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AGENDA #:

POSITION CONTROL # 00-20431 I
ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENTInterim Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGEPermanent Unclass
TRANSFER V SALARY CHANGEProvisional WIA

V REPLACE VACANCY V TITLE CHANGE
Certification #: I TEMPORARY APPOINTMENT V OTHER IRepresentation & Hours

CURRENT POSITION INFORMATION PROPOSED POSITiON INFORMATION
DEPT/DIV (755-770 Sheriff 7 DEPT/DIV (755-770 Sheriff
PREVIOUS EMPLOYEE Childs Richard PROPOSED EMPLOYEE \T0 Larigen, ZachaJy
TITLE Chief Warrant Off G20.5 TITLE SHERIFF’S OFFICER
SALARY

$113,470.00]

SALARY I49 122

______________ ______________

FUND ALLOCATIONS 100% j( County 7 I IL FUND ALLOCATIONS F 100%(County 7 [UNION/EXCLUSIONARY A50 (Non-Contractuals UNIONIEXCLUSIONARY j A55 j PBA L108 Sheriffs OfficersGRADE j Gói( HOURS ) 70.00 Date Avail: 211/2011 GRADE j HOURS 82.00 HIRE D

SELECTED CANDIDATE INFORMATION
NAME VOn Iangen, Zachary 1 EMPLOYEE’S CURRENT SALARY

___________

STARTING/PROPOSED SALARY 1 CURRENT GRADE T PC# IGRADE j MIN: E8.0oZ7) $82,034.00 $ Increase

______________

EFFECTIVE DATE 5/31/2O11 Current Title

____________________________________

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union(__________DATE OF LAST PROMOTION

__________

AUTHORIZATION FOR REQUESTED ACTION

PERSONNEL

THORIZE TO HIRE

________________________________

(.. ‘)V\
COUNTY MANAG DATE

FREEHOLD B RD ACTION (if required)
RESOLUTION NO.

________________________

DATE ADOPTED I
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

A PORTION OF THIS POSITIONS MONIES WILL BE USED TO FUND POSITION # 00-31092.

EEO 4 FUNCTION CODE
Lf



POSITION CONTROL # I 04-20811

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent Unclass
TRANSFER SALARY CHANGEProvsionaI WIA

/ REPLACE VACANCY TITLE CHANGE
Certification #: PU LQ 5Q TEMPORARY APPOINTMENT OTHER T

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV [i-O90 Human Svcs/ Juvenile Detention DEPT/DIV [894-090 Human Svcsl Juvenile Detention
PREVIOUS EMPLOYEE VACANT () PROPOSED EMPLOYEE
TITLE Sr Juvenile Detention Officer j TITLE Isenior Juvenile Detention Officer
SALARY $51,386.00 SALARY 45(ç ]
FUND ALLOCATIONS I 100%[County I IL FUND ALLOCATIONS I 100%County I 11
UNION/EXCLUSIONARY A51 Union Council #8 UNION/EXCLUSIONARY ( A51 J Union Council #8
GRADE HOURS 80.00 Date Avail.: 212812010 I GRADE j HOURS [ 80.00 HIRE D

SELECTED CANDIDATE INFORMATION

NAME rcn Sc!\c EMPLOYEE’S CURRENT SALARY l’4.o. $41
STARTING/PROPOSED SALARY CURRENT GRADE I PC# ki too I
GRADE [ J MIN: $Increase ‘jc49 I
EFFECTIVE DATE i P I Current Title 3’
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union Ico IDATE OF LAST PROMOTION EN/A I

A AUTHORIZATION FOR REQUESTED ACTION

RESOLUTION NO. DATE ADOPTED [ I
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

24/7 Facility, EXEMPT from 90 Day Freeze

EEO 4 FUNCTION CODE

DEPARTMENT HEAD

MCNUA i:
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PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-44731 1
-

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Elnterim Z Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent J Unclass
E TRANSFER SALARY CHANGE

Provisional WIA
REPLACE VACANCY E TITLE CHANGE

Certification #: L I o3(9 j TEMPORARY APPOINTMENT OTHER I
CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 1761-930 Public Safety! Medical Examinerl DEPT/DIV 1761 -930 Public Safetyl Medical Examiner I
PREVIOUS EMPLOYEE jcosgrove, Christopher ] PROPOSED EMPLOYEE Ivaccaro, Nancy
TITLE linvest Co Med Examiner Per Diem TITLE llnvest Co Med Examiner Per Diem
SALARY SALARY 3S
FUND ALLOCATIONS I i00%County I I I FUND ALLOCATIONS r100%lICouIlty I I
UNION/EXCLUSIONARY I A51 I Union Council #8 UNION/EXCLUSIONARY I A51 I Union Council #8
GRADE I I HOURS Date Avail.: GRADE I I HOURS I 4 HIRE D

-—
NAME Ivaccaro, Nancy I EMPLOYEE’S CURRENT SALARY I
STARTING/PROPOSED SALARY,4,. /iij CURRENT GRADE I I PC# [
GRADE MIN: MAX: I $ Increase I
EFFECTIVE DATE E ,s,c I Current Title 1
PROMOTION IN POSITION D PROMOTION TO VACANCY Current Union
DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTiON
DATE TE

DEPARTMENTHEAD ‘ ‘ ADMIN.SERVI / (1

PERSONN 1 ‘Li’ 4 “22,t’ICOUNTYMA

COUNTY MANAGER DATE

FREEHOWER BOARD ACTION (It required)

RESOLUTION NO. L I DATE ADOPTED I I
. ADDITIOAL I FORMATION (including Position Funding with account numbers: x-xx.xx-xxxxxx-m format)

$13per diem, 24 hour shift

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION

AGENDA #:
POSITION CONTROL # j

ACTION TO BE TAKEN

- 00-90521

NEW HIRE
‘ PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Ijnclass

TRANSFER v’ SALARY CHANGE
Provisional WIA

REPLACE VACANCY V TITLE CHANGE

Certification #: [
TEMPORARY APPOINTMENT OTHER I

CURRENT POSON INFORMATION PROPOSED POSITION INFORMATION

DEPT/DIV [789-115 Human Svcsl Income Maintenan DEPT/DIV [789-115 Human Svcsl Income Maintenanc

PREVIOUS EMPLOYEE Mickens Melvin PROPOSED EMPLOYEE Mickens Melvin
TITLE [Human Svc Spclst I J TITLE [Human Services Specialist 2
SALARY $42,498.00 I SALARY I $44,464.007
FUND ALLOCATIONS [ [County [ FUND ALLOCATIONS i,.’ Zj[County J II
UNION/EXCLUSIONARY A64 CWA Union County Social S UNIONIEXCLUSIONARY A64 J CWA Union County Social S
GRADE f HOURS T70.oo Date Avail.: [ 512612011 1 GRADE [ HOURS 70.00 HIRE D 5/2612009!

SELECTED CANDIDATE INFORMATION

NAME [ckens Melvin EMPLOYEE’S CURRENT SALARY $42,498.J

STARTING/PROPOSED SALARY $44,464.00 CURRENT GRADE L I PC# 1 00-90521
GRADE [ MIN: j $44,464.00 MAX: L$64,783.oo J $ Increase J $1,966.00

EFFECTIVE DATE 5I26I2011 J Current Title [ Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union AM
DATE OF LAST PROMOTION

,.
AUTHORIZATION FOR REQUESTED ACTION

/ ) ATE DATE
DEPARTMENT HEA i Zl

AUThORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



AGENDA#:

ERQPOSEDPERSONNELACTION
POSITION CONTROL # I: 00-92711

ACTION TO BE TAKEN

NEW HIRE
v’ PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
- PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent Unclass
TRANSFER ‘.‘ SALARY CHANGE

Provisional WIA
REPLACE VACANCY v’ TITLE CHANGE

Certification #:)_______________
TEMPORARY APPOINTMENT OTHER [

CURRENT POSITiON INFORMATION PROPOSED POSITION INFORMATION

DEPT/DIV f 789.117 Human Svcsl Food Stamp Prgrm DEPT/DIV 1789-117 Human Svcsl Food Stamp Prgrm
PREVIOUS EMPLOYEE [Matos Jessica 1 PROPOSED EMPLOYEE IMatos Jessica
TITLE IHuman Svc Spclst I TITLE Human Services Specialist 2
SALARY $42,498.0o1 SALARY $44,464.00
FUND ALLOCATIONS .: ‘ lIc0Y I I H I FUND ALLOCATIONS I /lCounty I I IL
UNION/EXCLUSIONARY A64 CWA Union County Social S UNION/EXCLUSIONARY AM CWA Union County Social S
GRADE j HOURS f 70.00 Date Avail.: j 5I26I2011 GRADE I 1 HOURS T70.00 j HIRED 51261200i1

SELECTED CANDIDATE INFORMATION

NAME Matos Jessica EMPLOYEE’S CURRENT SALARY $42,498.00 I
STARTINGIPROPOSED SALARY I $44,464.00 I CURRENT GRADE 1 1 PC# 00-92711 I
GRADE I I MIN: $44,464.00 MAX: [ $64,783.00J $ Increase $1,966.00

EFFECTIVE DATE L5,2612otJ Current Title Human Svc Spclst 1
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A64 IDATE OF LAST PROMOTION I I

AUThORIZATION FOR REQUESTED ACTION
/
) ,Jj DATE DATE

DEPARTMENT HEAD ‘i/LL
cOUNTY MANAG

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED T
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION

POSITION CONTROL #

ACTION TO BE TAKEN

71

AGENDA#: 00-93161

NEW HIRE
v PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER ‘ SALARY CHANGE
Provisional WIA

REPLACE VACANCY ‘ TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER I

CURRENT POSON INFORMATION PROPOSED POSON INFORMATION

DEPT/DIV 1789-117 Human Svcsl Food Stamp Prgrmj DEPT/DIV 789-117 Human Svcsl Food Stamp Prgrm 1
PREVIOUS EMPLOYEE [Lampley Tanaya PROPOSED EMPLOYEE Lampley Tanaya
TITLE Human Svc Spclst 1 TITLE Human Services Specialist 2
SALARY $4Z498.00 I SALARY L $4-4,464.00
FUND ALLOCATIONS I ‘ I[Y I I II FUND ALLOCATIONS I: ILcoun, I I II
UNION/EXCLUSIONARY A64 CWA Union County Social S UNION/EXCLUSIONARY A64 CWA Union County Social S
GRADE T I HOURS 70.00 Date Avail.: 512612011 1 GRADE HOURS 70.00 1 HIRE 0 5I26I2009

SELECTED CANDIDATE INFORMATION

NAME [Lampley Tanaya EMPLOYEES CURRENT SALARY $42,498.00 I
STARTING/PROPOSED SALARY [ $44,464.00 I CURRENT GRADE 1 1 PC# L 00-93161 J
GRADE I I MIN: $44,464.00 MAX: $64,783.00 I $ Increase $1,966.óój

EFFECTIVE DATE 512612011 Current Title [ Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A64
DATE OF LAST PROMOTION [

AUTHORIZATION FOR REQUESTED ACTION

/) ‘ DATE DATE::HE L’
AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)

RESOLUTION NO. DATE ADOPTED I 1

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



JZROPOSED PERSONNEL AcTION
AGENDA #: POSITION CONTROL # r 00-90351

ACTION TO BE TAKEN

NEW HIRE
V PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER v’ SALARY CHANGE
Provisional WIA

REPLACE VACANCY v’ TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER

CURRENT POSITION INFORMATION I PROPOSED POSON INFORMATION

DEPT/DIV 1789-115 Human Svcsl Income Maintenan j DEPT/DIV 789-1 15 Human Svcs! Income Maintenanc
PREVIOUS EMPLOYEE Ijones Kamilah PROPOSED EMPLOYEE Jones Kamilah
TITLE Human Svc Spclst 1 j TITLE Human Services Specialist 2
SALARY $42,498.00 j SALARY $44,464.00 I

________________

FUND ALLOCATIONS I[0Ufl II ii FUND ALLOCATIONS II
UNION/EXCLUSIONARY A64 I CWA Union County Social S UNION/EXCLUSIONARY A64 CWA Union County Social S
GRADE

_______

HOURS 70.00 Date Avail.: 512612011 GRADE j HOURS ( 70.00 HIRE D 5I26I2009j

SELECTED CANDIDATE INFORMATION

NAME Ijones Kamilah EMPLOYEE’S CURRENT SALARY L $42,498.00 I
STARTING/PROPOSED SALARY I $44,464.00 I CURRENT GRADE I I PC# I 00-90351 I
GRADE

_______

MIN: I $44,464.00 I $64,783.00 $ Increase $1,966.00 J

EFFECTIVE DATE 5/2612011 j Current Title r Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union I A64 ]
DATE OF LAST PROMOTION I

AUTHORIZATION FOR REQUESTED ACTiON

DA E DATE

DEPARTMENT HEAf

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO.

________________________

DATE ADOPTED

_______________________

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

______________

‘ç1’ I
I ii’)
£.



PROPOSED PERSQNNELACTLOt{
POSITION CONTROL #

ACTION TO BE TAKEN

AGENDA#: I 00-92051

NEW HIRE
V PROMOTION IN POSITION - INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER s’ SALARY CHANGE
Provisional WIA

REPLACE VACANCY F TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER j

CURRENT POSON INFORMATION PROPOSED POSITION INFORMATION

DEPTIDIV 789-117 Human Svcsi Food Stamp Pryrm) DEPT/DIV 789-117 Human Svcs/ Food Stamp Prgrm
PREVIOUS EMPLOYEE JTyIer Carlissa PROPOSED EMPLOYEE ITyler Carlissa
TITLE IHuman Svc Spclst 1 1 TITLE Human Services Specialist 2
SALARY I $42,498.00 1 SALARY $44,464.00 I
FUND ALLOCATIONS [ )County 1 I J[ 7 FUND ALLOCATIONS I . 11c0uTtY
UNION/EXCLUSIONARY AM J CWA Union County Social S UNION/EXCLUSIONARY A64 1 CWA Union County Social S
GRADE [ HOURS I 70.00 Date Avail.: 5I2612011 GRADE HOURS 70.00 j HIRE D I 5126/2009

SELECTED CANDIDATE INFORMATION

NAME [Tyler Carlissa I EMPLOYEE’S CURRENT SALARY $42,498.00
STARTING/PROPOSED SALARY $44,464.00 I CURRENT GRADE j PC# [ 00-92051

GRADE [ J MIN: $44,464.00 j MAX: $64,783.00 I $ Increase $1,966.00 I
EFFECTIVE DATE J 5126/20117 Current Title Human Svc Spclst 1
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union I AM
DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTION

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. I DATE ADOPTED f

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEC 4 FUNCTION CODE

r



AGENDA #:

- - - PROP0SED. PERSONN EL ACTJOW - - —
—

POSITION CONTROL # 00-34691

ACTION TO BE TAKEN

NEW HIRE
f PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER V SALARY CHANGE
Provisional WIA

REPLACE VACANCY f TITLE CHANGE

Certification #: I TEMPORARY APPOINTMENT OTHER

CURRENT POSON INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV j789.115 Human Svcsl Income Maintenan j DEPT/DIV 789-115 Human Svcsl Income Maintenanc
PREVIOUS EMPLOYEE IJarzab Dorota 1 PROPOSED EMPLOYEE IJarzab Dorota
TITLE Human Svc Spclst I

) TITLE IHuman Services Specialist 2
SALARY T $42,498.00 SALARY $44,464.00
FUND ALLOCATIONS 1/’ IiC0uY I I II FUND ALLOCATIONS j .

7JjOUfltY I I I
UNION/EXCLUSIONARY CWA Union County Social S UNION/EXCLUSIONARY A64 CWA Union County Social S
GRADE [ HOURS 70.00 Date Avail.: [ 512612011 GRADE f HOURS 70.00 HIRE D 5I26I209J

SELECTED CANDIDATE INFORMATION

NAME Jarzab Dorota EMPLOYEE’S CURRENT SALARY L $42,498.00 I
STARTING/PROPOSED SALARY $44,464.00 1

CURRENT GRADE E I PC# 00-34691
GRADE MIN: i $44,464.00 MAX: f $64,783.00 I

$ Increase $1,966.00

EFFECTIVE DATE 512612011 J Current Title Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A64 I
DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTION

/1/ A E DATE
DEPARTMENT HEL_

t
AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # I— 00-91001

- ACTION TO BE TAKEN

NEW HIRE
v PROMOTION IN POSITION INTERIM APPOINTMENTInterim Temporary

PROMOTION TO VACANCY FUNDING ALLOCATION CHANGEPermanent Unclass
TRANSFER V SALARY CHANGEProvisional WIA
REPLACE VACANCY if TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER

CURRENT POSITION INFORMATION I PROPOSED POSON INFORMATION
DEPT/DIV 789-115 Human Svcsl Income Malntenanj DEPT/DIV 1789-115 Human Svcsl Income Maintenanc]PREVIOUS EMPLOYEE lHernandez Israel PROPOSED EMPLOYEE lHemandez IsraelTITLE jHuman Svc Spclst I j TITLE Human Services SpecialIst 2
SALARY $42,498.00 I SALARY [ $44,464.00
FUND ALLOCATIONS [‘ ‘ jcounty I E I FUND ALLOCATIONS [, - / llUfl I IUNION/EXCLUSIONARY A64 ] CWA Union County Social S UNION/EXCLUSIONARY A64 CWA Union County Social SGRADE f HOURS Date Avail.: 512612011 j GRADE j HOURS 70.00 I HIRE D 1 5/2612009

SELECTED CANDIDATE INFORMATION
NAME Hemandez Israel EMPLOYEE’S CURRENT SALARY I $42,498.00 1STARTING/PROPOSED SALARY I $44,464.00 j CURRENT GRADE [ PC# I 00-91001 ]GRADE I I MIN: $44,464.00 MAX: I $64,783.00 I $ Increase $1,966.00
EFFECTIVE DATE I 5/26/20117 Current Title E Human Svc Spclst IPROMOTION IN POSITION PROMOTION TO VACANCY Current Union f A64DATE OF LAST PROMOTION I

AUThORIZATiON FOR REQUESTED ACTION

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)
RESOLUTION NO. DATE ADOPTED [

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION
AGENDA #:

POSITION CONTROL # I 00-90871
ACTION TO BE TAKEN

NEW HIRE
‘ PROMOTION IN POSITION INTERIM APPOINTMENTInterim Temporary

PROMOTION TO VACANCY FUNDING ALLOCATION CHANGEPermanent Unclass
TRANSFER V SALARY CHANGEProvisional WIA
REPLACE VACANCY V TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER I
CURRENT POSON INFORMATION I PROPOSED POSON INFORMATION

DEPT!DIV 789-117 Human Svcsl Food Stamp PrgmlI DEPTIDIV t789-117 Human Svcsl Food Stamp Prgrm IPREVIOUS EMPLOYEE [uzman Vanessa PROPOSED EMPLOYEE IGuzman Vanessa ITITLE Human Svc Spclst I TITLE IHuman Services Specialist 2 1SALARY $42,498.00 I SALARY $44464.00 I

_______________

FUND ALLOCATIONS II FUND ALLOCATIONS lIcwY j -IUNIONIEXCLUSIONARY j A64 CWA Union County Social S UNIONIEXCLUSIONARY I CWA Union County Social SGRADE L I HOURS 70.00 j Date Avail.: 512612011 j GRADE 1 HOURS 70.00 1 HIRE 0 512612009

SELECTED CANDIDATE INFORMATION
NAME Guzman Vanessa EMPLOYEE’S CURRENT SALARY [ $42,498.00
STARTINGIPROPOSED SALARY [ $44,484.00 I CURRENT GRADE T I I 00-90871
GRADE [ MIN: $44,464.4J MAX: $64,783.00 $ Increase $1,966.00 I
EFFECTIVE DATE 512612011 j Current Title Human Svc Spclst IPROMOTION IN POSITION PROMOTION TO VACANCY Current Union A64 jDATE OF LAST PROMOTION

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)
RESOLUTION NO.

________________________

DATE ADOPTED I
ADDONAL INFORMATION (Including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

______________

DEPARTMENT HEAD

PERSONNEL

FINANCE



PROPOSED PERSONNEL ACTION
AGENDA #:

POSITION CONTROL # I 00-94881
ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

-- Interim Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGEPermanent Unclass
TRANSFER v SALARY CHANGEProvisional WIA
REPLACE VACANCY V TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER j
CURRENT POSON INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 1789-117 Human SvcsI Food Stamp Prgrml DEPT/DIV [789-117 Human Svcsl Food Stamp PrgrmPREVIOUS EMPLOYEE Graham Lawanda PROPOSED EMPLOYEE Graham LawandaTITLE [i-iuman Svc Spclst I TITLE Human Services Specialist 2
SALARY I $42,498.00 I SALARY $44,464.00
FUND ALLOCATIONS irICountY j_____________ FUND ALLOCATIONS I. 71Ic0w1ty]IUNION/EXCLUSIONARY AM CWA Union County Social S UNION/EXCLUSIONARY AM CWA Union County Social SGRADE I HOURS I 700QJ Date Avail.: 5/2612011 J GRADE J HOURS L70.00 J HIRE D [5/26/2009

SELECTED CANDIDATE INFORMATION
NAME [ñam Lawanda EMPLOYEE’S CURRENT SALARY $42,498.00J
STARTING/PROPOSED SALARY $,4M.00 I CURRENT GRADE J I oo-48i j
GRADE I J MIN: $44,464.00 MAX: $M,783.0J $ Increase $1,966J
EFFECTIVE DATE ( 5126/2011 Current Title [ Human Svc Spclst 1PROMOTION IN POSITION PROMOTION TO VACANCY Current Union AMDATE OF LAST PROMOTION [

AUThORIZATION FOR REQUESTED ACTION
(// )) D E. DATE

DEPARTMENT
HEADL

OUNTYMANA24.fr_//

AUThORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. DATE ADOPTED

________________________

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

_____________



PROPOSED PERSONNEL ACTION
AGENDA #:

POSITION CONTROL # I 00-90881

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENTInterim Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGEPermanent Unclass
TRANSFER v SALARY CHANGEProvisional WIA
REPLACE VACANCY v’ TITLE CHANGE

Certification #: [ 1 TEMPORARY APPOINTMENT OTHER

CURRENT POSON INFORMATION I PROPOSED POSON INFORMATION
DEPT/DIV 1789-115 Human Svcsl Income Maintenan J DEPT/DIV 1789-115 Human Svcsl Income MaintenanJ
PREVIOUS EMPLOYEE [tiIIo Luis PROPOSED EMPLOYEE [Castillo Luis
TITLE Human Svc Spclst I TITLE [Human Services SpecIalist 2
SALARY $42,498.00 SALARY $44,464.0ó7
FUND ALLOCATIONS 4 ] j FUND ALLOCATIONS [‘jCountY

______________UNION/EXCLUSIONARY AU CWA Union County Social S UNION/EXCLUSIONARY AU CWA Union County Social SGRADE HOURS 70.00 j Date AvaiL: 5(2612011 j GRADE f HOURS ( 70.00 ] HIRE 0 5/26/2009

SELECTED CANDIDATE INFORMATION
NAME Icastillo LuIs 1 EMPLOYEE’S CURRENT SALARY $42,498.00J
STARTING/PROPOSED SALARY $44,464.00 I CURRENT GRADE T 1 PC# 00-90881
GRADE I MIN: $44,464.00 MAX: j $64,783.00 $ Increase I $1,966.00
EFFECTIVE DATE 5/26I2011 ] Current Title [ Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union f AUDATE OF LAST PROMOTION I

AUTHPRIZATION FOR REQUESTED ACTION
U$T DATE

F:A

H’)

AUThORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)
RESOLUTION NO. [ DATE ADOPTED

ADDrnONAL. INFORMATION (Including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



(
‘‘;

AGENDA#:

PROPOSED PERSONNEL ACTION

POSITION CONTROL #

ACTION TO BE TAKEN

03-99111

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim - Temporary PROMOTION TO VACANCY — FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER — SALARY CHANGE
Provisional WIA

REPLACE VACANCY V TITLE CHANGE

Certification #: TEMPORARY APPOINTMENT OTHER

CURRENT POSIflON INFORMATiON PROPOSED POSON INFORMATION

DEPT/DIV 789-124 Human Svcsl MOW I DEPT/DIV [789-124 Human Svcsl MOW
PREVIOUS EMPLOYEE Brown-Jones Kelly PROPOSED EMPLOYEE [Brown-jones Kelly
TITLE IHuman Svc Spclst I TITLE Human Services Specialist 2
SALARY [ $61,055.00 j SALARY 7/ .‘i Jj
FUND ALLOCATiONS I ‘ COUfltY I I I FUND ALLOCATIONS L . II”’J I
UNION/EXCLUSIONARY AM CWA Union County Social S UNION/EXCLUSIONARY AM CWA Union County Social S
GRADE [ 7 HOURS L70.00 Date Avail.: 5I26I201J GRADE HOURS I 709J HIRE D 2116/1993

SELECTED CANDIDATE INFORMATION

NAME Brown-Jones Kelly EMPLOYEE’S CURRENT SALARY $61,055.4J

STARTING/PROPOSED SALARY [ CURRENT GRADE I 1 PC# 03-99111

GRADE MIN: $44,464.00 j MAX: $64,783.00 j $ Increase $0.00 I

EFFECTIVE DATE [_26/2011 I Current Title Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union AM
DATE OF LAST PROMOTION 5I26/2009 1

r AUTHORIZATION FOR REQUESTED ACTION
“ PATE - DATE

DEPARTMENT HEAD 44 (Q,Ø L!// I ADMIN. SERVICES
-

-

PERSONNEL Z COUNTY MANAG

AUThORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)

RESOLUTION NO. I 1 DATE ADOPTED I
ADDITIONAL INFORMATION (Including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion. CWA Local 1080
No salary change.

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # I

ACTION TO BE TAKEN

00-93543

NEW HIRE
‘ PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary Z PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER .‘ SALARY CHANGE
Provisional WIA

REPLACE VACANCY ‘ TITLE CHANGE
Certification 5: I TEMPORARY APPOINTMENT OTHER f

CURRENT POSON INFORMATION I PROPOSED POSON INFORMATION
DEPT/DIV 789-115 Human Svcsl Income Malntenan DEPT/DIV 789-115 Human Svcsl Income Maintenanc
PREVIOUS EMPLOYEE [Bardys George j PROPOSED EMPLOYEE Bardys George
TITLE [Human Svc Spclst 1 TITLE [uman Services SpecialIst 2
SALARY [ $42,498.00 I SALARY $44,484.00 I
FUND ALLOCATIONS I IIOUflY I j FUND ALLOCATIONS I 1cUY ]
UNION/EXCLUSIONARY AM CWA Union County Social S UNION/EXCLUSIONARY AM I CWA Union County Social S
GRADE [ HOURS Date Avail.: 512612011 GRADE J HOURS 70.00 J HIRED 5126120091

SELECTED CANDIDATE INFORMATiON
NAME Bardys George I EMPLOYEE’S CURRENT SALARY $42,498.00 I
STARTING/PROPOSED SALARY $44,484.00 J

CURRENT GRADE PC# 00-93543
GRADE I J MIN: $44,464.00 MAX: $64,783.00J $ increase $1,966.00

EFFECTIVE DATE I Current Title I Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union f AM
DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTION
)

/1
DATE DATE

EET
HEf L ‘H ‘‘

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED

ADDITIONAL INFORMATION (Including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

I
‘1



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # I

DEPARTMENT HEAD

FINANCE

00-94851

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION — INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER SALARY CHANGE
Provisional WIA

REPLACE VACANCY - TITLE CHANGE

Certification 1: I
TEMPORARY APPOINTMENT - OTHER

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 789-115 Human Svcsl Income MaintenJ DEPT/DIV 789-115 Human Svcsl Income Maintenanc
PREVIOUS EMPLOYEE JAtklns Cynthia PROPOSED EMPLOYEE [Atkins Cynthia
TITLE [Human Svc Spclst I TITLE Human Services SpecialIst 2
SALARY $42,498.9J SALARY I $4446400 I
FUND ALLOCATIONS IIcflY FUND ALLOCATIONS I ‘- )jotY J I
UNION/EXCLUSIONARY TA4 CWA Union County Social S UNION/EXCLUSIONARY j A64 CWA Union County Social S
GRADE I HOURS p0.00 Date Avail.: [ 5l26I20 GRADE j j HOURS J 70.00 HIRE D 5126/2009

SELECTED CANDIDATE INFORMATiON

NAME AtkIns Cynthia EMPLOYEE’S CURRENT SALARY j $42,498.00
STARTING/PROPOSED SALARY f $44,464.00 I

CURRENT GRADE I ] PC# T 0044851

GRADE j MIN: $44,464.00 j MAX: $64,783.00 $ Increase [ $1,966.00 I
EFFECTIVE DATE 5126/2011 j Current Title Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A64 1DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTION

AUThORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)

RESOLUTION NO. I I DATE ADOPTED

ADDITIONAL INFORMATION (Including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

:



PROPOSED PERSONNEL ACTION

POSITION CONTROL # 99-00614 1
1 . ‘ikCTION TO BE

WWE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary i PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent . Unclass

TRANSFER y SALARY CHANGE
!J Provisional .!. WIA

/ REPLACE VACANCY (.6) TITLE CHANGE

Certification #: [ I TEMPORARY APPOINTMENT OTHER I

3 &tJ cuRRENT POSITION INFORMATION I PROPOSED POSITIONINFORMATIONfZ

DEPT/DIV 791-614 Runnells/ RNs I DEPT/DIV 1791-614 Runnells! RNs

PREVIOUS EMPLOYEE IVACANT () Cerdena, Christj,Iia PROPOSED EMPLOYEE f Beterrrrhid VILLAJZ,

TITLE jGrad Nurse Pool TITLE Graduate Nurse

SALARY I $42,624.00 SALARY 38,469.60

FUND ALLOCATIONS 100%IlCounty I I II I FUND ALLOCATIONS 100%County I
UNION/EXCLUSIONARY j A89 I HPAE Runnells Nurses UNION/EXCLUSIONARY A89 j HPAE Runnells Nurses

GRADE I I HOURS 300.00 Date Avail.: I GRADE L ] HOURS 45.00 I HIRE D I
lfl/21/7fllfl

)11PW*tRNIIPW ‘N$i W SELECTED CANDIDATEINFORMjIbJ

NAME jeBe-OeteFm.i4Re VILLAcRUZ, MIbWrJ,E EMPLOYEE’SCURRENTSALARY I
STARTING/PROPOSED SALARY $38,469.60 I CURRENT GRADE I I PC#

GRADE I MIN: $52,279.50 j MAX: j $77,200.501 $ Increase I
EFFECTIVE DATE Ft)JrrppL.fi 05/22/2011 Current Title I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union I
DATE OF LAST PROMOTION I I
çE’fp %IW

/‘ DATE DATE

DEPARTMENT AD ADMIN. SERVICE (p g
PERSONNEL COUNTY MANA

FINANCE t ‘ )S/I
[__________________________

. 3 AUTHORIZE TO HIRE

‘ ?sL
CO MANA R DATE

RESOLUTION NO. I I DATE ADOPTED

AGENDA #:

ADDJJ1ONAL INFORMATION (including Pôsitioh Funding with format)

Salary commensurates with education & experience.

EEO 4 FUNCTION CODE

______________



PROPOSED PERSONNEL ACTION

POSITION CONTROL #

AUTHORIZATiON FORREQUESTED ACTION

ri6%

AGENDA #:
- 99-00614

ACTION1OBETAKEN

NEWflIR
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER v’ SALARY CHANGE
Provisional WIA

f REPLACE VACANCY (.6) TITLE CHANGE

Certification #: k TEMPORARY APPOINTMENT OTHER I
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATiON

DEPT/DIV 1791-614 Runriells! RNs DEPT/DIV [791-614_Rurmells! RNs

PREVIOUS EMPLOYEE IPowell Carretta I PROPOSED EMPLOYEE 58eetei’n*ied NORNIL-REID,
TITLE Grad Nurse PT TITLE Graduate Nurse MIE

SALARY $31,333.00 j SALARY j4,869.5U
I

FUND ALLOCATIONS I 100%JCounty FUND ALLOCATIONS I 100%County I [ II
UNION/EXCLUSIONARY A89 HPAE Runnells Nurses UNION/EXCLUSIONARY A89 j HPAE Runnells Nurses
GRADE J HOURS 45.00 Date Avail.: 111512011J GRADE I HOURS j 0.00 HIRE D [

SECECTED ANTINFORMATION

NAME T-Be eefmiq’ed- NORMIL-REID, IMARIE EMPLOYEE’S CURRENT SALARY I
STARTING/PROPOSED SALARY l$44,869.50 I CURRENT GRADE J PC#

GRADE I I MIN. r $52,280.Oój MAX: $77,201.00 I $ Increase ( I
EFFECTIVE DATE [ 122O44 05/22/2011 Current Title I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union [
DATE OF LAST PROMOTION j

DATE

FREE DER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED T
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

SALARY COMMENSURATES WITH EDUCATION & EXPERIENCE.

EEO 4 FUNCTION CODE 7



PROPOSED PERSONNEL ACTION

AGENDA#: POSITION CONTROL # : 99-00614 1

8 PROMOTION IN POSITION el INTERIM APPOINTMENT
8 Interim 8 Temporary I PROMOTION TO VACANCY I FUNDING ALLOCATION CHANGE

Permanent I Unclass
TRANSFER s. SALARY CHANGE

I Provisional I WIA
REPLACE VACANCY I TITLE CHANGE

Certification #: I
I TEMPORARY APPOINTMENT 4 OTHER

DEPT/DIV 1791-614 Runnells/ RNs I DEPT/DIV 1791-614 Runneilsl RNs

PREVIOUS EMPLOYEE [Oriowo-Adefalu Olufunlola PROPOSED EMPLOYEE ITO Be Determined

TITLE IGrad Nurse PT I TITLE Graduate Nurse

SALARY I $35,861.00 1 SALARY I I
FUND ALLOCATIONS I 100%County I II I FUND ALLOCATIONS I 100%II’Y I I II
UNION/EXCLUSIONARY I A89 I HPAE Runnells Nurses UNION/EXCLUSIONARY [ A89 j HPAE Runnells Nurses

GRADE I HOURS I 45.00 Date Avail.: I 5/1712011 I GRADE I ] HOURS L45.oo HIRED

NAME Ito Be Determined I EMPLOYEES CURRENT SALARY I
STARTING/PROPOSED SALARY I CURRENT GRADE PC# I
GRADE I I MIN: $52,279.50 MAX: $77,200.50 j $ Increase 1 1
EFFECTIVE DATE I 512212011 Current Title I
PROMOTION IN POSITION i PROMOTION TO VACANCY Current Union I
DATE OF LAST PROMOTION I

DATE DATE

DEPARTMENT HEAD
, f ADMIN. SERVICE (4 ( ,ri 1/i I

PERSONNEL COUNTY MANA

.

COUNTY MANAGER DATE

-
RESOLUTION NO. I DATE ADOPTED [ I

Salary conniensurates with education & experience.

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 0042471 1

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary V PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
V Permanent Unclass

TRANSFER V SALARY CHANGE
Provisional WIA

REPLACE VACANCY V TITLE CHANGE

Certification #: 1PL110388 TEMPORARY APPOINTMENT OTHER I I
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION

DEPT/DIV j763-300 Correctional Services I DEPT/DIV [763-300 Correctional Services
PREVIOUS EMPLOYEE Istatowski Robert I PROPOSED EMPLOYEE Gargiles William I
TITLE LCo Corr Sgt TITLE Ico Corr Sgt I
SALARY SALARY $93,423.00 I

_________________

FUND ALLOCATIONS I 100%jCounty F FUND ALLOCATIONS 100%County

UNION/EXCLUSIONARY A56 PBA L199A Correction Sup UNION/EXCLUSIONARY A56 PBA L199A Correction Sup
GRADE [ HOURS I 83.34 Date Avail.: 911/2010 GRADE L I HOURS I 83.34 HIRED [iiI5I2001 I

SELECTED CANDIDATE INFORMATION

NAME GargiIes William EMPLOYEE’S CURRENT SALARY $87,497.50

STARTING/PROPOSED SALARY $9423 J CURRENT GRADE I 1 PC# 00-42001

GRADE MIN: $91,058.00 MAX: $95,172.OTj $ Increase $5,925.50

EFFECTIVE DATE 5I23I20tt I Current Title Co Corr Officer al.97
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A57 I
DATE OF LAST PROMOTION I I

AUTHORIZATION FOR REQUESTED ACTION

DEPARTMENT HEAD

DATE

ADMIN. SERVICE /3//i
PERSONNEL I,,,,’ COUNTYMANAG

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. L DATE ADOPTED I I
AUUI I IuNAL. INPVt(NIA I lN (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Total base salary includes: $91,058 (Base salary) + $2,365 (Senior Officer’s Pay) $93,423.00

EEO 4 FUNCTION CODE 1



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 07-00072 I

ACTION TO BE TAKEN

NEW PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary

‘ PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
‘ Permanent Unclass

TRANSFER ‘ SALARY CHANGE
Provisional WIA

REPLACE VACANCY ‘.‘ TITLE CHANGE

Certification #: 1PL110388 I
TEMPORARY APPOINTMENT OTHER j

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV j3-300 Correctional Services I DEPT/DIV j763.300 Correctional Services

PREVIOUS EMPLOYEE IMauko Patricia I PROPOSED EMPLOYEE jGroninger Scott

TITLE Ico Corr Sgt J TITLE Ico Corr Sgt
SALARY I $98,180.00 I SALARY j $92,423.00 j
FUND ALLOCATIONS I 100%County j I FUND ALLOCATIONS 100%jCounty I I
UN ION/EXCLUSIONARY A56 PBA L199A Correction Sup UNION/EXCLUSIONARY A56 PBA L199A Correction Sup

GRADE [ I HOURS 83i Date Avail.: GRADE HOURS 83.34 HIRE D 111512001

SELECTED CANDIDATE INFORMATION

NAME óordnger Scott I EMPLOYEES CURRENT SALARY I $86,497.51 I

STARTING/PROPOSED SALARY I $92,423.00 I
CURRENT GRADE I I PC# I 00-41251

GRADE I I MIN: $91,058.00 MAX: $95,172.00 I $ Increase $5,925.49 I

EFFECTIVE DATE 5123121 CurrentTitle CoCorrOfficeral.97

PROMOTION IN POSITION PROMOTION TO VACANCY
“ Current Union A57

DATE OF LAST PROMOTION I I
AUTHORIZATION FOR REQUESTED ACTION

DATE DATE

RNANCE4/1

7flj((
AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. [ I DATE ADOPTED I
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Total base salary Includes: $91,058 (Base salary) + $1,365 (Senior Officer’s Pay) = $92,423.00

EEC 4 FUNCTION CODE B



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-43401 1

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
, PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

v’ Permanent Unclass
TRANSFER ‘ SALARY CHANGE

Provisional WIA
REPLACE VACANCY ‘ TITLE CHANGE

Certification #: 1PL110388 TEMPORARY APPOINTMENT OTHER I
CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 763-300 Correctional Services I DEPT/DIV 1763-300 Correctional Services I
PREVIOUS EMPLOYEE jGriswold Jr Richard j PROPOSED EMPLOYEE DeMarco Jr Joseph

TITLE ICO Con- Sgt TITLE Ico Con- Sgt I
SALARY I $98,036.85 I SALARY $92,423.00 I

__________________

FUND ALLOCATIONS I 100%lIc.Y II I I FUND ALLOCATIONS 100%I[County II II I
UNION/EXCLUSIONARY A56 I PBA L199A Correction Sup UNION/EXCLUSIONARY A56 PBA L199A Correction Sup

GRADE I I HOURS I 83.341 Date Avail.: 51212011 GRADE I I HOURS [á3.34 I HIRED 112/17120011

SELECTE CANIDATE INFORMATION

NAME IPeMatcoJ’JósePh EMPLOYEE’SCURRENTSALARY [ $86,497.51

STARTING/PROPOSED SALARY [ nzLoo I CURRENT GRADE PC# L 00-43601

GRADE I 1 MIN: $91,058.00 ] MAX: I $95,172.00 $ Increase j $5,925.49

EFFECTIVE DATE 5/234011 I Current Title Co Corr Officer al .97

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union A57
DATE OF LAST PROMOTION I

AUTHORIZATION FOR REQUESTED ACTION

.
... DATE DATE

DEPARTMENT HEAD . ADMIN. SERVICE 1 51 ci/ ii

PERSONNEL, t/t{Ad

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (W required)

RESOLUTION NO. I DATE ADOPTED

ADDITIONAL INFORMATION (including Position Funding with account numbers x-xx-xx-xxx-xxx-xxx format)
Total base salary includes: $91,058 (Base salary) + $1,365 (Senior Officer’s Pay) = $92,423.00

EEO 4 FUNCTION CODE Ut



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-51 331 1

ACTION TO BE TAKEN

NEW HIRE
‘ PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
- PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

- Permanent Unclass
TRANSFER .f SALARY CHANGE

Provisional WIA
REPLACE VACANCY v’ TITLE CHANGE

Certification #: [ I TEMPORARY APPOINTMENT OTHER

CURRENT POSON INFORMATION PROPOSED POSITION INFORMATION

DEPT/DIV 1789-124 Human Svcsl MOW DEPT/DIV [789-124 Human Svcs/ MOW
PREVIOUS EMPLOYEE ILandherr Kevin 7 PROPOSED EMPLOYEE jLandherr Kevin
TITLE IHuman Svc Spclst 1 } TITLE IHuman Services Specialist 2 I
SALARY $44,372.00 J SALARY $46,537.00 I

_________________

FUND ALLOCATIONS lICountY I [ 11 FUND ALLOCATIONS j jjcounty J I
UNION/EXCLUSIONARY AM I CWA Union County Social S UNION/EXCLUSIONARY I A6i] CWA Union County Social S
GRADE J HOURS 70.00 Date Avail.: 512612010 ] GRADE I I HOURS 70.00 HIRE D 3/312008

SELECTED CANDIDATE INFORMATION

NAME ILandherr Kevin EMPLOYEES CURRENT SALARY I $44,372.00

STARTING/PROPOSED SALARY $46,537.00 I CURRENT GRADE j j PC# 1 00-51331

GRADE

_______

MIN: $44,464.00 MAX: [ $64,783.00 $ Increase $2,165.00

EFFECTIVE DATE 5/26/201* I Current Title Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union AM I
DATE OF LAST PROMOTION I I

AUTHORIZATION FOR REQUESTED ACTiON

7 1 DATES DATE
DEPARTMENT HEADJ

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. 1 DATE ADOPTED j I
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE

______________



PROPOSED PERSONNEL ACTION
AGENDA#: POSITION CONTROL #

ACTION TO BE TAKEN

00-90851

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
PROMOTION TO VACANCY — FUNDING ALLOCATION CHANGE

Permanent Unclass
— TRANSFER V SALARY CHANGEProvisional WIA

REPLACE VACANCY v’ TITLE CHANGE
Certification it: I TEMPORARY APPOINTMENT OTHER

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION
DEPT/DIV (789-118 Human Svcsl Child Support ( DEPT/DIV (789-118 Human Svcsl Child Support (
PREVIOUS EMPLOYEE (vacula Nicole ( PROPOSED EMPLOYEE Vacula Nicole 7
TITLE (Human Svc Spclst I TITLE (Human Services Specialist 2 7
SALARY ( $42,498.00 j SALARY ( $44,464.00 I
FUND ALLOCATIONS [County II ( FUND ALLOCATIONS , [County (( J
UNION/EXCLUSIONARY AM CWA Union County Social S UNION/EXCLUSIONARY A64 CWA Union County Social S
GRADE [ ( HOURS 70.00 ( Date Avail.: ( 512612011 GRADE [ j HOURS 70.001 HIRE D ( 512612009

SELECTED CANDIDATE INFORMATION
NAME Vacula Nicole EMPLOYEE’S CURRENT SALARY ( $42,498.00
STARTING/PROPOSED SALARY J $44,464.00 j CURRENT GRADE I I PC# ( 00-90851 J
GRADE [ I MIN: ( $44,464.00J MAX: ( $64,783.00 j $ Increase $1,966.00 I
EFFECTIVE DATE ( 512612011 ( Current Title ( Human Svc Spclst I
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union ( AM
DATE OF LAST PROMOTION (

AUTHORIZAT1ON FOR REQUESTED ACTION
42 DATE DATE

DEPARTMENT tj

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. DATE ADOPTED (

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
Contractually mandated promotion. CWA Local 1080

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION

AGENDA#: POSITION CONTROL # I 00-80041

PROMOTION IN POSITION • INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER . SALARY CHANGE
Provisional $ WIA

REPLACE VACANCY :] TITLE CHANGE

Certification #: 1 TEMPORARY APPOINTMENT yl OTHER jcOSNE

DEPT/DIV 1791-610 Runnells! MDS I DEPT/DIV 791432 Runneilsl PhysiGal Therapy I
PREVIOUS EMPLOYEE Ichieffo Susan PROPOSED EMPLOYEE 1ChIetfOSusan I
TITLE IAdm Sec G17 1 TITLE fAdm. SecretarylExecutive Assistant I
SALARY I $65,420.33 I SALARY $65,420.33 I
FUND ALLOCATIONS I 100%CountY I I j FUND ALLOCATIONS 1O0%ICountY I II
UNION/EXCLUSIONARY I A50 I Non-Contractuals UNION/EXCLUSIONARY j A50 Non-Contractuals

GRADE I G17 I HOURS j 75.00 Date Avail.: j I GRADE j G17 1 HOURS j 75.00 HIRE D

NAME Ictileffo, Susan EMPLOYEES CURRENT SALARY [

STARTING/PROPOSED SALARY $65,420.33 I
CURRENT GRADE I I I

GRADE j G17 I MIN: r $47,060.00 MAX: j $70,590.00 j $ Increase I

EFFECTIVE DATE 511512011 Current Title

PROMOTION IN POSITION á PROMOTION TO VACANCY 1 Current Union!__________
DATE OF LAST PROMOTION I I

DATE PATE

DEPARTMENT ‘7/ 2’ ADMIN. SERVI9,1 zL/
PERSONNEL COUNTY MAh

COUNTY MANAGER DATE

RESOLUTION NO. DATE ADOPTED [ I
format)

COST CENTER CHANGE FROM: Runnells-MDS 610, To: PHYSICAL THERAPY-632.

EEO 4 FUNCTION CODE I



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL #

ACTION TO BE TAKEN

00-23601 I

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary
PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent Unclass
V TRANSFER SALARY CHANGE

Provisional WIA
REPLACE VACANCY V TITLE CHANGE

Certification #: [ TEMPORARY APPOINTMENT V OTHER H0URs

CURRENT POSON INFORMATION PROPOSED POSITION INFORMATION
DEPT/DIV j705-030 Financel Office of Director j DEPTIDIV [791401 Runneilsl Office of Director
PREVIOUS EMPLOYEE jMcCartney Judith J PROPOSED EMPLOYEE [McCartney Judith
TITLE [Sr Clerk Typist G17.5 TITLE [KEYBoARDING CLERK 2 (Formerly Sr. Clk.i
SALARY $62,802.32 SALARY [$62,802.32 I
FUND ALLOCATIONS I 100%jjCOufltY I I fl j FUND ALLOCATIONS [ 100%County
UNION/EXCLUSIONARY A50 Non-Contractuals UNION/EXCLUSIONARY A50 Non-Contractuals
GRADE j G17.5 HOURS 70.00 Date Avail.: 511612011 GRADE G17.5 HOURS 75.00 HIRE D 8123l199j

SELECTED CANDIDATE INFORMATION

NAME McCartney Judith EMPLOYEE’S CURRENT SALARY $62,802.32

STARTING/PROPOSED SALARY j $62,802.32 I CURRENT GRADE G17.5 PC# 00-23601

GRADE G17.5 MIN: $50,480.0o1 MAX: $75,720.00 j $ Increase ( $0.00

EFFECTIVE DATE 5I1 612011 Current Title Sr Clerk Typist GI 7.5
PROMOTION IN POSITION V PROMOTION TO VACANCY Current Union A50
DATE OF LAST PROMOTION 1212012003

AUTHORIZATION FOR REQUESTED ACTION
., tATE DATE

:::::
I AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (If required)

RESOLUTION NO. DATE ADOPTED

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)
TITLE CHANGE PURSUANT TO CSC TITLE CONSOLIDATION PROJECT

EEO 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # : 00-40711

ACTION TO BE TAKEN

EWHIRE Z PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary Z PROMOTION TO VACANCY Z FUNDING ALLOCATION CHANGE
Permanent E Unclass

TRANSFER SALARY CHANGE
Provisional WIA

REPLACE VACANCY TITLE CHANGE

Certification #: [ I TEMPORARY APPOINTMENT OTHER I
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION

DEPT/DIV 1745.950 Public Safety! Police I DEPT/DIV 1745.950 Public Safety! Police
PREVIOUS EMPLOYEE Ivaniska Daniel I PROPOSED EMPLOYEE IVaniska Daniel
TITLE [, Police Chief G21.5 TITLE Ico Police Chief

SALARY T $127,419.761 SALARY I $129,350.00 I
FUND ALLOCATIONS I 100%IjCounty I I j FUND ALLOCATIONS j 100%jCounty I I H
UNION/EXCLUSIONARY ( A50 I Non-Contractuals UNION/EXCLUSIONARY A50 Non-Contractuals
GRADE j G21.5 j HOURS I 80.00 I Date Avail.: { GRADE I I HOURS I 0.00 I HIRED 11/29119731

SE CTEDCANDA MON

NAME Ivaniska Daniel I EMPLOYEES CURRENT SALARY I $127,419.76 I
STARTING/PROPOSED SALARY j $129,350.00 I CURRENT GRADE I G21.5 I PC# I 00-40711

GRADE I I MIN: I MAX: j $ Increase [ $1,930.24 I
EFFECTIVE DATE I 1/1/2011 I Current Title Co Police Chief G21.5
PROMOTION IN POSITION Z PROMOTION TO VACANCY

- Current Union A50 7
DATE OF LAST PROMOTION 7

AI#HORIZATION FORREQUESTEeACTION
,1 DATE DATE

DEPARTMENTHEAD I /.— 7’/ ADMIN.SERVICES\-{t c
PERSONNEL

-
COUNTYMANAGER 2

FINANCE

*_____

CO NTYMAN ER DATE

F BOARDACTION (Wrequlred)

RESOLUTION NO. I DATE ADOPTED I I
ADDITIONAL INFORMATION fmcludlng sitlon Fundlñá wh Ic numbersx-xx-xxx..xxx-m format)

Pursuant to NJSA 40A:14-179

EEO 4 FUNCTION CODE Lf.



PROPOSED PERSONNELACTION_________: AGENDA #:
POSITION CONTROL # 1 04-40032

ACTION TO BE TAKEN
NEW HIRE

PROMOTION IN POSITION INTERIM APPOINTMENTInterim Temporary
PROMOTION TO VACANCY V FUNDING ALLOCATION CHANGEermanent Unclass
TRANSFER V SALARY CHANGEProvsonaI WIA

V’REPLACE VACANCY TITLE CHANGE
Certification #: TEMPORARY APPOINTMENT ‘ OTHER

CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION
DEPT/DIV O4OcMVciefl DEPT/DIV
PREVIOUS EMPLOYEE yj)___ J PROPOSED EMPLOYEETITLE

TITLE
SALARY

SALARY E::Z_JFUND ALLOCATIONS
FUND ALLOCATIONS U fJnt L iLZU NI ON/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY Non-ContractualsGRADE 8i HOURS [iO.OJ Date Avail.: EjO1 GRADE HOURS HIRE D

SELECTED CANDIDATE INFORMATION
NAME

EMPLOYEE’S CURRENT SALARY
STARTING/PROPOSED SALARY CURRENT GRADE PC# IGRADE Gui MIN: L5O MAX: L4O.OO $ Increase [r-EFFECTIVE DATE

Current Title L__________PROMOTION IN POSflON PROMOTION TO VACANCY Current UnionDATE OF LAST PROMOTION

—m i AUTHORIZATION FOR REQUESTED ACTION7/
/,‘ / )ATE

DATEDEPARTMENT HEAD

ç
“

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO.

DATE ADOPTED

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)100% grant funded, EXEMPT

FAC to:
G-02-10-405-416-1 71-54.3%
G-02-1 0-405-417-171-45.7%

EEO 4 FUNCTION CODE



NOTICE OF JOB VACANCY

DEPARTMENT: Human Services

DIVISION: Planning

TITLE OF POSITION: Counselor, Rape Victimization & Prevention Program

BRIEF DESCRIPTION OF POSITION: Under directions, performs various field
and office work involved in assisting sexual assault victims and their families;
provides counseling services, educates the community on rape prevention; does
related duties.

EXPERIENCE/EDUCATION: Bachelor’s degree in Sociology, Psychology, Social
Work, Social Welfare or related field PLUS one (1) year experience in social work,
guidance or counseling with an emphasis on crisis intervention. NOTE: A Masters
in Social Work, Social Welfare, Sociology, Psychology, Guidance, Counseling or
other related field may be substituted for the year of experience. NOTE: Must
complete a 40 hour training program in rape crisis intervention.

SALARY RANGE: $35,560-$53,340

ISSUE DATE: CLOSING DATE:

-; / Li
AUTHORIZED SIGNATURE

PRINT NAME: Frank Guzzo TITLE: Director, Dept of Human Svc

INTERESTED APPLICANTS MAY CONTACT UNION COUNTY
DEPARTMENT OF ADMINISTRATIVE SERVICES/DIVISION OF
PERSONNEL MANAGEMENT

CONTINUOUS RECRUITMENT

UNION COUNTY IS AN EQUAL OPPORTU ITY EMPLOYER



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # I: 04-20811

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY - FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER ‘ SALARY CHANGE
Provisional WIA

y: REPLACE VACANCY TITLE CHANGE

Certification #: r— I TEMPORARY APPOINTMENT OTHER

________________________

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV [.O9O Human Svcsl Juvenile DetentJ DEPT/DIV [4-O9O Human Svcs! Juvenile Detention
PREVIOUS EMPLOYEE [VACANT () PROPOSED EMPLOYEE I T 0
TITLE [Sr Juvenile Detention Officer j TITLE [Senior Juvenile Detention Officer
SALARY 6.OO SALARY L

________ ______

FUND ALLOCATIONS Eo [County I I ]I ] FUND ALLOCATIONS Lo [County ] IL1
UNION/EXCLUSIONARY Union Council #8 UNION/EXCLUSIONARY [ A51 Union Council #8
GRADE

_______

HOURS 80M0 Date Avail.: LI28I2O10 GRADE I HOURS 80.00 j HIRE D

SELECTED CANDIDATE INFORMATION

NAME I EMPLOYEES CURRENT SALARY

STARTING/PROPOSED SALARY L CURRENT GRADE L J PC# L
GRADE MIN:

_____________

MAX: $ Increase I
EFFECTIVE DATE [ I Current Title

____________________________________

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union

__________I

DATE OF LAST PROMOTION

__________

4 AUTHORIZATION FOR REQUESTED ACTION

7) /J / AT DATE

DEPARTMENTHEAD ADMIN.SERVICES

PERSONNEL COUNTY MANAGE

AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO.

________________________

DATE ADOPTED I
ADDITIONAL INFORMATION (including Position Funding with account numbers x-xx-xx-xxx-xxx-xxx format>

24/7 Facility, EXEMPT from 90 Day Freeze

EEC 4 FUNCTION CODE



PROPOSED PERSONNEL ACTION

AGENDA #: POSON CONTROL # 00-65331 11
. ACTION TO BE TAKEN

‘ PROMOTION IN POSITION INTERIM APPOINTMENT

... Interim Temporary Z PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent Unclass TRANSFER SALARY CHANGE

. Provisional WIA Z REPLACE VACANCY E TITLE CHANGE

Certification #: 1 TEMPORARY APPOINTMENT OTHER I

GuRRNWoRMAO oSEDPOSffiöN *ORMATION

DEPT/DIV [45-950 Public Safety! Police I DEPT/DIV 1745-950 Public Safetyl Police

PREVIOUS EMPLOYEE IKranz Daniel ] PROPOSED EMPLOYEE IKranz Daniel

TITLE IPub Sfty Tele Train 40 TITLE [b Safty Telecommunicator

SALARY I $35,535.00 SALARY [P3.4J4 3 I
FUND ALLOCATIONS I 100%l[OUfltY I I I I FUND ALLOCATIONS 100%flCounty I I I
UNION/EXCLUSIONARY I A51 I Union Council #8 UNION/EXCLUSIONARY I A51 I Union Council #8

GRADE [ I HOURS I 80.00 Date Avail.: J GRADE I I HOURS I 80.00 ) HIRE D I 518120107

NAME jKranz Daniel I EMPLOYEE’S CURRENT SALARY I $35,535.00 I

STARTING/PROPOSEDSALARY l3/L/5 I CURRENTGRADE T PC# f 00-65331

GRADE I I MIN: j $33,545.00 MAX: $48,077.00 I $ Increase E ...J .

EFFECTIVE DATE I 5/9/2011 Current ¶itle I Pub Sfty Tele Train 40

PROMOTION IN POSITION Z PROMOTION TO VACANCY E Current Union A51

DATE OF LAST PROMOTION I tv ii I
AUTHORATIONORREQtJESTEDACTION

/7 / DATE DATE

DEPARTMENT HEAD4 1’i ADMIN. SERVIC F / (fi1/(

PERSONNEL COUN MAN
/

FINANCE

ii;;

COUNTY MANAGER DATE

.
FREEHOLDER BOARD ACTION (It required

RESOLUTION NO. I I DATE ADOPTED I

ADDITIONAUNFORMATION (IncIAding Poéitkrn wdIn with account numbers: x-xx-xx-xxx-xxx-xxx fonnat)

jv4 i(u°* + CSQ_

-

EEO 4 FUNCTION CODE



/ PROPOSED PERSONNEL ACTION

f6ENDA #: POSITION CONTROL # I 00-32322

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary f PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER SALARY CHANGE
ProvsionaI WIA

V REPLACE VACANCY f TITLE CHANGE

Certification #: I TEMPORARY APPOINTMENT ‘ OTHER Ge

CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 794-690 Human Svcsl Aging DEPT/DIV [794-690 Human Svcsl Aging

PREVIOUS EMPLOYEE VACANT PROPOSED EMPLOYEE [Thompson Betrice

TITLE [Medical Social Wkr ( Mast> TITLE [Coord, Lng Trm & Alt Care for the Elderly

SALARY $65,951.89 j SALARY $61,811.02 I
FUND ALLOCATIONS I 100%j[Grant I II 1 FUND ALLOCATIONS 100%jlGrant 1 L 1L1
UNION/EXCLUSIONARY TA5O I Non-Contractuals UNION/EXCLUSIONARY A50 Non-Contractuals

GRADE G17 HOURS j 70.00 Date Avail.: 3/31/2011 I GRADE G18] HOURS 70.00 J HIRE D 2001

SELECTED CANDIDATE INFORMATION

NAME TThompson Betrice 1 EMPLOYEE’S CURRENT SALARY [ $56,741.02J

STARTING/PROPOSED SALARY [ $61,811.02 I
CURRENT GRADE G17 I PC#

GRADE j G18 MIN: $54,080.00 j MAX: $81,120.00 I $ Increase $5,070.00 I

EFFECTIVE DATE I Current Title Coor LTC Elderly G17

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union L A50 j
DATE OF LAST PROMOTION [_ I

AUTHORIZATiON FOR REQUESTED ACTION
,/

DATE DATE

DEPARTMENT HEAD ADMIN. SERVICES [ i e I /‘
PERSONNEL I 5.(’((((( COUNTY MANAGE

FINANCE

/ AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED I
ADDITIONAL INFORMATION (including Position Funding with account numbers x-xx-xx-xxx-xxx-xxx format)

Position is 100% grant funded, EXEMPT from 90 day vacancy freeze

G-02-1 1-330-331-171-3%
G-02-1 1-330-351-171-27%
G-02-1 1 -499-341 -171-36%
G-02-1 1-330-352-171-37%

EEO 4 FUNCTION CODE 3
c
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PROPOSED PJSONNEL ACTION
AGENDA #‘: POSITION CONTROL # : 05-10531 1

ACTION TO BE TAKEN

NEW HIRE
PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary / PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass

TRANSFER V SALARY CHANGE
Provisional WIA

REPLACE VACANCY TITLE CHANGE

Certification #: I TEMPORARY APPOINTMENT OTHER I
CURRENT POSITION INFORMATION I PROPOSED POSITION INFORMATION

DEPT/DIV 757-420 Prosecutor DEPT/DIV 1757-420 Prosecutor
PREVIOUS EMPLOYEE VACANT ( ) David Tarullo I PROPOSED EMPLOYEE Iveltre Nicholas
TITLE Iclerk TITLE jClerk I
SALARY [ $38,765.06J SALARY $36,000.00 I
FUND ALLOCATIONS D00%I[County F II I FUND ALLOCATIONS 100%jICounty I IF
UNION/EXCLUSIONARY LA5_Li Union Council #8 UNION/EXCLUSIONARY A51 Union Council #8
GRADE HOURS [7c’j Date Avail.: 41812011 GRADE HOURS 70.00 HIRE D 1 1131/2009 I

SELECTED CANDIDATE INFORMATION

NAME Veltre Nicholas EMPLOYEES CURRENT SALARY I $29,240.60

STARTING/PROPOSEDSALARY I $36,000.00 CURRENTGRADE I I PC# 05-10511

GRADE MIN: j $27,260.00 MAX: J $45,320.00 j $ Increase $6,759.40 I
EFFECTIVE DATE j ,Q5,4f I Current Title T Clerk 35 a5.92
PROMOTION IN POSITION PROMOTION TO VACANCY

‘ Current Union A51
DATE OF LAST PROMOTION I

AUTHORIZATION FOR REQUESTED ACTION

.

,. DATE DATE

DEPARTMENT HEAD ADMIN. SERVICES; .

PERSONNEL ç I COUNTY MANAGE

. AUTHORIZE TO HIRE

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. DATE ADOPTED I
ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

SEE ATTACHED JUSTIFICATION

EEO 4 FUNCTION CODE



UNION COUNTY PROSECUTOR’S OFFICE
32 RAHWAYAVEME

ELIzABETH, Nrw JERsEY 07202-2155
(908) 527-4500

FAx: (908) 289-1267

THEODORE J. ROMANKOw ALBERT CERN4DAs, JR.*
Prosecutor of Union County First Assistant Prosecutor

ANNE K. FIwLEv*

Deputy First Assistant Prosecutor

DATE : APRIL 26, 2011 * CERIIFIFD CRIMI’iATToRNE\

TO : COUNTY MANAGER GEORGE DEVANNEY

FROM : FIRST ASSISTANT PROSECUTOR ALBERT CERNADAS, JR. (j

RE : JUSTIFICATION FOR NICHOLAS VELTRE

The File Room is a very essential and labor-intense Unit in the Prosecutor’s Office. It is where
the closed files are stored from year-to-year. From 2007-2010 there are approximately 25,000 to
30,00(3 files stored in the File Room.

in addition to maintaining the entire filing system, the Clerk is responsible for a myriad of other
responsibilities, which includes: archiving; coding; data entry; requesting and receiving files;
keeping records of request forms and order forms for/from Cornerstone Archiving Facility for
assistant prosecutors. detectives, support personnel and other agencies related to court matters.
investigations, trials, etc.; delivering files that are requested to the appropriate person(s); filing of
paperwork pertaining to a specific file; maintaining the Papervison and Paperfiow Program for
requests that pre-date the Promis/Gavel System, (McBee cards); transporting all files to and from
court that are scheduled for sentencing, pre-trial conference and arraignment each week. in
addition to, files that are requested by the judge at a moments notice; maintaining the bench
warrant files that are currently stored in the File Room, and the old bench warrant files that are
stored in the old Jail: conducting a monthly inventory of file folders, copy paper, computer
paper. green bar paper and subpoenas; delivery of any shipment that is received at the Ruotolo
Building; and maintaining and ensuring the hand-trucks that are used for transporting on a daily
basis, are in proper working condition.

This position also requires the Clerk to complete and fulfill any other requests from the
Prosecutor, First Assistant Prosecutor, Deputy First Assistant Prosecutor, Executive, Senior,
Detective. Legal, and Support Staff, including any requests from outside units.

In order to continue to maintain the high standard of work productivity from the File Room. it is
vital that the vacancy of Clerk, formally held by David Tarullo, be filled as soon as possible. If
this vacancy is not filled, the Office will suffer greatly.

bas


