PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-35621
ACTION TO BE TAKEN
NEW HIRE . PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER s« SALARY CHANGE
Provisional wiA REPLAGE VACANCY WTITLE CHANGE
Certification #: [PL141425 ] TEMPORARY APPOINTMENT OTHER | Ji
CURRENT POSITION INFORMATION ] ~PROPOSED POSITION INFORMATION
DEPT/DIV  |789-115 SS Income Maintenance | DEPT/DIV {789-115 SS Income Maintenance ]
PREVIOUS EMPLOYEE |Weislo Jillian | PROPOSED EMPLOYEE [Weislo Jillian
TITLE |Human Svc Spclst 1 TITLE |{Human Services Specialist 2
SALARY |  $43,773.00 | SALARY |  $45798.00 |
FUND ALLOCATIONS [100.00%|County ] [ | FUND ALLOCATIONS [100.00%] [County || il |

UNION/EXCLUSIONARY CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ ] HOURS Date Avail.. [ 112212015 | GRADE [____| = HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Weislo Jillian | EMPLOYEE'S CURRENT SALARY [ $43,773.00 |
STARTING/PROPOSED SALARY [ $45,798.00 | CURRENTGRADE [ ]  Pc# [ 00-35621
GRADE [ ] MIN: [ $45798.00 | MAX: [ $66,726.00 | S$lncrease [ $2,025.00 | :

EFFECTIVE DATE Current Title [ Human Svc Spclst 1 |
PROMOTION IN POSITION ~ PROMOTION TO VACANCY Current Union|—A8a

DATE OF LAST PROMOTION ! l

AUTHOR!ZATION FOR REQUESTED ACTION
DATE DATE

DEPARTMENTHEA@(/W yi () M/jﬂ% M/ ¢~ | ADMIN. SERVICES W //;L/Z [
e Mfw 0/ | /| COUNTY MANAGER i — N/

PERSON,N\EL e
FINancE J T2 l J)a (f

1) AUTHORIZE TO HIRE

COUNTY MANAGER "DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-Xx-XX-XXX-XXX-XXX format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining
agreement. .

This position is at least 50% state reimbursable.

EEO 4 FUNCTION CODE 5




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-83521
ACTION TO BE TAKEN
NEW HIRE . PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Pe”‘f?"e"‘ Unclass TRANSFER % SALARY CHANGE
Provisional WIA REPLACE VACANCY ATITLE CHANGE
OTHER |

Certification #: [PL141425 ] T

EMPORARY APPOINTMENT

CURRENT POSITION INFORMATION

PROPOSED POS!TION INFORMATION

DEPT/DIV  |789-115 SS Income Maintenance

| DEPT/DIV  {789-115 SS Income Maintenance l

PREVIOUS EMPLOYEE |Solorzano Melanie

PROPOSED EMPLOYEE lSolo:zano Melanie

TITLE |[Human Svc Specist 1
SALARY |  $43,773.00 |

TITLE |Human Services Specialist 2
SALARY $45,798.00

FUND ALLOCATIONS [100.00%[County || | | FUND ALLOCATIONS [100.00%|[County || il

|

UNION/EXCLUSIONARY CWA Union County Social S

HOURS [7000 ] HIRE D

UNION/EXCLUSIONARY CWA Union County Social $

GRADE [ ] HOURS [ 70.00 | Date Avail.: [ 172212015 | GRADE [ ]

SELECTED CANDIDATE INFORMATION

EMPLOYEE'S CURRENT SALARY

CURRENT GRADE | |
$ Increase I $2,025.00

$43,773.00
00-93521

NAME [Solorzano Melanie ]

STARTING/PROPOSED SALARY $45,798.00
GRADE [ | MIN: [ $45798.00 | MAX: | $66,726.00

PC#

Current Title | Human Svc Spclst 1

EFFECTIVE DATE 1/22/2015

PROMOTION IN POSITION PROMOTION TO VACANCY

DATE OF LAST PROMOTION ! l

Current Union A64

AUTHORIZATION FOR REQUESTED ACTION

/) DATE DATE
DEPARTMENT HEAM/JA/ /{ 77 N / [, ADMIN. SERVICEW“ //ﬁf”«,/// g
PERSONNEL [/ | 111 o Moo \ /1o Fpli7 | county manacer Ol N
FINANCE Y WA o D22 N
V) AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

Contractually mandated promotion in accordance with Article 21, Section 3, of the CWA Local 1080's bargaining agreement.

This position is at least 50% state reimbursable.

2
EEO 4 FUNCTION CODE ____ )




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 05-10321
ACTION TO BE TAKEN
NEW HIRE X PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Perrm?énent Unclass TRANSFER M. SALARY CHANGE
Provisional WIA REPLACE VACANCY ATITLE CHANGE
Certification #: [PLI41425 1 TEMPORARY APPOINTMENT OTHER |

CURRENT POSITION INFORMATION | ~ PROPOSED POSITION INFORMATION

DEPT/DIV  (789-115 SS Income Maintenance

| DEPT/DIV  [789-115 SS Income Maintenance B

PREVIOUS EMPLOYEE |Layden Jeffrey

PROPOSED EMPLOYEE [Layden Jeffrey

TITLE [Human Svc Spclst 1

TITLE [Human Services Specialist 2

SALARY [ $43,773.00 | SALARY $45,798.00
FUND ALLOCATIONS [100.00%[County || 5 ] FUND ALLOCATIONS [100.00%][County | | Il
UNION/EXCLUSIONARY [ A64 | CWA Union County Social S UNION/EXCLUSIONARY

GRADE [ | HOURS [[70.00 | Date Avail:[ 112212015 | GRADE [ |

[l
HOURS HIRE D

SELECTED CANDIDATE INFORMATION

EMPLOYEE'S CURRENT SALARY l $43,773.00 l

NAME |Layden Jeffrey i
CURRENT GRADE | | PC# 05-10321

STARTING/PROPOSED SALARY l $45,798.00 l

GRADE [ ] MIN: [ $45,798.00 | MAX: [ $66,726.00 | §Increase $2,025.00
EFFECTIVE DATE 1/22/2015 Current Title | Human Svc Spcist 1
PROMOTION IN POSITION ~ PROMOTION TO VACANCY Current Union|— A64

DATE OF LAST PROMOTION [ l

AUTHORIZATION FOR REQUESTED ACTION

Ll DATE DATE

DEPARTMENT /J’A'(// ADMIN. SERVICES //;L/ 15"

(A3 (4 | COUNTY MANAGE v/
77
(FTW]14 /
/7 AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-Xx-XX-XXX-XXX-XXX format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining
agreement.

This position is at least 50% state reimbursable.

)

EEQO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-80841
ACTION TO BE TAKEN
NEW HIRE 7<~PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Pem.'ia‘nent Unclass TRANSFER W SALARY CHANGE
Provisional WIA REPLACE VACANCY XTITLE CHANGE
OTHER | ]

Certification #: |PL141425 |

TEMPORARY APPOINTMENT

CURRENT POSITION INFORMATION _

—_PROPOSED POSITION INFORMATION

DEPT/DIV  {789-115 SS Income Maintenance |
PREVIOUS EMPLOYEE [McCoy Lauren

DEPT/DIV  [783-115 SS Income Maintenance |
PROPOSED EMPLOYEE [McCoy Lauren

TITLE |{Human Services Specialist 2
SALARY $45,798.00

| FUND ALLOCATIONS [100.00%][County | Il |
UNION/EXCLUSIONARY CWA Union County Social S

HOURS [ 7000 ] HIRE D

TITLE |Human Svc Spclst 1
SALARY |  $43,773.00 |
FUND ALLOCATIONS [100.00%[County || [

UNION/EXCLUSIONARY ] A64 ]CWA Union County Social S

GRADE [ ] HOURS [ 70.00 | Date Avail.: [ 112212015 | GRADE [ ]

SELECTED CANDIDATE INFORMATION

NAME [McCoy Lauren ] EMPLOYEE'S CURRENT SALARY [ $43,773.00
STARTING/PROPOSED SALARY [ $45,798.00 | CURRENTGRADE [ ]  po# 00-90941
GRADE [ ]| MIN: [ $45798.00 | MAX: [ $66,726.00 ] $!ncrease $2,025.00 |

EFFECTIVE DATE 1/22/2015 Current Title I

PROMOTIONIN POSITION PROMOTION TO VACANCY

DATE OF LAST PROMOTION [ ]

AUTHORIZATION FOR REQUESTED ACTION

Human Svc Spclst 1 |

Current Union A4

[ DATE DATE
/

DEPARTMENT HEAD jd%’ /4 | ADMIN. SERVIGES s o7 |5

[} 3 ~f Cand
PERSONNEL| Al 73 "A ) N2 Zo]1 | county manacer /B L]
FINANCE | fA su ~ (Y] f /

/ AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | ] DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion in position in accordance with Article 21 , Section 3, of CWA Local 1080's bargaining
agreement.

This position is at least 50% state reimbursable.

e

EEO 4 FUNCTION CODE




WdST:60:ZT'ST0Z/92/20 T:@bed

MV VO L) B e NSINT IV I el M\ | IV

AGENDA #: POSITION CONTROL # 00-25191
, ACTIONTOBETAKEN

————HENHIRE [[J PROMOTION IN POSITION [J INTERIM APPOINTMENT

- Dl interim L] Temporary [ PROMOTION TO VACANCY 7] FUNDING ALLOCATION CHANGE
! i e
v/ Permanent - L] Unclass [] TRANSFER ¥ SALARY CHANGE

[ Provisional L1 wia | ¥ REPLACE VACANCY ¥ TITLE CHANGE

Certification #: [ 1<\ - (L 15 U030} [J TEMPORARY APPOINTMENT OTHER |Representation ]

CURRENT POSITION INFORMATION |~ PROPOSED POSITION INFORMATION

DEPT/DIV |775-585 PWF Hospital Maintenance | DEPT/DIV  |775-570 PWF Facilities Management |
PREVIOUS EMPLOYEE [VACANT (Benfield Jr John) |  PROPOSED EMPLOYEE [ Alhestn Amars/ |
TITLE |Chief Stationary Engineer |  TITLE |Building Maintenance Worker |
SALARY |  $76,816.96 | SALARY [ ¥y 1537 |

FUND ALLOCATIONS | 1oo%nc:<>unty | I | FUND ALLOCATIONS [ 100%]County || |
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY [ A51_| Union Council #8

GRADE | G18.5 | HOURS [ 80.00 | Date Avail:[ 3/31/2014 | GRADE [ |  HOURS [80.00 | HIRED [ |

SELECTED CANDIDATE INFORMATION

NAME  Slbirto B maaal | EMPLOYEE'S CURRENT SALARY | |
STARTING/PROPOSED SALARY [$Uj j53. 0¢ CURRENTGRADE [ ] PC# | !

GRADE [ | MIN: [ $32,534.00 | MAX: [ $51,036.00 | §Increase | |

EFFECTIVEDATE [ ] Current Title |

PROMOTION IN POSITION [Z] PROMOTION TO VACANCY [7] CurrentUnion[ |

DATE OF LASTPROMOTION [ ]

. AUTHORIZATION FOR REQUESTED ACTION

DATE yaw, DATE

' ADMIN. SERVICES W /p/yo//y
|1, 54 /7 COUNTY MANAGER e
0% |
AUTHORIZE TOHIRE
’4;&M/ if® /g}”"w’
COUNTY MANAGER DATE [/

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

fﬁu ﬂ%,@% Uddird ,:5/ EEO 4 FUNCTION CODE
’ 1365 pl-

%@u e Quflisser A ;?;‘6/5’?0 %#@M of Wﬁu



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-91041
ACTION TO BE TAKEN
NEW HIRE X PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER J_SALARY CHANGE
Provisional WIA REPLACE VACANCY ATITLE CHANGE
Certification #: [PL141425 , TEMPORARY APPOINTMENT OTHER |
CURRENT POSITION INFORMATION ] “PROPOSED POSITION INFORMATION
DEPT/DIV  |789-115 SS Income Maintenance | DEPT/DIV  {789-115 SS Income Maintenance
PREVIOUS EMPLOYEE |Bracey Alicia | PROPOSED EMPLOYEE [Bracey Alicia
TITLE |Human Svc Spclst 1 | TITLE [Human Services Specialist 2
SALARY |  $43,773.00 | SALARY |  $45,798.00 |
FUND ALLOCATIONS [100.00%]|County || [ | FUND ALLOCATIONS [100.00%][County || 1| |

UNION/EXCLUSIONARY | A64 | CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social $

GRADE [ | HOURS Date Avail.. [ 1/22/2015 | GRADE [ |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME |Bracey Alicia | EMPLOYEE'S CURRENT SALARY $43,773.00
STARTING/PROPOSED SALARY CURRENT GRADE | | PC# | 0081041
GRADE [ ] MIN: MAX: $increase [ $2,025.00

EFFECTIVE DATE Current Title | Human Svc Spclst 1
PROMOTION IN POSITION  PROMOTION TO VACANCY Current Union| — A64

DATE OF LAST PROMOTION ! f

AUTHORIZATION FOR REQUESTED ACTION

/) DATE DATE
DEPARTMENT HE%/ ) / )//ﬂ(//ﬁ,(/ @%’/ %//(/ ADMIN. SERVICES W //’2 //.;j‘
PERSONNEL i/ {704 ~ N Nh G f50]7 ¢ | county manacer e/
FINANCE A Y e \
J AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

This position is at least 50% state reimbursable.

EEQ 4 FUNCTION CODE %

Contractually mandated promotion in position in accordance with Article 21, Section 3 of CWA Local 1080's bargaining agreement.




PROPOSED PERSONNEL ACTION

AGENDA #: _ POSITION CONTROL # 00-34621
ACTION TO BE TAKEN
NEW HIRE %, PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER ~SALARY CHANGE
Provisional WIA REPLACE VACANCY XKTITLE CHANGE
Certification #: [PL141425 , TEMPORARY APPOINTMENT OTHER | ]
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION -
DEPT/DIV  |789-117 SS Food Stamp Program | DEPT/DIV  |789-117 SS Food Stamp Program |
PREVIOUS EMPLOYEE  [Llerandi Tiffani PROPOSED EMPLOYEE [Lierandi Tiffani
TITLE [Human Sve Spcist 1 TITLE [Human Services Specialist 2
SALARY [ $43,773.00 | SALARY $45,798.00
FUND ALLOCATIONS [100.00%[County ] l | FUND ALLOCATIONS [100.00%][County || I |

UNION/EXCLUSIONARY | A64 | CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social $

GRADE [ ] HOURS Date Avail:[ 1/22/2015 | GRADE [ |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Llerandi Tiffani | EMPLOYEE'S CURRENT SALARY [ $43,773.00 |
STARTING/PROPOSED SALARY CURRENTGRADE | |  Po# [ 00-84621
EFFECTIVE DATE Current Title | Human Svc Spcist 1 |
PROMOTIONIN POSITION ~ PROMOTION TO VACANCY Current Union | A64

DATE OF LAST PROMOTION f l

AUTHORIZATION FOR REQUESTED ACTION
/N DATE DATE

DEPARTMENT HEAM//I//D”M / @, / J?é’?//f ADMIN. SERVICES /%‘ ) //,2 // 5
PERSONNE KW‘«L;{;’\/? /W’l“bm (\ / {(}Kgﬁ/m COUNTY MANAGE . /J/:f//r’“

Finance | 1A gy PIENI,
J AUTHORIZE TO HIRE

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining .
agreement.

This position is at least 50% state reimbursable.

EEO 4 FUNCTION CODE ..%




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 11-00008
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary » >>PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Pe"f‘f"e”t Unclass TRANSFER . SALARY CHANGE -
Provisional oA REPLACE VACANCY X TITLE CHANGE
Certification #: [PL141425 | TEMPORARY APPOINTMENT OTHER | N
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION
DEPT/DIV  {789-115 SS Income Maintenance | DEPT/DIV {789-115 SS Income Maintenance
PREVIOUS EMPLOYEE [Pitt Charles | PROPOSED EMPLOYEE [Pitt Charles
TITLE |Human Svc Spclst 1 |  TITLE [Human Services Specialist 2
SALARY |  $43,773.00 | SALARY |  $45,798.00 |
FUND ALLOCATIONS [100.00%|County || | | FUND ALLOCATIONS [100.00%|[County || Il |

UNION/EXCLUSIONARY | A64 | CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S
GRADE [ | HOURS [ 70.00 ] Date Avail.: [ 1/2212015 | GRADE [ ] Hours [7000] HRED [1/22/2013

SELECTED CANDIDATE INFORMATION

NAME [Pitt Charles | EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY CURRENT GRADE | | Pc#
GRADE E: MIN: MAX: $Increase | $2,025.00 | ‘

EFFECTIVE DATE Current Title | Human Svc Spcist 1 |
PROMOTIONIN POSITION ~ PROMOTION TO VACANCY Current Union | A4

DATE OF LAST PROMOTION l l

AUTHORIZATION FOR REQUESTED ACTION
" L)) DAJE DATE
DEPARTMENT HEADN// /9 £/ /W) \husi | nOMIN. sERVICES A~ )
PERSQNNEL [} | < Mortinsl / 11430/ | county manace 2N/
Finance) J] 2 = | ) By n/
J

AUTHORIZE TO HIRE

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining
agreement.

This position is at least 50% state reimbursable.

EEOQ 4 FUNCTION CODE %




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-94661
ACTION TO BE TAKEN
NEW HIRE . PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER 7~ SALARY CHANGE
Provisional WIA REPLACE VACANCY £_TITLE CHANGE
Certification #: |PL141425 ] OTHER |

TEMPORARY APPOINTMENT

CURRENT POSITION INFORMATION

T ~ PROPOSED POSITION INFORMATION

DEPT/DIV  |789-115 SS Income Maintenance |
PREVIOUS EMPLOYEE |Randazza Christine

TITLE [Human Sve Spcist 1
SALARY |  $43,773.00 |

DEPT/DIV  [789-115 SS Income Maintenance
PROPOSED EMPLQOYEE [Randazza Christine
TITLE |Human Services Specialist 2

SALARY $45,798.00

FUND ALLOCATIONS [100.00%|County || |

| FUND ALLOCATIONS [100.00%][County || |

|

UNION/EXCLUSIONARY [ A64 ICWA Union County Social S

UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ | HOURS Date Avail.: GRADE [ |

SELECTED CANDIDATE INFORMATION

$43,773.00
00-94661

NAME |Randazza Christine | EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY | $45,798.00 CURRENT GRADE [ ]

GRADE [ | MIN: [ $45,798.00 | MAX: [ _$66,726.00 | $Increase $2,025.00 |

PC#

EFFECTIVE DATE 1/22/12015 Current Title | Human Sve Spclst 1

PROMOTION'IN POSITION PROMOTION TO VACANCY

DATE OF LAST PROMOTION l ’

Current Union A64

AUTHORIZATION FOR REQUESTED ACTION

— fof DATE DATE
DEPARTMENT HEA’[%{{; _‘5%4/,9/ ADMIN, SERVICES M‘“ ey s
PERSONNEL(' & 7 e A\ Grhios [o-7o[l | county MaNaGER ¥R ! [/ /7
rwce [T AL (Pl \ v
] AUTHORIZE TO HIRE !
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining
agreement.

This position is at least 50% state reimbursable.

)

o

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-93631
ACTION TO BE TAKEN
NEW HIRE & PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Pem?a'nent Unclass TRANSFER . SALARY CHANGE
Provisional WA REPLACE VACANCY »_TITLE CHANGE
Certification #: [PL141425 l OTHER | ]

TEMPORARY APPOINTMENT

CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION

DEPT/DIV (789-117 SS Food Stamp Program |
PREVIOUS EMPLOYEE fFruehwirth Gregory
TITLE |{Human Svc Spclst 1

DEPT/DIV {789-117 SS Food Stamp Program |
PROPOSED EMPLOYEE  |[Fruehwirth Gregory
TITLE [Human Services Specialist 2

SALARY |  $43,773.00 |
FUND ALLOCATIONS [100.00%[County ][ [ | FUND ALLOCATIONS [100.00%][County || I |
UNION/EXCLUSIONARY | AB4 | CWA Union County Social S UNION/EXCLUSIONARY | AB4 | CWA Union County Social S

GRADE [ | HOURS [ 70.00 | Date Avail.: [ 172212015 | GRADE [ ] Hours [70.00 | HIRED [172212013

SALARY l $45,798.00 l

SELECTED CANDIDATE INFORMATION

EMPLOYEE'S CURRENT SALARY !  $43,773.00 |
CURRENT GRADE l PC# 00-93631

$ Increase I $2,025.00

Current Title |

NAME [Fruehwirth Gregory |
STARTING/PROPOSED SALARY $45,798.00

GRADE [ | MIN: [ $45798.00 | MAX: | _$66,726.00
EFFECTIVE DATE [ 1/2212015

PROMOTION IN POSITION PROMOTION TO VACANCY

DATE OF LAST PROMOTION ] l

AUTHORIZATION FOR REQUESTED ACTION

Human Svc Spclst 1 |

Current Union A64

\

DATE DATE
DEPARTMENT H@&% ;) ' 4 / 'V/ 4/ | ADMIN. SERVICES M //; /oy
PERSONNEL (* [ [ d1i 1 %W;\_,?L/ j@/»{o] /{ | COUNTY MANAGER / /5 /
FINancE | J\A b sl

tJ AUT HORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | 1 DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XxX-XX-XXX-XXX-XXX format)

1080's bar%ammg

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Logal
agreement. ﬁ e =1 Y ) %;f @

This position is at least 50% state reimbursable.

P, &
UG

2

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: - POSITION CONTROL # 00-84351
ACTION TO BE TAKEN
NEW HIRE 5 PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
pem??”e"t Unclass TRANSFER # SALARY CHANGE
Provisional WIA REPLACE VACANCY ATITLE CHANGE
Certification #: [PL141475 l TEMPORARY APPOINTMENT OTHER | ]
CURRENT POSITION INFORMATION | ~PROPOSED POSITION INFORMATION
DEPT/DIV [789-117 88 Food Stamp Program ] DEPT/DIV ]789-117 S8 Food Stamp Program
PREVIOUS EMPLOYEE [Sapienza Amanda | PROPOSED EMPLOYEE [Sapienza Amanda
TITLE |Human Svc Spclst 1 | TITLE [Human Services Specialist 2
SALARY |  $43,773.00 | SALARY $45,798.00
FUND ALLOCATIONS [100.00%|County ]| ] | FUND ALLOCATIONS [100.00%][County || I !

UNION/EXCLUSIONARY [ As4 ] CWA Union County Social S - UNION/EXCLUSIONARY [ A84 | GWA Union County Social S

GRADE [ | HOURS Date Avail.. [ 1/2212015 | GRADE [____|  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Sapienza Amanda | EMPLOYEE'S CURRENT SALARY [ $43,773.00 |
STARTING/PROPOSED SALARY [ $45,798.00 | CURRENTGRADE [ ]  PC# [ 0084351
GRADE [ | MiIN: [_$45,798.00 | MAX: | _$66,72600 ] $Increase [ $2,025.00 |

EFFECTIVE DATE Current Title | Human Svc Spcist 1
PROMOTION IN POSITION ~ PROMOTION TO VACANCY Current Union [~ A64

DATE OF LAST PROMOTION ‘ l

AUTHORIZATION FOR REQUESTED ACTION

r PATE . DATE

DEPARTMENT HEA%? / hty /) 4 M/ ﬂ/d»/ < | ADMIN. SERVICES M /2 )5
}YI/ Q’)'}

PERSONNEL (' |/ 7 sxe ({71 ¥ | COUNTY MANAGER(RAK__— e
—

AUTHORIZE TO HIRE

F;NANCEY' Y\',)L\) N ( W)y

COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxXx-xxx-xxx format)

Contractually mandated promotion in position in accordance with Article 21, Section 3, of CWA Local 1080's bargaining
agreement.

This position is at least 50% state reimbursable.

EEO 4 FUNCTION CODE 3




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-36421

i PROMOTION IN POSITION 2] INTERIM APPOINTMENT
£l PROMOTION TO VACANCY | FUNDING ALLOCATION CHANGE

&l TRANSFER W SALARY CHANGE

L] Interim L] Temporary

V! Permanent [ ] Unclass
D Provisional ] WIA

REPLACE VACANCY [ TITLE CHANGE
Certification #: [ 1RL_ 13 0070] ] TEMPORARY APPOINTMENT  [I] OTHER [

_ CURRENT POSITION lNFﬁRMAT!Qﬁ e I:«PROPQSEBT%":OSI]?RTNFQRMATION?:# il
DEPT/DIV  [375-591 P&R Park Maintenance | DEPT/DIV  {375-591 P&R Park Maintenance |
PREVIOUS EMPLOYEE |VACANT (Donlin Jr Michael) | PROPOSED EMPLOYEE [TAsp [ 05c as . |
TITLE [Laborer | | TITLE [Laborer { |
SALARY $50,964.00 SALARY | @3_(& Y oo
FUND ALLOCATIONS | 100%]|County ]| | | FUND ALLOCATIONS [ 100%][County || I
UNION/EXCLUSIONARY [ A66 | Park Maintenance Union UNION/EXCLUSIONARY | A66 | Park Maintenance Union

GRADE [::] HOURS [ 80.00 | Date Avail [ 4/26/2014 | GRADE [ ] Hours[B000] HRED [ |

_ SELECTED CANDIDATE INFORMATION

NAME [ jr%m,\ L/,, cins K ] EMPLOYEE'S CURRENT SALARY [ |

STARTING/PROPOSED SALARY [¥3y ¢ = | CURRENTGRADE [ ]  Pc# |

GRADE L:—I MIN: | *3) €3p.%° ] MAX: $ Increase |

EFFECTIVEDATE [ | Current Title |

PROMOTION IN POSITION [@ PROMOTION TO VACANCY Current Union[ ]

DATE OF LAST PROMOTION r:__]

_AUTHORIZATION FOR REQUESTEDACTION.

DATE } DATE

s IW ADMIN. SERVICES M . 2/“%’4’

DEPARTMEI\ﬂ' l—ff\EAD

) :
PERSO W, [ | /7]t | counTy manacer (/p e
T 7

3

/
_ AUTHORIZETOHIRE Lap ot
W |
COUNTY DATE
0 _ FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | DATE ADOPTED | |

- ADDITIONAL INFORMATION (including Position Funding ‘with account numbers: X-XX-Xx-XXx-xxx-xxx format)

'Tép(&e/ gu{@eﬂ,{ -~ ¢ '?)AB(OL)[() + $QDOCCBL Sf—,‘()&\qc{> + ¢ K00 @ﬁfé’ni Fool ()’/oda‘?,r\.fwu

* 3,44

EEO 4 FUNCTION CODE {L‘

Page:2 02/17/2015,09:34: 12AM



PROPOSED PERSONNEL ACTION

AGENDA #:

POSITION CONTROL #

00-46944

ACTION TO BE TAKEN

3

NEW HIRE
g D Interim [ Temporary
' M Permanent [ Unclass T TRANSFER
- [ Provisional  [J WA

Certification #: RRL_ O 5 a0fIO

& PROMOTION IN POSITION
i PROMOTION TO VACANCY

i REPLACE VACANCY
] TEMPORARY APPOINTMENT

7] INTERIM APPOINTMENT
-] FUNDING ALLOCATION CHANGE
V¥ SALARY CHANGE

=] TITLE CHANGE

7] OTHER [

CURRENT POSITION INFORMATION : I PROPOSED POSITION INFORMATION
DEPT/DIV [775-580 PWF Public Works | DEPT/DIV  [775-580 PWF Public Works
PREVIOUS EMPLOYEE [McGettiganThomas | PROPOSED EMPLOYEE (L e
TITLE [Laborer 1 TITLE [Laborer |
saaRy [ _siavzer] SALARY
FUND ALLOCATIONS [ 100%]Mv || | _| FUND ALLOCATIONS [ 100%Mv || | |

UNION/EXCLUSIONARY - | _AS1_] Union Council #8

GRADE [ | HOURS DateAvail:[ | GRADE [ ]

UNION/EXCLUSIONARY | AS51 | Union Council #8

HOURS [80.00 | HIRED [ |

SELECTED CANDIDATE INFORMATION

]

NAME ennta
STARTING/PROPOSED SALARY -

GRADE [ | MIN: [ $33,738.00
EFFECTIVE DATE :

PROMOTION IN POSITION [C] PROMOTION TO VACANCY [

DATE OF LAST PROMOTION | _ I

oo
MAX: $53,537.00

EMPLOYEE'S CURRENT SALARY | ]
CURRENTGRADE [ |  Pc# | |
$ Increase I ]

Current Title | |

Current Union I:I

AUTHORIZATION FOR REQUESTED ACTION

COUNTY MANAGER

- S 1) DATE DATE
DEPARTMENTAHEABIB#..LM/;I/ . lo" I / (1 | Aomin. SERvucsg,/{,ﬁ?f;_',%ﬁ’"‘ - s
PERSONNEL | ' - 0o (12120119 | counry MANAGER A7 iy
FINANCE [ M2 /ns A

DATE

- FREEHOLDER BOARD ACTION {if required)

'RESOLUTION NO. L 20/9-/075 ]

DATE ADOPTED [ /3 A/ ,\/ */C/ |

- ADDITIONAL: INFORMATION (including Position Funding with. account numbers:

X=XX-XX-X006-006-Xxx format)

EEO 4 FUNCTION CODE

oy

Page:l 02/17/2015,09:34:12AM




PROPOSED PERSON’NEL ACTION
AGENDA #: POSITION CONTROL # [ OO — &// T/

jvvw.o--- ‘FD"’-. —s‘ﬂﬁ
AT WE A & {

A PR Ty "f e T
LS M R A5 TR, "‘ AL g

NEW HIRE 3 PROMOTIONINPOSITION (@ INTERIM APPOINTMENT
4 Interim = Temporary 7 PROMOTION TO VACANCY (i FUNDING ALLOCATION CHANGE
(3] Permanent I Unclass 5 TRANSFER {3 SALARY CHANGE
[ Provisional 5 WIA 3 REPLACE VACANCY A TITLE CHANGE
Cim':hL l“”lJCJA/I & TEMPORARY APPOINTMENT ¥ OTHER [CREATE NEW POSITION ]

—r\lq,.-.--l - e _..jT_._.‘,‘If,.,..... POSITIO

S | -
m.--m e A FH_yC ERE T R, St 7]

DEPT/DIV  [755-770 Sheriff |

DEPT/DIV  |755-T70 Sheriff

PREVIOUS EMPLOYEE |CREATE NEW POSITON8OF10 | PROPOSED EMPLOYEE Kﬁml/‘( & H/fynno/mo
TITLE | TITLE  [Sheriffs Officer AR
SALARY | | SALARY |  $34,095.00 |

FUND ALLOCATIONS | || 1 1 | FUND ALLOCATIONS [ 100%][County ][ T |
UNION/EXCLUSIONARY | | UNION/EXCLUSIONARY | AS5 | PBA L108 Sheriffs Officers
GRADE [:: HOURS [ 0.00 | - Date Avail. GRADE [::] HOURS HIRE D [:]

RO SIS T N X =CTED CANDIL E IN QMATIC

LR .:H‘.\.. Pl B0, 110 00 _._.....s.u._'_..,_...._._dq-.;..m.,_ ATEINEURMALION S - 0 A or _..n.._‘_' e

name Ramace s Alex 8ndra EMPLOYEE'S CURRENT SALARY %

STARTING/PROPOSED SALARY [ $34,098.00 | cumc&
orace [ mn: [ 55409500 | max: [ _S0632800

EFFECTIVE mr;% Current Title | ]
PROMOTION IN 3] PROMOTION TO VACANCY (¥ CurentUnion[ |

DATE OF LASTPROMOTION [ |

_‘T-_I‘:If’ﬂf— ¢'f'7" Y A H] .-Li 4“'*""_'7 , ._L_

et e e

EEO 4 FUNCTION CODE Ll




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-04761
“ACTION.-TO:BE-TAKEN::
NEW HIRE] | D PROMOTION IN POSITION 3 INTERIM APPOINTMENT
L3 Interim Temporary (] PROMOTION TO VACANCY (] FUNDING ALLOCATION CHANGE
[] Permanent  [JUnclass | (] TRANSFER SALARY CHANGE
[ Provisional [ WIA | [ REPLACE VACANCY TITLE CHANGE
Certification # [ ] ] TEMPORARY APPOINTMENT [ OTHER | ]

‘u T PROPOSED POSlTlON INFORHATION&“..EE«_&

_CURRENE PQSITIONINFORMATIO . ,
DEPT/DIV  [755-770 Sheriff | DEPT/DIV  [755-770 Sheriff

PREVIOUS EMPLOYEE |Anastasatos Anastasio PROPOSED EMPLOYEE |Anastas:;t_c_>§ Anastasio

TITLE {Sheriffs Officer TITLE [Sheriff's Officer (Assigned as training officer)

SALARY SALARY [  $87,900.66 |

FUND ALLOCATIONS [100.00%|County || | | FUND ALLOCATIONS [100.00%][County || [ ]

UNION/EXCLUSIONARY l AS55 | PBA L108 Sheriffs Officers UNION/EXCLUSIONARY | AS55 | PBA L108 Sheriffs Officers

GRADE [_____] HOURS [ 82.00 ] Date Avail:[_2/8/2015 | GRADE [____]|  HOURS [ 82.00 | HIRED [7/19/2003

R DTS ¥ SELECTED CANDIDATE INFORMATION G /G siie X
NAME |Anastasatos Anastasio | EMPLOYEE'S CURRENT SALARY |  $87,900.66 |
STARTING/PROPOSED SALARY [ $87,900.66 | CURRENTGRADE [ |  Pc# [__00-04761 ]
GRADE [ | MIN: [ $37,922.00 | MAX: [_$89,673.00 | §Increase
EFFECTIVE DATE Current Title | Sheriffs Officer |

PROMOTION IN POSITION [@ PROMOTION TO VACANCY [ Current Union

DATE OF LASTPROMOTION [ ]

J7. AUTHORIZATION FORREQUESTEDAGTIONI ARl il i ol .

» - #i g Lol [ ST e T
Pt - - . - e

s DATE
DEPARTMENT HEAD J,’x )[ jl /S / L \ ADMIN. SERVICES . .- '/:7/7Q ,3//‘/
PERSONNEL, ' Aing i N PR iy COUNTY MANAGEW_'(\M -_.,, / e
v
FINANCE 72./”{ ‘ -

SR L E T AUTHORIZE TO HIR|

COUNTY MANAGER DATE
s v e es 28 5. FREEHOLDER BOARD ACTION (if required)iis 1o
RESOLUTION NO. | | DATE ADOPTED |

~ ADDITIONAL INFORMATION (including Position Fﬁndlﬂfwi‘tﬁ"‘a‘?ﬁﬁﬁﬁ? numbers: X-XX-XX-XXX-xxx-xxx format)" ~

o Aern

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-03991

_

W] PROMOTION IN POSITION W INTERIM APPOINTMENT

B tetwon E TRy [ PROMOTION TO VACANCY (8 FUNDING ALLOCATION CHANGE
i 9 nton (8 TRANSFER ¥ SALARY CHANGE
o YA ¥ REPLACE VACANCY @ TITLE CHANGE
Certification #: gqTaak @ TEMPORARY APPOINTMENT (8 OTHER [ ]

UNION/EXCLUSIONARY [ AS5 | PBA L108 Sheriffs Officers  UNION/EXCLUSIONARY [ ASS | PBA L108 Sheriffs Officers

GRADE [ ] HOURS [(82.00 ] Date Avail:[_ 11172016 ] GRADE [ ]| HOURS [8200 | HRED [ |

name Hornnnder N .~}me|\ EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY $34,095.00 CURRENT GRADE | I PC# | ]
GRADE [ ] MIN: MAX: [ $86,325.00 | §Increase

EFFECTIVEDATE [5,//0/70/] Current Title | |
PROMOTION IN POSITION (8] PROMOTION TO VACANCY [® CurentUnion[ ]

DATE OF LAST PROMOTION |:]

DEPARTMENT HEAD /7/ “ ’7, 2/32 ﬁ\/ ADMIN. SERVICES ,,,»-—* 77
; y ' COUNTY MANAGER (/(M_

COUNTY MANAGER

RESOLUTION NO. | ] DATE ADOPTED | ]

EEO 4 FUNCTION CODE i




)
-

PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-03901
NEWHRE ) PROMOTION IN POSITION INTERIM APPOINTMENT
(J Interim O Temporary | @ PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
| ¥ Permanent [ Unclass TRANSFER & SALARY CHANGE
CJ Provisional (] WIA @ REPLACE VACANCY TITLE CHANGE
Cortification #: [N L [T I5] @ TEMPORARY APPOINTMENT ~[E OTHER | ]

11 1l

UNIONEXCLUSIONARY [ ASS | PBA L108 Sheriffs Officers

UNION/EXCLUSIONARY m PBA L108 Sheriffs Officers

GRADE [____| HOURS [ 82.00 | Date Avail.: GRADE [ | HOuRs [8200 | HRED [ ]
T T e SELECTED CANDIG KT ORI L e |

NAME N(cnnol Key.n | EMPLOYEE'S CURRENT SALARY

STARTING/PROPOSED SALARY $34,095.00 CURWWE PCH#

GRADE [ | MIN: MAX: [ $86,325.00 | § Increase

EFFECTIVE DATE [, [70/20/} Current Tite [ ]

PROMOTION IN POSITIO PROMOTION TO VACANCY (& CurentUnion[ |

DATE OF LAST PROMOTION

V| DA DATE _
DEPARTMENT HEJO (/-4 Y 3 t/ | ADMIN. SERVICES _ .~ M 2./
i BT, LA

EEQ 4 FUNCTION CODE L\“




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL# | OO - &/ /SO /
NEW HIRE & PROMOTION IN POSITION [E INTERIM APPOINTMENT
3 Interim = Temporary [Z] PROMOTION TOVACANCY (@ FUNDING ALLOCATION CHANGE
[ Permanent (3 Uncless (i TRANSFER [ SALARY CHANGE
(3] Provisional (5] WIA 7 REPLACE VACANCY [E TITLE CHANGE
Mmmmm & TEMPORARY APPOINTMENT ¥ OTHER [CREATE NEW POSITION |

[ —— 1’*_ T* —— Y N T [T
ol 11U T!' ON ,‘ - T | UFUSELD PUS
‘o ke PSS TN L3050, 50 WG] I et PSR ™ 6§ RN, Wit ¥+ 8

DEPT/DIV |755-TT0 Sheriff
pamum'mmm—m——;afmf%.v
SALARY|T===-==j

FUND ALLOCATIONS | ] | —
UNION/EXCLUSIONARY

GRADE:HOURSMAHL GRADE:I

STARTING/PROPOSED SALAR CURRENT G‘%
crace ] . [ a0 e |

EFFECTIVE DATE {ul Current Title | ]
PROMOTION IN POS; 3 PROMOTION TO VACANCY [d CumentUnion[ |

— EOR REOLIES =TT .‘--rl.w'—“.‘A_ " - p—
',f\ roTy B0 TED ACT . = :?rr-u ?54\ r'-\r,. -2 349
—mi—wu.-._-.n L Y et . et s L4.t PR O 2l (PSS i s

":'JI: J‘\""I"’W"“‘;’ __,m"‘!i ol kw :- .

SRR

RESOLUTION NO. | | DATE ADOPTED ] |

y 5.. ,‘-\‘,_.“ V Pﬂf ) P —':"n‘-'}-f fl Iﬂ-f( ;‘P—— - A‘-L-“QJ_{" “’1 1“‘!‘&-'“ “m”" b vk

m 9 P ILIEY. 5. SR RN ‘1-‘_4..._#“41.: J_Iull.“.Lré L u_;.-..é#*.!.-v .b.u_n-nun-.-..

EEO 4 FUNCTION CODE L\




PROPOSED PERSONNEL ACTION
AGENDA #: " POSITIONCONTROL# | (OO - </ 2K )

TP ACTIONTO BETAKENGI 5k S s e B R st |
NEWHIRE 3 PROMOTION INPOSITION (3] INTERIM APPOINTMENT
3 tnterim =2 Temporary ] PROMOTIONTOVACANGY (1] FUNDING ALLOCATION CHANGE
3] Permanent (3] Unclass 3 3 "
1] Provisional Y] WIA 1R i 3 TE;TLE"“”' -
Certification #: DL /7129 % ] 7] TEMPORARY APPOINTMENT ¥ OTHER [CREATE NEW POSITION 1

Ima ”T’i'

S mindint b ki

INFORMATION I ¢ 23ISR 475

UNIONJEXCLUSIONARY [ |

Gmns(: HOUH! nauam__ omoe|:] HOURS [ 82.00 | HIRED |:]

NAME Ze?l 3 L) EMPLOYEE'S CURRENT SALARY

STARTING/PROPOSED SALARY CWG‘“‘E el

GRADE [ | MIN: [_$34,096.00 | MAX: [ $86,32500 | S increase

EFFECTIVEDATE 5], 0]20/5 _ Current Tite | J
PROMOTION IN N 4 PROMOTION TO VACANCY cmm[:

DEPARTMENTAH i A /. ADMIN. SERVICES 7~ %/ Y
| A cwmm@ 22/ |
S

Jf _.,...,

T '. sk l"-. & d'lt g hb T R
i "; [ | 2 v re ""\' s I f[ A A XN AL XX YY) )
G d...

account n_—m:...nh._._.n RECAXREAPRARSRAS FRUTT

T ADDITIONAL INFORMATION (ilid]

] \
EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-94291

. INER (W PROMOTION IN POSITION [ INTERIM APPOINTMENT

| 8 interim (8] Temporary @ PROMOTION TOVACANCY  [® FUNDING ALLOCATION CHANGE

| 8 Permanent (8] Unclass | @ TRANSFER SALARY CHANGE

[ | isi [

| B Provisional WA | | ¥ REPLACE VACANCY W TITLE CHANGE

Certification #: | ] . [®] TEMPORARY APPOINTMENT (8] OTHER | ;
DEPT/DIV  [755-770 Sheriff ] DEPT/DIV  [755-770 Sheriff

PREVIOUS EMPLOYEE [Heimall Robert | PROPOSEDEMPLOYEE [AMNG VAne SSA)

TITLE [Parking Attendant | Tme Secor. ¥y Guard |
SALARY SALARY $34,595.00

FUND ALLOCATIONS [100.00%[County || | | FUND ALLOCATIONS [100.00%] [County ]| (| ]
UNION/EXCLUSIONARY Union Council #8 UNION/EXCLUSIONARY Union Council #8

GRADE [ | HOURS Date Avail.: GRADE [ | HOURS HRED [ ]

{|

NAME / ANG VANE SSA | EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY [ $34,595.00 | CURRENTGRADE [ |  Ppe# | |

GRADE [ | MIN: [ $34,595.00 | MAX: [ $49,610.00 | §Increase
EFFECTIVE DATE [D1/29] 1 8] Current Title | |
PROMOTION IN POSITION (8] PROMOTION TO VACANCY [ Current Union[ ]

DATEOF LASTPROMOTION [ |

DATE,

el j
/1A
DEPARTMENT HE-AD S B /2/19 ADMIN. SERVICES
o Vapds N0, _

COUNTY MANAGE

RESOLUTION NO. | | DATE ADOPTED | |

L
EEO 4 FUNCTION CODE 4_

Page:1 01/13/2015,03:34: 32PM



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # [ - 00-04471

3] PROMOTION IN POSITION 3] INTERIM APPOINTMENT

@) Interim ® Temporary ‘ 3 PROMOTIONTOVACANCY (3 FUNDING ALLOCATION CHANGE
@ Permanent & Unclass | @ TRANSFER ¥ SALARY CHANGE
& Provisional WIA | ¥ REPLACE VACANGY E TITLE CHANGE
acmsaiiond] 7 @ TEMPORARY APPOINTMENT (& OTHERI : _I

ENTBOSITIONIINEORMATIONS

DEPT/DIV [755-770 Sheriff ] DEPT/DIV |_s-m Sheriff |

PREVIOUS EMPLOYEE |Klolnhlnl Jeffrey PROPOSED EMPLOYEE

TITLE |Sheriffs Officer TITLE |Sheriff's Officer
SALARY SALARY $34,095.00
FUND ALLOCATIONS [100.00%[County || [ | FUND ALLOCATIONS [100.00%][County | | [ I

UNION/EXCLUSIONARY PBA L108 Sheriffs Officers ~ UNION/EXCLUSIONARY PBA L108 Sheriffs Officers

GRADE |:_| HOURS Date Avail.: GRADE |:| HOURS [ 82.00 | m HIRE D |:

NAME Kut+syy Vi4a ] h | EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY CURRENTGRADE [ ]  pc# [ |

oRADE ] m: waX: sincrease [ ]

EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION PROMOTION TO VACANCY Curent Union I:

DATE OF LAST PROMOTION |:]

ADMIN. SERVICES /= # 1er—| 2./

COUNTY MANAGER MF,F%/
|

RESOLUTION NO. | ] DATE ADOPTED [ ]

?.l'i’[“l"h'.!“Tll!'\",lnha' '4"x‘l\FllllLﬂ{'L‘llllHlv‘{‘., l'['l_LH'III JIIL} {l'lTF L:l‘i‘l.'lll

llluﬂ_ﬂrji_t XX XXX X0 o u‘,u (X 0 o . a qm.”r |q

ZEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-03391
e — R — - W] PROMOTION IN POSITION [ INTERIM APPOINTMENT
Interim (W] Temporary @ PROMOTION TO VACANCY [ FUNDING ALLOCATION CHANGE
Permanent (M Unclass @ TRANSFER SALARY CHANGE
18] Provisional CEwa ¥ REPLACE VACANCY & TITLE CHANGE
Certification #: [ L] 1= @ TEMPORARY APPOINTMENT M OTHER [Unlon/Hours |

DEPT/DIV [755-770 Sheriff | DEPT/DIV [755-770 Sheriff |
PREVIOUS EMPLOYEE PROPOSED EMPLOYEE [Damon Yesmean |

TITLE [Sheriffs Officer Lt TITLE [Sheriff's Officer - |
SALARY SALARY

FUND ALLOCATIONS [ioo.00%[County ][ | 7] FUND ALLOCATIONS [100.00%] [County | j‘

UNION/EXCLUSIONARY FOP L103 Sheriff Superior O  UNION/EXCLUSIONARY PBA L108 Sheriffs Officers

GRADE [__] HOURS Date Avail. GRADE [__| HOURS HReD [ |

NAME [Damon Yesmean ] EMPLOYEE'S CURRENT SALARY [ |
STARTING/PROPOSED SALARY [ $34,095.00 | CURRENT GRADE [ ] PO# | ]
GRADE [ | MIN: WAx. | Saeazspn] §'noresse |

EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION [ PROMOTION TO VACANCY [® Current Union::

DATE OF LASTPROMOTION [ ]

//,.,{/ g, z%; /s>~ | ADMIN. SERVICES M s /',- g™

L

COUNTY MANAGER

RESOLUTION NO. | | DATE ADOPTED |_ |

EEO 4 FUNCTION CODE L\’

Page:1 01/28/2015,03:52:23PM



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-03681
| - NENEER 000 | | [ PROMOTION INPOSITION (@ INTERIM APPOINTMENT |
| = o ® Temporary | | [W PROMOTION TO VACANCY  [H] FUNDING ALLOCATION CHANGE i
[B¥Permanent [ Unciass @ TRANSFER W SALARY CHANGE
WPoveowl  BwWA ¥ REPLACE VACANCY TITLE CHANGE
Certification #: Ioi..\‘-i- qu E'"SI | W TEMPORARY APPOINTMENT /] OTHER [Union/Hours ]
DEPT/DIV  [755-770 Sheriff | DEPT/DIV  [755-770 Sheriff |
PREVIOUS EMPLOYEE [Merten Robert | PROPOSED EMPLOYEE [Hockenbury Jr Matthew
TITLE (Sheriffs Officer Sgt TITLE |Sheriff's Officer
SALARY | $101,868.79 SALARY
FUND ALLOCATIONS [100.00%[County | | | ] FUND ALLOCATIONS [100.00%][County | [ | i

UNION/EXCLUSIONARY A69 | FOP L103 Sheriff Superior O  UNION/EXCLUSIONARY | A55 | PBA L108 Sheriffs Officers

GRADE [__] HOURS [85.00 ] Date Avail.:[_2/1/2015_] GRADE [___| HOURS [ 8200 ] HRED [ ]

NAME [Hockenbury Jr Matthew | EMPLOYEE'S CURRENT SALARY [ ]
STARTING/PROPOSED SALARY [ $34,095.00 | CURRENTGRADE [ | PC# | |
GRADE [ ] MIN: MAX: $ Increase | |

EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION [@ PROMOTION TO VACANCY @ CurentUnion[ |

DATE OF LASTPROMOTION [ |

A ! DATE DATE

DEPARTMENT HEAD / M / 2J/s 3~ | ADMIN. SERVICES %7/4//? - el /15

PERSONNEL ( " 61h s L[ar115 | county manacer ZgZr— /(4"4([*——‘
FINANC | |25~ 7

COUNTY MANAGER DATE

RESOLUTION NO. | m DATE ADOPTED | |

f

|
EEO 4 FUNCTION CODE +

Page:1 01/28/2015,03:51:49PM



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-03591

’ Q} PROMOTIONIN POSITION [E INTERIM APPOINTMENT |

@ " D i Temporay: | @ PROMOTIONTO VACANCY (W] FUNDING ALLOCATION CHANGE
| @ Permanent [ Unciass | | @ TRANSFER ¥ SALARY CHANGE |
[ Provisional @ WA ‘ | @ REPLACE VACANCY [J TITLE CHANGE |
Certification #: | ] @ TEMPORARY APPOINTMENT  [@] OTHER | H|

DEPT/DIV [755-770 Sheriff l DEPT/DIV I755-770 Sheriff

PREVIOUS EMPLOYEE |Mlllar Jr James PROPOSED EMPLOYEE [Miller Jr James I

TITLE [Sheriffs Officer | TITLE [Sheriff's Officer (Assigned as Detective) |
SALARY $87,900.66 SALARY $89,400.66
FUND ALLOCATIONS [100.00%[County || | | FUND ALLOCATIONS [100.00%][County ] [ || |

UNION/EXCLUSIONARY PBA L108 Sheriffs Officers  UNION/EXCLUSIONARY [ _AS5 | PBA L108 Sheriffs Officers

GRADE [ ] HOURS DateAvall:[ ] GRADE[ ]| HOURS [82.00 | HIRED [8/31/2002]

_

NAME |Miller Jr James EMPLOYEE'S CURRENT SALARY [ $87,900.66 |
STARTING/PROPOSED SALARY | sas.wo.ss| CURRENTGRADE [ ]  PC# [ 0003591 |
GRADE [ ] MIN: Max: [ $81,173.00 | S$increase 4] SO0, 00
EFFECTIVE DATE 1/15/2015 Current Title | Sheriffs Officer
PROMOTION IN POSITION [i] PROMOTION TO VACANCY [ Current Union[__A85 ]
DATE OF LASTPROMOTION [ |
DATE DATE

DEPARTMENT HEAD :/ //1 //J /s~ | ADMIN. SERVICES /" ,@%”L 7/ 5
PERSONNEL (* (st W b /o L ic I{74]15 | counTY MaNAGER z //42//3'"

77 '
FINANCE

COUNTY MANAGER DATE
RESOLUTION NO. DATE ADOPTED |

_

EEQ 4 FUNCTION CODE

Page:2 01/09/2015,02: 28: 48PM



PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # o A/ QO Z /

"*) i 6 l.:"‘\.u

m 7] PROMOTIONINPOSITION (3 INTERIM APPOINTMENT
— & I'_1
7 Interim (= Temporary 7] PROMOTION TOVACANCY (5 FUNDING ALLOCATION CHANGE
(] Permanent (4] Unclass 3 TRANSFER '3 SALARY CHANGE
[ Provisionsl [T WIA 3] REPLACE VACANCY & TITLE CHANGE
Certification #: IFL.T‘-HH‘M’I B TEMPORARY APPOINTMENT - 83 C E“[ TENEW ]

DEPT/OIV [T55-770 Sheriff
PREVIOUS EMPLOYEE [CREATE NEW POSITON 4 OF 10 |
TIMLE |

lr-\

T AR

Tallood L ATe o i L

"..-.-..'_— -.5...-.--‘ aa

NAME mQQqu oS EMPLOYEE'S CURRENT SALARY

STARTING/PROPOSED SALARY [ $34,096.00 CURRENT G& E
GRADE [ | MiN: [ $34.095.00 | MAX: [ $86,32500 | $Increase
EFFECTIVEDATE [ D 110s Current Tite [ ]

PROMOTION IN POSITION 5] PROMOTION TO VACANCY (& Cutrent Union |:1
DATE OF I.AST momnou _

DATE " DATE
DEPARTMENT HEAD g ,//, > $ g-//lj ADMIN. SERVICES /’,’Wl J:,’ZC‘;///
(] : :

o T HIRE

DRIZETO HIRE' "’vi

\
EEO 4 FUNCTION CODE Ly




PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-91011
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Perrv?a.nent Unclass TRANSFER v~ SALARY CHANGE

Provisional WIA v REPLACE VACANCY TITLE CHANGE

Certfication #: | l TEMPORARY APPOINTMENT OTHER [

CURRENT POSITION INFORMATION

PROPOSED POSITION INFORMATION

|

DEPT/DIV  |789-115 SS Income Maintenance |

PREVIOUS EMPLOYEE [VACANT (Rastelli Annamarie)
TITLE |Keyboarding Clerk 1
SALARY |  $41,842.00 |

DEPT/DIV |789-115 SS Income Maintenance
PROPOSED EMPLOYEE |TBD

TITLE |Keyboarding Clerk 1
SALARY | ]

FUND ALLOCATIONS [100.00%[County || ]

|

| FUND ALLOCATIONS [100.00%][County || Il

UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ ] HOURS [ 70.00 | Date Avail.: [ 10/27/2014

UNION/EXCLUSIONARY CWA Union County Social §

GRADE [ ] HOURS HRED [ ]

SELECTED CANDIDATE INFORMATION

NAME [TBD ]

STARTING/PROPOSED SALARY l l

EMPLOYEE'S CURRENT SALARY [ ]

DATE OF LAST PROMOTION I f

GRADE | | MIN: | $28,959.00 | MAX: [ $48,427.00 | SlIncrease
EFFECTIVEDATE [ ] Current Title | - |
PROMOTION IN POSITION PROMOTION TO VACANCY CurrentUnion[ |

AUTHORIZATION FOR REQUESTED ACTION

o DATE DATE
DEPARTMENT HEADN /. '/ [ 1, @ #//y/ i | ADMIN.SERVICES "~ .« [~ L
PERSONNELLYY (g ec— {1 V(O by ,_,z I;,c)[ ;<. | county MANAGER@W w/{/ // N
)//é// \( / ! /

rnancy )] 20
/ 7

AUTHORIZE TO HIRE

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Fund

ing with account numbers: x-xx-xx-XxxX-xxx-xxx format)

This position is at least 50% state reimbursable.

Exceeds 90 day vacancy freeze.

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-90411
[ ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER " SALARY CHANGE
Provisional WIA v"REPLACE VACANCY < TITLE CHANGE
Certification # | { TEMPORARY APPOINTMENT OTHER | B
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION
DEPT/DIV [789-128 SS Administration | DEPT/DIV 789128 SS Administration |
PREVIOUS EMPLOYEE |VACANT (Esposito Marie) |  PROPOSED EMPLOYEE [TBD |
TITLE [Sr Account Clerk Typing TITLE |Keyboarding Clerk 2 ]
SALARY |  $53,855.00 | SALARY | |
FUND ALLOCATIONS {100.00%]County ] ] | FUND ALLOCATIONS [100.00%][County || Il l

UNION/EXCLUSIONARY | A84 | CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ | HOURS Date Avail: [ 5311204 | GRADE [ |  HOURS HRED [ |

SELECTED CANDIDATE INFORMATION

NAME [TBD | EMPLOYEE'S CURRENT SALARY [ ]
STARTING/PROPOSED SALARY [ | CURRENT GRADE | PC# | |

GRADE | | MIN: [ $37,166.00 | MAX: [ $53,855.00 | $Increase |
'EFFECTIVEDATE [ | Current Title | ]

PROMOTION INPOSITION ~ PROMOTION TO VACANCY Current Union[ ]

DATE OF LAST PROMOTION l l

AUTHORIZATION FOR REQUESTED ACTION

DATE DATE
DEPARTMENT HEAD /1, | /0 0 ) /)0 | ADMINSERVICES ol SIS
PERSONNEM M/ g . | VRS LU S | COUNTY MANAGER (g 2y )
- i = y 777
FINANCE / //q)g& L) / L/
/7

AUTHORIZE TO HIRE /

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

This position is at least 50% state reimbursable.

Exceeds 90 day vacancy freeze.

EEO 4 FUNCTION CODE

13



PROP'OSE‘D PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-94281

ACTION TO BE TAKEN

3
7

AUTHORIZE TO HIRE

NEW HIRE | PROMOTION IN POSITION INTERIM APPOINTMENT

Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE

Permanent Unclass TRANSFER .~ SALARY CHANGE

Provisional WA REPLACE VACANCY TITLE CHANGE
Certification #: | 1 TEMPORARY APPOINTMENT OTHER |

CURRENT POSITION INFORMATION ] PROPOSED POSITION INFORMATION
DEPT/DIV  [789-128 SS Administration | DEPT/DIV [789-128 SS Administration
PREVIOUS EMPLOYEE  [Grod Ellen PROPOSED EMPLOYEE [Grod Ellen
TITLE [Asst County Counsel G20 TITLE [Asst County Counsel
SALARY [ $95,001.82 | SALARY [ $96,501.82 |
FUND ALLOCATIONS [100.00%][County _|{ { ] FUND ALLOCATIONS [100. oo%|[Couny [ || }
UNION/EXCLUSIONARY | AS50 | Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals
GRADE HOURS Date Avail.: GRADE HOURS HIRE D
SELECTED CANDIDATE INFORMATION
NAME [Grod Ellen ] EMPLOYEE'S CURRENT SALARY [ $95,001382 |
STARTING/PROPOSED SALARY [ $96,501.82 | CURRENTGRADE [ G20 |  Pc# [ _00-84281 |
GRADE [ G20 | MIN: [ $73,845.00 | MAX: | $110915.00 ; $Increase [ $1,500.00 |
EFFECTIVE DATE Current Tite [ Asst County Counsel G20 ]
PROMOTION IN POSITION ~ PROMOTION TO VACANCY Current Union
DATE OF LAST PROMOTION [ 17172014 |
— AUTHORIZATION FOR REQUESTED ACTION
S /) DATE / DATE
DEPARTMENT HéAD,g/ / L / A A J/ y »;;/ /éf j/ e 3//{, g( ADMIN. SERVICES .~/ Ty
PERSO(NNEL/}){[&UL& /\%,\(A,LW“—'»( (1 | CouNTY MANAGERL T4 ’#é?/ Zy/ ’7//“""“
rance /] 4 Y N e fus / S/
7 J

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTIONNO. [ ] DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers; X-XX-XX-XxX-xxx-xxx format)

Pursuant to Resolution #2015-14

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-29231
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temparary PROMOTION TQ VACANGCY FUNDING ALLOCATION CHANGE
Perrx?énent Unclass TRANSFER -/ SALARY CHANGE
Provisional WIA REPLACE VACANCY TITLE CHANGE
Certification # | l TEMPORARY APPOINTMENT OTHER | |

CURRENT POSITION INFORMATION

PROPOSED POSITION INFORMATION

DEPT/DIV |789-128 SS Administration

| DEPT/DIV  |789-128 SS Administration ]

PREVIOUS EMPLOYEE [Dunn-Hale Pamela

PROPOSED EMPLOYEE |Dunn-Hale Pamela |

TITLE |Asst County Counsel G19.5 TITLE |Asst County Counsel |

SALARY $102,867.05

SALARY $104,367.05
FUND ALLOCATIONS [100.00%|County || | | FUND ALLOCATIONS [100.00%|[County ][ Il

]

UNION/EXCLUSIONARY ! ASQ lNon-ContraCtuals UNION/EXCLUSIONARY l A50 INon-Contfactuals

GRADE HOURS Date Avail.: [__1/1/2015_| GRADE HOURS HIRE D

SELECTED CANDIDATE INFORMATION

EMPLOYEE'S CURRENT SALARY $102,867.05

NAME |Dunn-Hale Pamela |

CURRENT GRADE | G19.5 PC# 00-29231

STARTING/PROPOSED SALARY ' $104,367.05 l

DATE OF LAST PROMOTION l 1/1/2014 l

GRADE [G19.5] MIN: | $69,190.00 | MAX: | $103,790.00 $ Increase | $1,500.00 |
EFFECTIVE DATE 1/112015 Current Title | Asst County Counsel G19.5 |
PROMOTION IN POSITION PROMOTION TO VACANCY Current Union 50

AUTHORIZAT!ON FOR REQUESTED ACTION

) DATE/ , DATE
DEPARTMENT HEADJ/ / /( /( /ﬁ{ ﬁw / ~ e //)’ ADMIN. SERVICES .7~ A /7 2 L
PERSON@M‘! xg&{[ NGl 7 11 | county Manacer /e L
Fnance /)] A s LT > 7/
77 AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | [ DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxX-xxx-xxx format)

Pursuant to Resolution #2015-14

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-29021
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER " SALARY CHANGE _
Provisional WIA REPLACE VACANCY TITLE CHANGE
Certification #: | B TEMPORARY APPOINTMENT OTHER [_ ]
CURRENT POSITION INFORMATION [ PROPOSED POSITION INFORMATION
DEPT/DIV {789-1 28 SS Administration ‘j DEPT/DIV W9-128 $S Administration
PREVIOUS EMPLOYEE [Hockaday Steve PROPOSED EMPLOYEE |Hockaday Steve
TITLE [Asst County Gounsel G18 TITLE [Asst County Counsel
SALARY [ $71,247.00 | SALARY [ $73,747.00 |
FUND ALLOCATIONS [100.00%[County | | "] FUND ALLOCATIONS [00.00%|[County [ ][ ]
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE HOURS Date Avail. GRADE [ G18 |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Hockaday Steve ] EMPLOYEE'S CURRENT SALARY [ _ $71,247.00 |
STARTING/PROPOSED SALARY | __ §73,747.00 | CURRENTGRADE [G18 |  pc# [ 0023021 |
GRADE [ G18 ] MiN: [ $55,880.00 | MAx: [ _$83,820.00 | § Increase [ $2,500.00 |

EFFECTIVE DATE Current Title | Asst County Counsel G18 ]

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union
DATE OF LAST PROMOTION [ 11112014 [ '
AUTHORIZATION FOR REQUESTED ACTION

/) DATH . DATE

e B W/ g g[ o semeces oL
PER?QNNE)j § e P l/( /|75 | CounTY MA“AGEQ@Q/ ST
FINANCE /

— A | /
T/ /M A% RIIZETO HIRE /

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-xX-Xx-xxx-xxx-xxx format)

Pursuant to Reso #2015-14

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-29091
ACTION TO BE TAKEN , ]
NEW HIRE.- - 7] PROMOTIONINPOSITION ~ [J INTERIM APPOINTMENT
L Interim [ Temporary ] PROMOTION TO VACANCY ] FUNDING ALLOCATION CHANGE
— Permanent | Unclass ] TRANSFER 'R SALARY CHANGE
| D  Provisional - LIWIA - [] REPLACE VACANCY ] TITLE CHANGE
Certification #: | l (] TEMPORARY APPOINTMENT ¥ OTHER | |
CURRENT POSITION INFORMATION , "PROPOSED POSITION INFORMATION
DEPT/DIV  |712-140 County Counsel l DEPT/DIV |712-140 County Counsel l
PREVIOUS EMPLOYEE  |Sully Deborah PROPOSED EMPLOYEE |.Sully Deborah
TITLE |Spvng Legal Steno G17.5 TITLE }Spvng Legal Steno G18.0
SALARY [ $77,053.08 SALARY |  $77,053.06
FUND ALLOCATIONS | [ 1 | ] FUND ALLOCATIONS [100.00%||County || I i
UNION/EXCLUSIONARY | A50 | Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE HOURS [ 70.00 | DateAvail:[ | GRADE [ G18 |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION:

NAME l.Stu Deborah ] EMPLOYEE'S CURRENT SALARY l $77,053.06 l

STARTING/PROPOSED SALARY | $77,053.06 | CURRENT GRADE lg@ PC# | : l
GRADE [ G18 | MIN: [ $55880.00 | MAX: [ _$83,820.00 | $Increase $0.00

EFFECTIVE DATE [ _1/1/2015 Current Title { %"? o AL 1

PROMOTION IN POSITION [[] PROMOTION TO VACANCY (] Current Union

DATE OF LAST PROMOTION | 12/31/2012

~ AUTHORIZATION FOR REQUESTED ACTION: =~

DATE

e 3 , o P A
DEPARTMENTHEAD  — =7 , | ADMIN. SERVICES - pomm—— YA

PERSONNELF] lg i v 00 ", o) 4/.{ [ /3 | county MANAGER(\{%/ < )1

FINANCE //;»J(‘ ;, . 2l A — _ / :

TAUTHORIZETOHIRE J

i

COUNTY MANAGER DATE
b , FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

Grade change to coincide with 015 Non-Contractual Salary Grade Ranges

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-29041
ACTION TO BE TAKEN ]
NEW HIRE. - ¥l PROMOTION INPOSITION ] INTERIM APPOINTMENT

interim L] Temporary 7] PROMOTION TO VACANCY  [J FUNDING ALLOCATION CHANGE

|

LI Permanent L] Unclass ] TRANSFER ¥ SALARY CHANGE

™
U Provisional  L1wiA [] REPLACE VACANGY [ TITLE CHANGE
Certification #: | l ] TEMPORARY APPOINTMENT  [] OTHER[ |
CURRENT POSITION INFORMATION - PROPOSED POSITION INFORMATION.

DEPT/DIV  {712-140 County Counsel { DEPT/DIV  |712-140 County Counsel

PREVIOUS EMPLOYEE  [Altavilla Jr Joseph PROPOSED EMPLOYEE  [Altavilla Jr Joseph |

TITLE |Asst County Counsel G18 ) TITLE |Asst County Counsel G18 l
SALARY [ $78,167.70 SALARY [ $80,667.70

FUND ALLOCATIONS | [ 1l [ | FUND ALLOCATIONS [100.00%][County || || B
UNION/EXCLUSIONARY | INon -Contractuals UNION/EXCLUSIONARY ( AS50 Non-Contractuals

GRADE HOURS DateAvail:[ | GRADE [ G18_|  HOURS [ 70.00 | HIRED [12/21/2013

SELECTED CANDIDATE INFORMATION : D i

NAME |[Altavilla Jr Joseph | EMPLOYEE'S CURRENT SALARY $78,167.70
STARTING/PROPOSED SALARY |  $80,667.70 | CURRENT GRADE | G18 PC# 00-29041
GRADE MIN: [ $55,880.00 ] MAX: | $83,82000 ] $ncrease [ $2500.00

EFFECTIVE DATE 1/1/2015 . Current Title l Asst County Counsel G18 J
PROMOTION IN POSITION & PROMOTION TO VACANCY [] Current Union[ — A50

DATE OF LASTPROMOTION [ ]

 AUTHORIZATION FOR REQUESTED ACTION:

DATE DATE

DEPARTMENT HEAD T ”/7 ADMIN. SERVICES /-~ .-/ / /7 — 277

”‘}\ /7 - Lz

PERSONN/E«W é('l L U ka (YY[|S | counTY MANAGER /M‘/ IR

FINANCE / 7 ?ﬁ G175~ | | !/ i

" ~ AUTHORIZETOHIRE |
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. {2015-14 | DATE ADOPTED | 1/4/2015 |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-31312
ACTION TO BE TAKEN.
NEW HIRE! D PROMOTION IN POSITION C] INTERIM APPOINTMENT
[ interim [J Temporary ] PROMOTION TO VACANCY ~ [] FUNDING ALLOCATION CHANGE
r
[ Permanent U Unclass [ TRANSFER ¥ SALARY CHANGE
L] Provisional L] wia [] REPLACE VACANCY [] TITLE CHANGE
Certification #: | l [J TEMPORARY APPOINTMENT ] OTHER [hrs chng |
CURRENT POSITION lNFORMATION E:“, , ;‘ ' e PROPOSED POSITION INFORMATION
DEPT/DIV  {794-720 HS Planning | DEPT/DIV  |794-720 HS Planning ]
PREVIOUS EMPLOYEE  |Hill-Wright Antoinette PROPOSED EMPLOYEE  [Hill-Wright Antoinette |
TITLE |[Community Svc Aide G13.5 TITLE |Community Svc Aide G13.5(temp 12 mo) |
SALARY $12,870.00 SALARY |  $16,302.00 |
FUND ALLOCATIONS [100.00%]|Grant || I | FUND ALLOCATIONS [100.00%][Grant ]| Il
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY | A50 | Non-Contractuals

GRADE HOURS Date Avail:[ | GRADE HOURS HIRE D

-+ SELECTED CANDIDATE INFORMATION *

NAME lHiILWright Antoinette I EMPLOYEE'S CURRENT SALARY $13,127.40

STARTING/PROPOSED SALARY | $16,302.00 | CURRENT GRADE PC# | 0031312 |
GRADE [G13.5] MIN: [ $29,870.00 | MAX: $ Increase | |

EFFECTIVE DATE Current Title | Community Svc Aide G13.5
PROMOTION IN POSITION [J] PROMOTION TO VACANCY [] Current Union|— AB0

DATE OF LASTPROMOTION [~ ]

AUTHORIZATION FOR REQUESTED'ACTION:

A DATE , DATE

DEPARTMENT HEAD 7~ Fid iy ADMIN. SERVICES /%~ 5~ /‘ Ve
PERSONNEL d W s 3%4,) ) 1200 15 | county MANAGER%Q%(,/ S e
FINANCE //)/L‘/“ ’ N2 777
77 77 AUTHORIZETO HIRE _ T
COUNTY MANAGER DATE
. FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | ] DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-Xx-XxX-XXx-xxx format)

G-02-14-405-414-171 :
Increase in hours (and salary) due to resig of other temp employee in program

EEC 4 FUNCTION CODE .




S PROPOSED PERSONNEL ACTION

AGENDA # POSITION CONTROL # 04-07311
ACTION TO BE TAKEN
p—pT—— =
F_ @-"E-_——] [ 71 PROMOTION IN POSITION [C INTERIM APPOINTMENT
- [ Interim [ Temporary ‘ | © PROMOTIONTOVACANCY [0 FUNDING ALLOCATION CHANGE |
| ] Permanent f{ Unclass | [} TRANSFER & SALARY CHANGE
| ClProvieional - 1L WA | | & REPLACE VACANCY TITLE CHANGE |
Certification #: [ ] l ] TEMPORARY APPOINTMENT OTHER | ]
" GURRENT POSITION INFORMATION | ~ PROPOSED POSITION INFORMATION
DEPT/DIV [757420 Prosecutor | DEPT/DIV [757-420 Prosecutor 1
PREVIOUS EMPLOYEE [Donnelly Kimberly PROPOSED EMPLOYEE [Balo Meridith
(onney
TITLE |Asst Prosecutor TITLE |Aut Prosecutor
SALARY $88,000.00 SALARY soo.osa.oo
FUND ALLOCATIONS [100.00%[County | | | ~] FUND ALLOCATIONS county |[ |l ]
UNIONEXCLUSIONARY | AS9 | Assistant Prosecutors Assn umowexcn.usuomav A59 | Assistant Prosecutors Assn

GRADE [____| HOURS Date Avail: [ 24/2018_] GRADE [___]  HOURS [ 80.00 | WRED [

—————————————————————

SELECTED CANDIDATE INFORMATION

DATE OF LASTPROMOTION [ ]

NAME |Balo Meridith | EMPLOYEE'S CURRENT SALARY | |
STARTING/PROPOSED SALARY [ $90,055.00 | CURRENT GRADE Pe# | |
GRADE [ | MIN: MAX: | $186,750.00 | § Increase

EFFECTVEDATE [ | Current Title | ]
PROMOTION IN POSITION [0 PROMOTION TO VACANCY [ CurrentUnion[ ]

DATE
DEPARTMENT HEAD M /; ADMIN. SERVICES
PERS o ynething ]f; COUNTY MANAGE
FINANCE Jfﬂ,{" I
r AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | m DATE ADOPTED | |

mmmmmmwmmwww

EEO 4 FUNCTION CODE 7

Page:l 02/05/2015,04:36:43PM



o PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-08161

ACTION TO BE TAKEN
- PROMOTION IN POSITION [J INTERIM APPOINTMENT
¥ PROMOTION TO VACANCY (2] FUNDING ALLOCATION CHANGE

[ Interim [3 Temporary
(J Permanent  [C] Unclass

TRANSFER ¥ SALARY CHANGE ?
|
El Provisionsl 1 WIA ] REPLACE VACANCY TITLE CHANGE ‘
Certification #: | ] 0] TEMPORARY APPOINTMENT OTHER | |
W - l __ml—
DEPT/DIV |757-420 Prosecutor DEPT/DIV |757-420 Prosecutor
PREVIOUS EMPLOYEE [VACANT (Liebman Sara) PROPOSED EMPLOYEE [Donnelly Kimberly
TITLE [Asst Prosecutor |
SALARY $98,000.00
FUND ALLOCATIONS [100.00%]County | [ [ | FUND ALLOCATIONS [100.00%][County ][ 1 |

UNIONEXCLUSIONARY [ A59 | Assistant Prosecutors Assn  UNION/EXCLUSIONARY [ A9 ] Assistant Prosecutors Assn

GRADE [____| HOURS [ 80.00 | Date Avail.:[ 1/3172015 | GRADE [ |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Donnelly Kimberly | EMPLOYEE'S CURRENT SALARY [ $88,000.00 |
STARTING/PROPOSED SALARY [ $98,000.00 CURRENTGRADE [ |  Ppo# [ 0407311
GRADE E MIN: MAX: $increase |  $10,000.00 |

EFFECTIVE DATE Current Title | Asst Prosecutor |

PROMOTION IN POSITION (5 PROMOTION TOVACANCY ¥ Gument Union
DATE OF LASTPROMOTION [ |

DATE DATE,
DEPARTMENT HEAD /,’:—é- 7 Za 2/ % | ADMIN. SERVICES 2151
PERSONN@‘?%{L,LUM@\ H iy 2 [5];5 | counTy Manace Py
FINANCE g/ /6)S 4
& - AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-x-xxx-)x-x0 format)

EEO 4 FUNCTION CODE y

Pagetl 02/05/2015,04:37:54PM



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-40831
ACTION TO BE TAKEN
NEW HIRE | [J PROMOTION IN POSITION [J INTERIM APPOINTMENT
- L interim Temporary [] PROMOTION TO VACANCY [ FUNDING ALLOCATION CHANGE
U Permanent L] Unclass [J TRANSFER SALARY CHANGE
- Ll Provisional L] Wi } ¥ REPLACE VACANCY ] TITLE CHANGE |
Certification #: | l [J TEMPORARY APPOINTMENT  [] OTHER[ J
CURRENT POSITION INFORMATION “ | : : PROPOSED POSlTION INFORMATION ;
DEPT/DIV  |{745-950 PS Police | DEPT/DIV |745-950 PS Police |
PREVIOUS EMPLOYEE |Matz Kenneth | PROPOSED EMPLOYEE |Paternostro Gerardo |
TITLE |Co Police Officer |  TITLE [Co Police Officer |
SALARY |  $60,852.50 | SALARY |  $38,382.00 |
FUND ALLOCATIONS [100.00%|County || { | FUND ALLOCATIONS [100.00%|{County || Il ]

UNION/EXCLUSIONARY [ A65 | PBA L73 County Police Offic  UNION/EXCLUSIONARY PBA L73 County Police Offic

GRADE [ | HOURS Date Avail.: GRADE [ ] HOURS HIRED [ ]

SELECTED CANDIDATE INFORMATION

NAME |Paternostro Gerardo | EMPLOYEE'S CURRENT SALARY | |

STARTING/PROPOSED SALARY [ $38,382.00 | CURRENTGRADE [ ]  PC# | |
GRADE [ ] miN: MAX: § Increase | |
EFFECTIVE DATE Current Title |
PROMOTION IN POSITION [ZJ PROMOTION TO VACANCY [ CurrentUnion[ ]
DATE OF LAST PROMOTION
' ‘ - MJTHORIZATION FOR REQUESTED ACTION
[ // DATE DATE
DEPARTMENT HEAD éﬂ/\/ /~c§' / 'ADMIN. SERVICES /w/xg/ (j‘” lm
PERSONw (/;W |4 JLV« /[ 5/ | COUNTY MANAGER oyl 2R
T7
FINANGE /' /')A Iy ‘ ,/9’//( i
77 AUTHORIZE TOHIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers; X-XX-XX-XXX-XXX-XxX format)

EEO 4 FUNCTION CODE 1

Page:2 01/09/2015,11:36:19AM




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-40791
- ACTION TOBETAKEN =
NEWHIRE ... .. ] PROMOTION IN POSITION [ INTERIM APPOINTMENT
[ Interim (] Temporary PROMOTION TO VACANCY ] FUNDING ALLOCATION CHANGE
[1Permanent [ Unclass ] TRANSFER SALARY CHANGE
L] Provisional - L] WIA REPLACE VACANCY [J TITLE CHANGE
Certification #: | l ] TEMPORARY APPOINTMENT OTHER | B

GURRENT POSITION INFORMATION

~ FROFGSED POSITION INFORMATION

DEPT/DIV  {745-950 PS Police

DEPT/DIV |745-950 PS Police

|

PREVIOUS EMPLOYEE [Ly Billy

PROPOSED EMPLOYEE [Alers Terron

TITLE {Co Police Officer

TITLE [Co Police Officer

SALARY [ $44,027.92 |

SALARY [  $38,382.00 |

FUND ALLOCATIONS [100.00%]County

]

| FUND ALLOCATIONS [100.00%][County || B

UNION/EXCLUSIONARY AB5

GRADE [ | HOURS [ 80.00

UNION/EXCLUSIONARY PBA L73 County Police Offic

Date Avail. GRADE [ | HOURS HRED [ |

PBA L73 County Police Offic

'SELECTED CANDIDATE INFORMATION

NAME |Alers Terron

STARTING/PROPOSED SALARY I

$38,382.00 |

EMPLOYEE'S CURRENT SALARY [

CURRENT GRADE [ ]

PC# |

oravE [ X $increase | |
EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION ] PROMOTION TO VACANCY [ CurrentUnion[ ]
DATE OF LAST PROMOTION P .
" 7] /AUTHORIZATION FOR REQUESTED ACTION
i [/ DATE
DEPARTMENT HEAD %"‘ [/U/ AN /,,Qf-/j ADMIN. SERVICES e
persGwe] Ly V Nt~ 1/ /3]0 | county manager il G i
/ j T y
FINaNCE / /A M / /Q//j‘ \
/S ~_AUTHORIZE TO HIRE =
COUNTY MANAGER DATE
, FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION

(including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

i
o
EEO 4 FUNCTION CODE ___ =

Page:l 01/09/2015,11:36: 19AM




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-54061
0 ~_ACTIONTO BETAKEN
NEWHIRE. [Z] PROMOTION IN POSITION [J INTERIM APPOINTMENT
L interim [ Temporary (] PROMOTION TO VACANCY [0 FUNDING ALLOCATION CHANGE
Wl Permanent [ Unclass TRANSFER ¥ SALARY CHANGE
U Provisional (] wiA REPLACE VACANCY M TITLE CHANGE
Certification #: | | [ TEMPORARY APPOINTMENT  [J OTHER [ ]
CURRENT POSITION INFORMATION ] PROPOSED POSITION INFORMATION::
DEPT/DIV  [703-040 CM Unfunded Vacancies DEPT/DIV  [371-590 P&R Rec Facilities Admin
PREVIOUS EMPLOYEE [VACANT (Mannino Patricia) |  PROPOSED EMPLOYEE |Lima Anna
TITLE [Sr Clerk Typist | TITLE [Recreation Aide o
SALARY | $0.00 SALARY $32,000.00
FUND ALLOCATIONS [100.00%[County || | | FUND ALLOCATIONS [100.00%][County ][ Il
UNION/EXCLUSIONARY | ABt | Union Council #8 UNION/EXCLUSIONARY [ A51 | Union Council #8

GRADE ]:] HOURS [ 70.00 | Date Avail: | 6M/2012 | GRADE [ |  HOURS | 7000 | HRED [ ]

~ SELECTED CANDIDATE INFORMATION. -

NAME |Lima Anna | EMPLOYEE'S CURRENT SALARY | |
STARTING/PROPOSED SALARY $32,000.00 CURRENTGRADE [ | PC# | |
GRADE [ ] miN: [ $30,292.00 | MAX: | $47,417.00 ] §Increase | |

EFFECTIVEDATE [ ] Current Title | ]

PROMOTION IN POSITION [] PROMOTION TO VACANCY [] Curent Union[ |

DATE OF LASTPROMOTION [~ |

——¢ AUTHORIZATION FOR REQUESTED ACTION

w4 DATE | A DATE
DEPARTMENT HEAD M ,f @] S | ADMIN. SERVICES,,%/- /: //>, '//_zr
PERSONNEL( ) %@Ulﬁ' ML, 711175 | county Manacer [E )T

7 A 7 4
T4\ S— 5 \
fi s BT .AUTHORIZE;TG'HI'?‘,Ei 3 <~ (A R sl
COUNTY MANAGER DATE

L FREEHOLDER BOARD ACTION (if required) S
RESOLUTIONNO. [ | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XxX-XxX format)

EEO 4 FUNCTION CODE L

Page:1l 01/08/2015,02:02: 35PM




PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-49141

SR R RN ST PR A AR T 20
———— N [C] PROMOTION IN POSITION (] INTERIM APPOINTMENT |

. | |
‘ [ Interim (] Temporary ] PROMOTIONTO VACANCY [ FUNDING ALLOCATION CHANGE '

| [JPermanent [ Unclass | @ TRANSFER [] SALARY CHANGE :
[ [J Provisional L] WIA | [] REPLACE VACANCY [] TITLE CHANGE |

Certification #: | ] | [J TEMPORARY APPOINTMENT  [] OTHER | B
DEPT/DIV  [703-020 County Manager | DEPT/DIV [703-010 Board of Freeholders |

PREVIOUS EMPLOYEE PROPOSED EMPLOYEE [Maree Edith

TITLE  [Admin Clerk G19.5 TITLE  [Admin Clerk
SALARY $91,983.16 SALARY $91,983.16
FUND ALLOCATIONS [100.00%[Open Spac] | [ | FUND ALLOCATIONS [100.00%][Openspa ][ J[ |

UNION/EXCLUSIONARY [ A50 | Non-Contractuals UNION/EXCLUSIONARY [_A50 | Non-Contractuals

GRADE HOURS [ 70.00 | DateAvail: [ | GRADE HOURS HIRE D

el T e i eal .
S TIC = WEA

: ut‘-‘x‘: i.m(Ame,

-
H
b«

NAME [Maree Edith | EMPLOYEE'S CURRENT SALARY [ $91,983.16 |

STARTING/PROPOSED SALARY [ $91,983.16 | CURRENT GRADE [ G19.5 |  PC# | 0049141
GRADE MIN: MAX: $orease
EFFECTIVE DATE Current Title | Admin Clerk G19.5 1

PROMOTION IN POSITION PROMOTION TO VACANCY [] Curent Union[ __AS0__ |

DATE OF LAST PROMOTION

AUTHORIZATION FOR REQUESTED ACTION

DATE DATE

. ~ - /_: / / —
DEPARTMENTAHE.AD(q J]W ADMIN. SERVICES //;;j/;%k 1/ ‘p,{? 3

= T e Vil
FINANCE //? # 700 — g

% AUTHORIZE TO HIRE
COUNTY MANAGER DATE
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with aecount numbers: X-Xx-Xx-Xx-xxx-xxx format)

EEO 4 FUNCTION CODE

Page:2 01/08/2015,02:02: 35PM




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-44871
. I .
— | [J PROMOTION INPOSITION (1] INTERIM APPOINTMENT

O Interim 0 Temporary ’ ‘ ] PROMOTION TO VACANCY ] FUNDING ALLOCATION CHANGE

G Pumaant D1 Unches | ¥ TRANSFER [J SALARY CHANGE

Cifrouonal  SEWIA 1 | [0 REPLACE VACANCY [J TITLE CHANGE
Certification #: [ ‘ [] TEMPORARY APPOINTMENT [ OTHER | ]
DEPT/DIV  [7032020 County Manager | DEPTIDIV [775-580 PWF Public Works |
PREVIOUS EMPLOYEE [Kolski Lauren PROPOSED EMPLOYEE
TITLE [Clerk 1 G13.5 TIMLE  [Clerk 1 |
SALARY $43,509.53 SALARY $43,509.53

FUND ALLOCATIONS [100.00%[County | [ ] FUND ALLOCATIONS [100.00%][County || Il
UNION/EXCLUSIONARY [ A50 ] Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE [ G135 | HOURS| 70.00 | DateAvail:[ | GRADE [G135]  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME |Kolski Lauren | EMPLOYEE'S CURRENT SALARY |  $43,509.53 |
STARTING/PROPOSED SALARY [ $43,509.53 | CURRENT GRADE PCk | 0044871
GRADE MIN: MAX: [ $44,810.00 | §$ Increase

EFFECTIVE DATE Current Title [ Clerk 1G13.5 ]

PROMOTION IN POSITION [] PROMOTION TO VACANCY [] Current Union

DATE OF LASTPROMOTION [ |

AUTHORIZATION FOR REQUESTED ACTION

DATE

DATE
DEPARTMENT HEAD ADMIN. SER\nceg/: S5 i /f _/7 // ??f/,
PERsoNNEL (] . Nt 1] Iu Ty e T 77 15
FINANCE 7 J

P AU'HW TO HIRE
COUNTY MANAGER DATE
'FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: Xx-Xxx-XX-XxXx-XXX-XXX format)

EEO 4 FUNCTION CODE

Page:3 01/08/2015,02:02: 35PM



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-00291
——— W ] \ [ PROMOTION INPOSITION ~ [J INTERIM APPOINTMENT |
| L) Interim 3 Temposary [] PROMOTION TO VACANCY [ FUNDING ALLOCATION CHANGE |

[[) Ppermanent  [] Unclass

'- | ¥ TRANSFER [] SALARY CHANGE

| OProvisional & WA ‘ [] REPLACE VACANCY [ TITLE CHANGE |
Certification # | | | [ TEMPORARY APPOINTMENT [] OTHER [ __J‘
DEPT/DIV [7032020 County Manager | DEPT/DIV [703-010 Board of Freeholders |
PREVIOUS EMPLOYEE PROPOSED EMPLOYEE
TITLE [Keyboarding Clerk 2 G17 TITLE [Keyboarding Clerk2 |
SALARY [ __ $59,838.30 | SALARY
FUND ALLOCATIONS [100.00%[Open Spac| | [ ] FUND ALLOCATIONS [100.00%][Openspa][ [ |
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE [_G17_| HOURS DateAvail:[ | GRADE [ G17 |  HOURS HIRE D

NAME [Biniaris Judith | EMPLOYEE'S CURRENT SALARY [ $59,838.30 |
STARTING/PROPOSED SALARY [ $59,838.30 | CURRENT GRADE pc# [_00-00291 |
GRADE MIN: MAX: $ Increase

EFFECTIVE DATE [ 1/1/2015 Current Tite | Keyboarding Clerk 2 G17 ]

PROMOTION IN POSITION & PROMOTION TO VACANCY [] Current Union
DATE OF LAST PROMOTION

= DATE ) DATE
DEPARTMENT HEAD(__{ AL —— | ADMIN. SERVICES /3775
PERSONNEL ! L V100 Ao [[7h3 | countymanace 11 p”
FINaNCE/ /) : S5 /
S AUTHORIZE TO HIRE
COUNTY MANAGER DATE
RESOLUTIONNO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-Xx-XX-XXX-XXX-XXX format)

EEO 4 FUNCTION CODE

Page:4 01/08/2015,02:02: 35PM




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-42611

ACTIONTOBETAKEN

NEW HIRE, PROMOTION IN POSITION INTERIM APPOINTMENT

L Interim Temporary ] PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
L] Permanent  [[] Unclass ¥ TRANSFER SALARY CHANGE

[ Provisional  [[J WIA REPLACE VACANCY TITLE CHANGE

Certification #: | | TEMPORARY APPOINTMENT ~ [] OTHER | ]

DEPT/DIV  |703-020 County Manager | DEPT/DIV |701 -170 Clerk of the Board
PREVIOUS EMPLOYEE |Russo Marlena | PROPOSED EMPLOYEE |Ruuo Mariena

TITLE [Clerk 1 G14.5 | TIME [Clerk1

SALARY [__$45,808.37 | SALARY

FUND ALLOCATIONS [100.00%|County || | ] FUND ALLOCATIONS [100.00%][County || Il

UNION/EXCLUSIONARY [ A50 | Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE HOURS [ 70.00 | DateAvail: [ | GRADE HOURS HIRE D [12/18/2004

SELECTED CANDIDATE INFORMATION

NAME [Russo Marlena | EMPLOYEE'S CURRENT SALARY |  $45,898.37 |
STARTING/PROPOSED SALARY | $45,898.37 | CURRENT GRADE Pce [__oo42611 ]
GRADE MIN: [ $34,360.00 | MAX: $ Increase | $0.00 |

EFFECTIVE DATE 1/6/12015 Current Title | Clerk 1 G14.5

PROMOTION IN POSITION [] PROMOTION TO VACANCY ¥ Current Union
DATE OF LAST PROMOTION [ 2/4/2008

AUTHORIZATION FOR REQUESTED ACTION

DATE . DATE
= — ;
DEPARTMENT HEAD ADMIN. SERVICES /é W /Y 2/
PERSONNI ‘ s I[] /4 | county manacer ) )5
t 0 — o 7
FINANCE /" Y Nz /7
1 A AUTHORIZE TO HIRE
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-Xx-Xxx-xxx-xxx-xxx format)

EEO 4 FUNCTION CODE

Page:5 01/08/2015,02:02: 35PM



PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTRCL # 00-32251
ACTION TG BE TAKER
******* NEW HIRE — 1 PROMOTION IN POSITION 7 INTERIM APPOINTMENT
— Interim LI Temporary "] PROMOTION TO VACANCY ] FUNDING ALLOCATION CHANGE
r ! L
;E_ Permanent - Unclass T TRANSFER ¥ SALARY CHANGE
L Provisional L WIA V¥ REPLACE VACANCY ¥ TITLE CHANGE
" TEMPORARY APPOINTMENT ¥ OTHER [GRADE

Certification #: [ I

CURRENT POSITION INFORMATION

PROPOSED POSITION INFORMATION

DEPT/DIV }703-040 CM Unfunded Vacancies

DEPT/DIV [717-010 ECON Office of Director

PREVIOUS EMPLOYEE !VACANT {Smiley Ricky)

PROPOSED EMPLOYEE ]MONTES, ELIZABETH

TITLE {Clerk ! Operations Manager TITLE iCOMMUNITY SERVICE WORKER

SALARY | $0.00 SALARY |  $65,000.00
FUND ALLOCATIONS | { 1 | | FUND ALLOCATIONS | 50.00%||County || 50.00%]|Grant

UNION/EXCLUSIONARY f A50 | Non-Contractuals

HOURS [ 70.00 | HIRED [ |

UNION/EXCLUSIONARY A50 | Non-Contractuals

GRADE HOURS [ 70.00 | Date Avail. [ 6/2/2012_| GRADE

SELECTED CANDIDATE INFORMATION

EMPLOYEE'S CURRENT SALARY | !
CURRENT GRADE | Pc# |

NAME |MONTES, ELIZABETH ]
STARTING/PROPOSED SALARY |  $65,000.00 |

GRADE [ G17 | MIN: | $48,625.00 | MAX: | $72,935.00 | §Increase |
EFFECTIVE DATE [ 1/10/2015 Current Title | g

PROMOTION iN POSITION [ ] PROMOTION TO VACANCY ]

Current Union ::
DATE OF LASTPROMOTION [ 1]

AUTHORIZATION FOR REQUESTED ACTION

DATE DATE
DEPARTMENT HEAD / - ~ L , %/ | ADMIN. SERVICES " 7 g
PERSONNEL 4 fid i [oan ', /| COUNTY MANAGERS;;%&%@}{/ ffffff
e~ ] )10k i
/7 AUTHORIZE TO HIRE i
COUNTY MANAGER DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | DATE ADOPTED |

|

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

50, Sytuntis Wid
A At S

EEC 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: " POSITION CONTROL # 00-25321

ACTION 7O BE TAKEN

NEW HIRE "] PROMOTION IN POSITION '] INTERIM APPOINTMENT
1 Interim ] Temporary ¥ PROMOTION TOVACANCY [} FUNDING ALLOCATION CHANGE
- Ll Permanent L] Unclass '] TRANSFER vl SALARY CHANGE
L] Provisional L/ WIA ' REPLACE VACANCY ¥ TITLE CHANGE
Certi‘ﬁ cation# | PL 1 U4 9\57 [_L] TEMPORARY APPOINTMENT  |] OTHER | i
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION
DEPT/DIV |789-115 SS Income Maintenance | DEPT/DIV  {789-115 SS Income Maintenance ]
PREVIOUS EMPLOYEE VACANT (Miller Michele) . PROPOSED EMPLOYEE Dausend Eric
TITLE 'Asst Adm Spvr of Income Maint TITLE Human Services Specialist 4 B
SALARY [ $90,075.74 | SALARY | $79,718.00 |
FUND ALLOCATIONS | 100%i[County || i | FUND ALLOCATIONS | _100%County || |

i

UNION/EXCLUSIONARY | A60 !Teamsters L102 Secondary UNION/EXCLUSIONARY { A63 [Teamsters L102 Primary Sup
GRADE | | HOURS { 70.00 ! Date Avail.: l 4/28/2014 I GRADE [ ! HOURS | 70.00 ! HIRED | 111211998!

SELECTED CANDIDATE INFORMATION -

NAME [Dausend Eric ] EMPLOYEE'S CURRENT SALARY | $76,730.00 |
STARTING/PROPOSED SALARY | $79,718.00 | CURRENT GRADE | | PC# |__0083351 |
EFFECTIVE DATE | 10/15/2014 | Current Title | Human Sve Spclst 3 §
PROMOTION IN POSITION [] PROMOTION TO VACANCY M Current Union[__A64 |

DATE OF LAST PROMOTION ! 10/31/2005 !
S AUTHORIZATION FOR REQUESTED ACTION

DATE | DATE

DEPARTMENT HEAD -~ (0| 2 /i) | AOMIN.SERVICES |
PERSONNEL . - | T COUNTY MANAGER /&£ )7, N

- ;' / pr Yo R oy 7 B - ‘ 7 ’,,‘ 7
FINANCE /) 2GY) e / /

v AUTHORIZE TO HIRE /
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | ; DATE ADOPTED | ’%

i

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-xXx-XX-XXX-XXX-XxXx format)

This position is 50% state reimbursable.
Exceeds 90 day vacancy requirement.

See attached approved position control form to replace this vacancy.

EEQ 4 FUNCTION CODE ..




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-43221
ACTION TO BE TAKEN
NEW HIRE: PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
v .
Permanent Unclass TRANSFER SALARY CHANGE
Provisional WIA v REPLACE VACANCY TITLE CHANGE
-! TEMPORARY APPOINTMENT OTHER |

Certification #: i j

CURRENT POSITION INFORMATION

PROPOSED POSITION INFORMATION -

DEPT/DIV

PREVIOUS EMPLOYEE ]Co"antes Jairo

|763-300 Correctional Services

TITLE |Co Corr Officer

DEPT/DIV  |763-300 Correctional Services
PROPOSED EMPLOYEE [To be determined
TITLE !Co Corr Officer

SALARY |

$33,459.00

SALARY

$33,459.00 |

FUND ALLOCATIONS [100.00%|County

I ! !

FUND ALLOCATIONS [100.00%][County || I

UNION/EXCLUSIONARY l A57 | PBA L199 Correction Officer

GRADE [ | HOURS [ 83.34 | Date Avail [_1/10/2015 | GRADE | [

UNION/EXCLUSIONARY ‘ A57

HOURS [ 83.34 | HIRED | i

PBA L199 Correction Officer

SELECTED CANDIDATE INFORMATION:

NAME |To be determined

STARTING/PROPOSED SALARY |

GRADE [ | MIN: [ $33,459.00 | MAX: [ $74,278.00
EFFECTIVEDATE [ |

PROMOTION IN POSITION

$33,459.00 |

$ Increase

| EMPLOYEE'S CURRENT SALARY | |

CURRENT GRADE | |

PC# | !

Current Title |

PROMOTION TO VACANCY

Current Union ‘ ]

DATE OF LASTPROMOTION [ ]

AUTHORIZATION-FOR REQUESTED ACTION -

e DATE DATE
DEPARTMENRHEAEC_// WL /9 /1575 | ADMIN. SERVICES L
PERSONNEL( "o ,(M’([Wm / 5775 | COUNTY MANAGER / }v‘ " )3
FINANCE~ / e / s /]

/) AUTHORIZE TO HIRE /o
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | | DATE ADOPTED | }

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

F S

EEQ 4 FUNCTION CODE




. PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 02-44691

ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
v Permanent Unclass TRANSFER SALARY CHANGE
Provisional WA v REPLACE VACANCY TITLE CHANGE
Certification #: | l TEMPORARY APPOINTMENT OTHER |
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION:
DEPT/DIV  |763-300 Correctional Services | DEPT/DIV |763-300 Correctional Services B
PREVIOUS EMPLOYEE |Ferreira Pedro | PROPOSED EMPLOYEE [To be determined
TITLE |Co Corr Officer TITLE |Co Corr Officer
SALARY | $33,459.00 | SALARY | $33,459.00 |
FUND ALLOCATIONS [100.00%|County || l | FUND ALLOCATIONS [100.00%|[County ]| i

UNION/EXCLUSIONARY [ AS57 ‘PBA L199 Correction Officer ~ UNION/EXCLUSIONARY l AS57 :PBA L199 Correction Officer
GRADE [ ] HOURS [ 83.34 | Date Avail: [ 1012015 | GRADE [___|  HOURS [ 83.3% | HIRED | !

SELECTED CANDIDATE INFORMATION

NAME |To be determined ] EMPLOYEE'S CURRENT SALARY | |

STARTING/PROPOSED SALARY | $33,459.00 | CURRENTGRADE [ |  PC# | !
GRADE [ | MIN: MAX: Sincrease [ ]
EFFECTIVEDATE [ | Current Title | §

PROMOTION IN POSITION  PROMOTION TO VACANCY Curent Union| ]

DATE OF LAST PROMOTION [ {

AUTHORIZAT!ON FOR REQUESTED ACTION ; ; ,
P DATE , DATE

DEPARTMENT HE{L,/,#\?/ % - /;’{‘4’/,'2/5/ 7 ADMIN. SERVICES /= o/ S | 7 /[ /)",
PERSONNELL M A Q) H[\-{ COUNTY MANAGER/,@J( s O /)y
et 7/ 1) Tl a 77
)’ AUTHORIZE TO HIRE Voo
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required) -
RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-xx-xx-xxx-xxx-xxx format)

EEO 4 FUNCTION CODE T




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-92541

ACTION TO BE TAKEN

NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary »~ PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER v SALARY CHANGE
Provisional WA ~ REPLACE VACANCY v TITLE CHANGE
Certification # | I TEMPORARY APPOINTMENT OTHER [ 1
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION
DEPT/DIV |789-128 SS Administration | DEPT/DIV |789-128 SS Administration |
PREVIOUS EMPLOYEE [VACANT (Roman Lymari) PROPOSED EMPLOYEE [TBD
TITLE |Admin Clerk Bilingual TITLE  [Keyboarding Clerk 2
SALARY [ $55,089.83 SALARY
FUND ALLOCATIONS [100.00%[County | | [ | FUND ALLOCATIONS [100.00%][County || i |
UNION/EXCLUSIONARY A50 | Non-Contractuals UNION/EXCLUSIONARY CWA Union County Social S

GRADE HOURS Date Avail.: [ 1012712014 | GRADE [ |  HOURS HRED [ ]

SELECTED CANDIDATE INFORMATION

NAME [TBD ] EMPLOYEE'S CURRENT SALARY [ ]
STARTING/PROPOSED SALARY | ] CURRENT GRADE | | opex [ ]
GRADE [ ] MIN: [_$37,166.00 | MAX: [ $53,85500 | $Increase i |

EFFECTIVEDATE [ ] v Current Title | |

PROMOTION INPOSITION ~ PROMOTION TO VACANCY CurentUnion[ ]

DATE OF LASTPROMOTION [ ]

AUTHORIZATION FOR REQUESTED ACTION

, DATE

DEPARTMENT HEAD /1 / / s LW ADMIN. SERVICES. ==~ ~ (" S

i . Ay Ay ’ T N N o : u' { ‘7 7 -~ ,/ 3 . .
PERSOMNEL ([ {((j } [ h L’/’ COUNTY MANAGER p?g/za/ ’ ’,./;; / Yol

s /
FINANCE //),(@é, ' /
/] AUTHORIZE TO HIRE i
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. | | DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

This position is at least 50% state reimbursable.

Exceeds 90 day vacancy requirement.

EEO 4 FUNCTION CODE




