PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-02541
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Intenm Temporary PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER v SALARY CHANGE
Provisional WA REPLACE VACANCY TITLE CHANGE
Centification #: [~ ] TEMPORARY APPOINTMENT v OTHER [HOURS ]
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION
DEPT/DIV  (713-740 Surrogate DEPT/DIV  [713-740 Surrogate ____
PREVIOUS EMPLOYEE [Cascante Priscilla PROPOSED EMPLOYEE  [Cascante Priscilia
TITLE [Sr Clerk Typist 38 TITLE |SR. CLERK TYPIST

SALARY l $29,908.24 ! SALARY [ 837.382.30i

FUND ALLOCATIONS [ 100%]County 1| __| FUND ALLOCATIONS [_100%]County ™ [ ]

UNION/EXCLUSIONARY [ AS1 | Union Council #8 UNION/EXCLUSIONARY [ZAE Union Council #8

GRADE [ | HOURS DateAval-[ — ] GRaDEe (] Hours HIRE D
SELECTED CANDIDATE INFORMATION

NAME LCucam- Priscilia —] EMPLOYEE'S CURRENT SALARY $25,906.24

STARTING/PROPOSED SALARY $37,382.80 CURRENT GRADE | | PC# [ 00-02541 |
oRADE [ A S increase

EFFECTIVE DATE Current Ttle [ St Clerk Typist 35 ]

PROMOTION IN POSITION PROMOTION TO VACANCY Current Union
DATE OF LAST PROMOTION [::]

\\ [ DATE_ DATE

DEPARTMENT HEAD j(f“ W ADMIN. senvuy@ g4 /
PErRsonNEL [ /] N 0/ [{ | county ma A .
FINance T =0T

7\ AUTHORIZE TO HIRE ~

COUNTY MANAGER DATE
mmmwm)

RESOLUTIONNO. [ ] DATE ADOPTED [ ]

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-93761
ACTION TO BE TAKEN
_ NEW HIRE " PROMOTION IN POSITION INFER#M APPOINTMENT
LU Temporary v PROMOTION TO VACANCY FUNDING ALLOCATION CHANGE
 Permanent e TRANSFER v SALARY CHANGE
L] WIA v REPLACE VACANCY v TITLE CHANGE
Certification #: [ ] ¥ TEMPORARY APPOINTMENT Y OTHER |Intra-dept transfer ]
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION
DEPT/DIV  789-131 Human Svcs/ General Casg Man | DEPT/DIV  [789-128 Human Svcs/ Human Service Adm]
PREVIOUS EMPLOYEE  [Burrill Toni __|  PROPOSED EMPLOYEE {Mandel Rhoda ]
TITLE [Soclal Wkr ] TMLE [Socal Work Speciaiie; ]
SALARY $58,191.00 SALARY $78,079.00
FUND ALLOCATIONS [ /#p %, [County T | FUND ALLOCATIONS L/ to7County ] LT |

UNION/EXCLUSIONARY CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ ] HOURS Date Avail.: [ 77172011 | GRADE [ ] Hours HIRE D

SELECTED CANDIDATE INFORMATION

NAME |Mandel Rhoda ] EMPLOYEE'S CURRENT SALARY [ $74,495.00 |
STARTING/PROPOSED SALARY [ $78079.00 | CURRENTGRADE [ ]  pcy [__00-91202" ]
GRADE [ ] MIN: [ $53,390.00 ] max. $ Increase

EFFECTIVE DATE [ 7H72011 ] Current Title [ Soclal Wkr ]

PROMOTION IN POSITION  PROMOTION TO VACANCY v Current Union
DATE OF LAST PROMOTION [ 6/26/2000

R AUTHORIZATION FOR REQUESTED ACTION
2/ 75_ DATE DATE

DEPARTMENT HEAD /f/\// L'\ L /J\g /, | | ADMIN. SERVICES,) /) » (. v, ¥a) !(;ﬁ L 3o
ot LA TGl Teowmmmcigmg £ QL
FINANCE - .~ T ANt A A

) J AUTHORIZE TO HIRE \ )

COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (i required)

RESOLUTION NO. [ ] DATE ADOPTED [ ]

ADDITIONAL INFORMATION (Including Position Funding with account numbers: X=X-XX XX =X XX ~X XX format)

R
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AGENDA #: POSITION CONTROL # 00-84271

RCTIOMIOEEIAKEN

m | ® PROMOTION IN POSITION ‘®l INTERIM APPOINTMENT
®' Interim ®, Temporary v PROMOTIONTOVACANCY & FUNDING ALLOCATION CHANGE
u Permanent 2 Unclass & TRANSFER - Y CHA
® Provisional 2 WA v REPLACE V. &
Certification #: [ l ® TEMPORARY APPOINTMENT v OTHER |[Cost Center Change |

DEPT/IDIV [?91-640 Runnells/ Social Services | DEPTMDIV |791-601 Runnells/ Office of Director

PREVIOUS EMPLOYEE PROPOSED EMPLOYEE g

TITLE [DirSocialWorkSveG185 | TITLE [Clerk 2/Asst to Hosp. Adm.) (formerly Sr. Cler '
SALARY | __ $90,931.36 | SALARY

FUND ALLOCATIONS [ 100%|County || | ] FUND ALLOCATIONS [_100%][County || I |
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE HOURS [ 75.00 ] Date Avail. GRADE [ G17_|  HOURS HRED [ |
g e _ SELECTEL ~1r"-1\"‘__ﬁ'ﬂ;F-_‘s_i_":r_i:rl, -__,'__, _. CTION ™
NAME [Saba, Deana | EMPLOYEE'S CURRENT SALARY ($61,000.56

STARTING/PROPOSED SALARY | $84,500.56 | CURRENT GRADE | G1/ pc# [00~-80031 |
GRADE MIN: $47,060.00 | MAX: $ Increase |$3,TU.UU
EFFECTIVE DATE Current Title [ Clerk 1 (formerly Clerk) |

PROMOTION IN POSITION % PROMOTION TO VACANCY v’ Current Union
DATE OF LAST PROMOTION [ 12/17/2007

T A UTHOBIZATIONEORREGUESIELAGHE

-
Y o
DEPARTMENT HEAD, ___ cobec li J@ Jeoy
a7 st/ /L1
FINANCE .w_' L & =la,l ‘.'1 >
R ® N A AUTHORIZESQ HIRE

COUNTY MANAGER DATE
) FREEHOEDER-BOARDACTION:(ifeequiired

RESOLUTION NO. | | DATE ADOPTED | |

T ADDITIONALINEORWATION (neIudiig oS o e L aia YU R e U DA OO G rma) .

Promotion: From Clerk 1 (formerly Clerk), CC:601, at $61,000.56, Gr.17, f/t 37.5 hrs.wk., to: Clerk 2/Asst. to Hospital
Administrator, (formerly Sr. Clerk), CC:601, Gr.17, fit 37.5 hrs./wk., at $64,500.56, effective 01/01/2011. (Title, salary & position
change). No Grade Change.

EEO 4 FUNCTION CODE i




FRUFUOSED FEKOUNNEL AUV IIUN

AGENDA #: POSITION CONTROL # 00-80591
B m ; & PROMOTION IN POSITION @ INTERIM APPOINTMENT

| % Interim ® Temporary | B PROMOTIONTO VACANCY 8 FUNDING ALLOCATION CHANGE

W [ |

| % Permanent W Unclss | W TRANSFER W SALARY CHANGE

| M Provisional W 1 | -

i Provisional - WA ; W REPLACE VACANCY W TITLE CHANGE

Certification #:l j ‘@] TEMPORARY APPOINTMENT &) OTHER [Cost Center Change |
DEPT/DIV [791-623 Runnells/ Hospital Finance | DEPTDIV |791-627 Runnells/ Admitting |
PREVIOUS EMPLOYEE (Sharp Laura | PROPOSED EMPLOYEE (Sharp, Laura |
TITLE [Dir Nursing G20 |  TITLE [Director of Nursing |
SALARY $102,898.66 SALARY [ $102,898.66
FUND ALLOCATIONS | 100%|County ][ | | FUND ALLOCATIONS [ 100%][County || | |
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE HOURS [ 75.00 | Date Avail:[ | GRADE [ G20 |  HOURS HRED [ ]
: T TR \‘f:_l-!"_-”‘1 > {‘._TEE‘H‘ INEOR M, RO 1

NAME [Sharp, Laura | EMPLOYEE'S CURRENT SALARY | $102,898. 56]

STARTING/PROPOSED SALARY $102,898.66 CURRENT GRADE [G20 | PC# -
GRADE MIN: [ $71,560.00 | MAX: [ $107,340.00 | § Increase .
EFFECTIVE DATE [ 8/18/2011 Current Tile [ Director of Nursing ]
PROMOTION IN POSITION ® PROMOTION TO VACANCY & Current Union[ A50 ]
DATE OF LAST PROMOTION |:|
R RETTRT T ,’_4, 1!"f;l}J i ,]1! ED : REQLIESTED

_ DATE DATE
DEPARTMENTHEAD 0, , ., Yovsi_ |,/ /p s/ | ADMIN, SERvﬁs
PERSONNEL 7 Lk /U~ 2 L( (( | counTy MAW s A ob aone it
= i
FINANCE ) < 4 .

|}
FT

RESOLUTION NO. | | DATE ADOPTED | |

. ADDITIONABINEORMATION (Including P

Cost Center Change from 791-623, to 791-627.

{e] tior l;l..ﬂir,[

EEO 4 FUNCTION CODE i




FRUFUSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-30072

] ‘ PROMOTION IN POSITION ‘W INTERIM APPOINTMENT

' Interim “ Temporary N PROMOTIONTOVACANCY W FUNDING ALLOCATION CHANGE

»! Permanent ! Unclass W TRANSFER B SALARY CHANGE

= Provisional = WIA \ W REPLACE VAGANCY & TITLE CHANGE |
Certification #: [ ] ® TEMPORARY APPOINTMENT ¥ OTHER [Cost Center Changs a

= e -rrrr mgogmnon s
DEPT/DIV  [791-601 Runnells/ Office of Director j DEPTDIV  |791-627 Runnells/ Admitting j
PREVIOUS EMPLOYEE [Rachlin Robert | PrROPOSED EMPLOYEE [Rachlin, Robert ]
TITLE ,Public Info Asst Typ G15 j TITLE Eublic lnformatiorTKssistant Typing 1
SALARY [ $52,158.09 | SALARY [ $52,158.09
FUND ALLOCATIONS | 100%|County ][ | | FUND ALLOCATIONS [ 100%][County || I ]
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY [ AS0 | Non-Contractuals

GRADE HOURS DateAvail:[ | GRADE [ G15 |  HOURS HRED [ ]

'SELECTEL

=

4‘!‘]1»?}"3?' INJ ORMATIO} AR < e

NAME [Rachiin, Robert ] EMPLOYEE'S CURRENT SALARY [$52,158.o91
STARTING/PROPOSED SALARY [ $52,158.09 | CURRENT GRADE [ 15 | PC# [00-30072 |
GRADE | G15 | MIN: | $35560.00 | MAX: [ $53,34000 | $!ncrease [$0.00 |

EFFECTIVE DATE | 81872011 Curent Tie [Public Information Asst. Typing |

PROMOTION IN POSITION ' PROMOTION TO VACANCY W Current Union[ A50 ]
DATE OF LASTPROMOTION [ ]

AUTHORIZATIC

DEPARTMENT HEAS A, oo o 2ol e —
PERSONNEL .~ L /

FINANCE

.......

COUNTY MANAGER DATE

COST CENTER CHANGE FORM 791-601, TO 791-627.

?

EEO 4 FUNCTION CODE /




PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-84061

2 *_'I-_ T ..dr §: 7T -._‘ “.s.-j,"A |-J :“:“‘_’_1,“.1-. :,'ﬂﬂ"’ .:,:‘”, 2’

&) PROMOTION IN POSITION M| INTERIM APPOINTMENT

‘ Interim { UL ‘& PROMOTIONTO VACANCY W FUNDING ALLOCATION CHANGE
ﬁ Permanent ?! Unclass : 8 TRANSFER T e e
# Provisional — E WA # REPLACE VACANCY ¥ TITLE CHANGE
Certification #: [ ] ® TEMPORARY APPOINTMENT (W OTHER [ J

T~ CURRENTPOSITION INFORMATIONV S iBiT PRVATION® 5
DEPT/DIV  [791-640 Runnells/ Social Services ] DEPTDIV  [791-640 Runnells/ Social Services ]

PREVIOUS EMPLOYEE [Isack Patricia | PROPOSED EMPLOYEE [isack, Patricia |
TITLE [Medical Social Wkr G17 | TITLE [Medical Social Worker/Supervisor |

SALARY $54,500.52 SALARY $54,500.52

FUND ALLOCATIONS | 100%][County ][ | | FUND ALLOCATIONS [ 100%][County ][ | |
UNION/EXCLUSIONARY [ AB0_]| Non-Contractuals UNION/EXCLUSIONARY [ A50 | Non-Contractuals

GRADE HOURS DateAvail:[ | GRADE HOURS HRED [ ]

MW SELECTED.CANDIDATEINEORMATION

el &0

Aoy i seratd- 2% >
NAME [Isack, Patricia | EMPLOYEE'S CURRENT SALARY [$54,500,52 |
STARTING/PROPOSED SALARY [ $54,500.52 | CURRENTGRADE [G17 |  Pc# [00-84061 |
GRADE [ G17_] MIN: [ $47,060.00 | MAX: [ $70,590.00 ] § Increase :

EFFECTIVE DATE Current Title | Medical Social Worker |
PROMOTION IN POSITION & PROMOTION TO VACANCY & Current Union[_A50 |

DATE OF LASTPROMOTION [~ ]

g g

Nk

nEUnding Wit ACCOURE NUmB BRI Xx X format) 4.

Title Change from: Medical Social Worker, CC:640, f/t 37.5 hrs./wk., at $54,500.52, Gr.17, to: Medical Social Worker ISupervisor,
CC:640, at $54,500.52., Gr.17, effective 05/15/201 1,(no salary change or grade change).

EEO 4 FUNCTION CODE 7




FRUPOUSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-83451
R A AR
m # PROMOTION IN POSITION W INTERIM APPOINTMENT
® Interim M Temporary v\ PROMOTION TO VACANCY ™ FUNDING ALLOCATION CHANGE
® Permanent % Unclass . ® TRANSFER ¥ SALARY CHANGE
™ Provisional % WIA ¥ REPLACE VACANCY ¥l TITLE CHANGE
Certification #: L ] W TEMPORARY APPOINTMENT ¥ OTHER [Cost Coni Crangs B

RRENTGSITION INEORMATIO

DEPT/DIV  [791-630 Runnells/ Professional Support | DEPTDIV |791-613 Runnells/ Nursing Administration |

PREVIOUS EMPLOYEE [VACANT () Baldasarre, BarBaraJROPOSED EMPLOYEE [Paima, Susan |
TITLE [Dir Patient Svcs / Project Coord | TITLE [Administrative Dir. Of Nursing/Assoc.Administ|
SALARY [ ] SALARY [ $119,399.40

FUND ALLOCATIONS [ 100%][County || | | FUND ALLOCATIONS [ 100%][County || I |
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY [ A50 ] Non-Contractuals
GRADE [G21 ] Hours Dste Aval: [ SHOT ] GRADE HOURS HRED ]

ANDIDATEINEOR M

T e eI SELECTED

NAME  |Paima, Susan | EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY [ $119,399.40 | CURRENT GRADE [G21 Pc# [(00-80531 |

GRADE [ G21 | MIN: [ $82,280.00 | MAX: [ $123,420.00 ] §Increase [§$2,000.00
EFFECTIVE DATE Current Title [Administrative Dir, of Nursing |

PROMOTION INPOSITION ® PROMOTION TO VACANCY ¥/ Current Union[ A50 ]

DATE OF LAST PROMOTION 12/111997

DATE DATE

DEPARTMENT HF@Q,%;‘}/(/{/L y%:%w /| ADMIN. ssawcﬁ o
PERSONNEL 7'_(_; M\-\VL/ [ (] coummmm :

FINANCE

Promotion: Title & Salary Chmg. From Adm. Dir Oﬂlunlng CC:813, at $117,399.40, TO: Adm. Dir. Of NuulngMnoclat-
Administrator, CC:613, at $119,399.40., effective 05/15/2011. (Title, salary and position change). No Grade Change.

EEO 4 FUNCTION CODE g




FRUPUSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-80531

o P e s e L S e B T . —-
o K T T % ‘._ E‘ Sanm ACTIONAT =\ 'AKE s B3, e
St Ot A . Sl e i R a0, D e :

m ‘ u| PROMOTION IN POSITION M INTERIM APPOINTMENT
6 2 % Temporary ' PROMOTIONTOVACANCY @ FUNDING ALLOCATION CHANGE
# Permanent ® Unclass 8 TRANSFER 7 e
& Provisional a WIA ; v REPLACE V ¥ Z T c GE
Certification #: [ ] W, TEMPORARY APPOINTMENT ¥ OTHER [Cost Centsr Change ]

7" "1~ CURRENT.P!

g8 7717 CURRENTPOSITIONINFORMATIONS
DEPTDIV ]731-513 Runnells/ Nursing Administratio | DEPT/DIV  |791-630 Runnells/ Professional Support S

PREVIOUS EMPLOYEE [Palma Susan PROPOSED EMPLOYEE
TITLE |Adm Dir Nursing G21 TITLE  [Dir.of Social Work Servs/Dir.Div. of Professionhl &

SALARY $117,399.40 SALARY $94,431.36 Support Services

FUND ALLOCATIONS [ 100%][County | [ | | FUND ALLOCATIONS [ _100%][County | | | |

UNION/EXCLUSIONARY [ A50 ] Non-Contractuals UNION/EXCLUSIONARY [ AS0 | Non-Contractuals

GRADE [[Ga1 ] HOURS (7600 ] Date Avai: [ ST | GRADE Hours [7500] HRED [ ]
e S R e SN T SELECTEDIGANDIDAIEINEQRW el

NAME [Adour, Sandra ] EMPLOYEE'S CURRENT SALARY [§90,931.36 |

STARTING/PROPOSED SALARY [ $94,431.36 | CURRENT GRADE |19, 5] PC# [00-84271

GRADE [G19.5] MIN: [$6(,%60.00 | MAX: [$100.440 $ Increase | $3,500.00

EFFECTIVE DATE | 5M15/2014 Current Title | Dir. of Social Work Services |

PROMOTION IN POSITION = PROMOTION TOVACANCY ®  current Union
DATE OF LAST PROMOTION
LA R G e P AUTHORIZATION R OB E QU E SRR A

PERSONNEL
FINANCE

COUNTY MANAGER DATE

P % FREEHOLDERBOARDIACTIONIRESS GITAS

RESOLUTION NO. | | DATE ADOPTED | |

19 P.os IO UG I Gow T e E O LD D PR O RRROK X0 Tormat)

Title & Salary Change from Director of Social Work SlrvlcanC:m. at $90,931.36./yr.51 9, 5 to Director of Social Work Services/
Dir. Division of Professional & Support Services, CC:640,G19. Sat $94,431.38, effective 05/15/2011. (Title, Salary Change and
Position Change, (No Grade Change).

f
EEO 4 FUNCTION CODE ]




MUUrvoLy rcroOUVNNEL. AV HIUN

AGENDA #: POSITION CONTROL # 00-80311
| _ m v W PROMOTION IN POSITION W INTERIM APPOINTMENT
! 'f] Interim ® Temporary W PROMOTION TO VACANCY  (® FUNDING ALLOCATION CHANGE
‘ ! Permanent ﬂ Unclass S B SALARY CHANGE
®! Provisional - WA S REPLACE VACANGY @ TITLE CHANGE
Certification #: [ ] W) TEMPORARY APPOINTMENT @ OTHER | ]

URRENEEOSITIONINFORMATION b BEQEOSERROSHTON UEQRMATLQ%Q.-
DEPT/DIV  [791-613 Runnells/ Nursing Administratio | DEPTIDIV [791-513 Runnells/ Nursing Administration |

PREVIOUS EMPLOYEE LSpina Patricia PROPOSED EMPLOYEE ISplm, Patricia I
TITLE [Adm Spvr Of Nurses 19.5 TITLE  [Adm. Supr. of Nursing/Deputy Dir. Of Nursing |

SALARY $92,500.00 | SALARY
FUND ALLOCATIONS [ 1007% | County |[ | | FUND ALLOCATIONS [ 100%][County  |[™ | ]
UNION/EXCLUSIONARY Non-Contractuals UNION/EXCLUSIONARY [ A50 | Non-Contractuals

GRADE HOURS DateAvall: [ | GRADE [G19.5] m HOURS HRED [ |

SECECTERCANDIDATEINECRMA:

NAME [spma, Patricis ] EMPLOYEE'S CURRENT SALARY

STARTING/PROPOSED SALARY [ $92,500.00 ] CURRENT GRADE [G19,5]  Pc# [00-80311 |
GRADE MIN: [ $66,960.00 | MAX: [ $100,440.00 | $Increase [ $0,00 |
EFFECTIVE DATE Current Title |Administrative Supervisor of Nursir
PROMOTION INPOSITION & PROMOTION TO VACANGY ®  Gurrent Union[ 50— ]
DATE OF LASTPROMOTION [ |

T - -

DATE DATE

DEPARTMENT HEA( > _j/>é:r[_—/(_,, [é{p%a// ADMIN. SERVICES") [ d
PERSONNEL A/, 1h /4 4 ,:” /(| | county MANAW
FINANCE - }.'Q -_.--’ ;‘%; A

e "“;"

RESOLUTION NO. | ] DATE ADOPTED | ]
lr‘l 'y Py n::r.,, i'l'|]ﬂu“l[| q’:]L '..‘..:_;.i‘,‘, nimBarn '.-.-.-" T

70 ADDITIONAEINEORMATION IneTae SOOI format)s

TITLE CHANGE FROM: Administrative Supervisor of Nursing, TO: ADMINISTRATIVE SUPERVISOR OF NURSING/DEPUTY
DIRECTOR OF NURSING.

r
EEO 4 FUNCTION CODE ]




£ | - PROPOSED PERSONNEL ACTION

A GENDA #: POSITION CONTROL # 99-00614
il & PROMOTION IN POSITION & INTERIM APPOINTMENT
® Interim ® Temporary 8 PROMOTIONTOVACANCY & FUNDING ALLOCATION CHANGE
® Permanent B Unclass & TRANSFER 7 SA CHANGE
N Provisionsl 1@ VIA & REPLACE VACANCY & TITLE CHANGE
& TEMPORARY APPOINTMENT  ® OTHER L ]

Certification #: | |

DEPTDIV [791-614 Runnells/ RNs | DEPTDIV [791-614 Runnells/ RNs

PREVIOUS EMPLOYEE [Blake Elaine PROPOSEDW

TITLE |Grad Nurse | TImE |Graduata Nurse —]
SALARY SALARY [ _som3ara0]

FUND ALLOCATIONS [_100%|[County || | | FUND ALLOCATIONS [_100%][County || | ]
UNION/EXCLUSIONARY HPAE Runnells Nurses UNION/EXCLUSIONARY HPAE Runnells Nurses

GRADE [ ] HOURS [ 75.00 | Date Avail. |:| GRADE :| HOURS HRED [ |

NAME (Blake, Elaine | EMPLOYEE'S CURRENT SALARY | $65,617.50

STARTING/PROPOSED SALARY [ $68,347.50 | CURRENT GRADE | pc# [99-00614 ]
GRADE [ ] MIN: [ $50,759.00 | MAX: | $74,958.00 ] §Increase [ $2,730.
EFFECTIVE DATE Current Tite [ Graduate Nurse |

PROMOTION IN POSITION ® PROMOTION TO VACANCY ® Current Union[ AB9 ]

DATE OF LASTPROMOTION [ |

B o =2
DEPARTMEWTEA%W@(L&[;:/ 4 : (2 ¢ Gni<s N b/ >V
PERSONNEL ~~~ AV /[[ ) .

; . ‘\. K l-"

FINANCE

COUNTY MANAGER DATE
FREEHOLDER BOARITAGTIC

RESOLUTION NO. | | DATE ADOPTED | |

{i ‘jr] I r"?idr‘l"'rlrf |31‘ -:-ldf_l.l'l"- ’ th .'»l'jni‘lu llilﬂt

BALMY INCREASE OF sz.mmn. FOR RECEMNG HER MS IN NURSING. (Per HPAE Contract).

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL 00-25921

, z ™ PROMOTION IN POSITION & INTERIM APPOINTMENT
=i Interim ! Temporary | & PROMOTIONTO VACANCY & FUNDING ALLOCATION CHANGE
¥ Permanent " Unclass | W TRANSFER ¥ SALARY CHANGE
-~ Provisional Wi ; ¥ REPLACE VACANCY ® TITLE CHANGE
] B TEMPORARY APPOINTMENT & OTHER [ — Ji
RENE POSTUDNINE Rl G BT : SN NEG] MATION
DEPT/DIV @-651 Runnells/ Stationary Engineersj DEPT/DIV @1-651 Runnells/ Stationary Engineers j
PREVIOUS EMPLOYEE  [Schnorrbusch Wesley | PROPOSED EMPLOYEE [To Be Determined Fawole,] Eyita
TITLE [Heat & Air Cond Mech/ Lp | TITLE [Heat & Air Cond. Mechanic/LPL ]
SALARY |  $60,708.44 | SALARY | $42,901.00 ]
FUND ALLOCATIONS | 100%]County [ ! | FUND ALLOCATIONS L_100%]County ][] ]

UNION/EXCLUSIONARY [~ A54 | Local 68 Operating Engineer  UNION/EXCLUSIONARY Local 68 Operating Engineer

GRADE HOURS [ 80.00 | Date Avail: [ 61112011 ] GRADE [ ] Hours HRED [ ]
B . SEMSE L ECTEN CANDIDATEINED RNATIO N I i s i G

NAME [To Be Determined Fawole, Eyitdyo EMPLOYEE'S CURRENT SALARY [ ]

STARTING/PROPOSED SALARY [ $42,901.06 ] CURRENTGRADE [ ] pc# [ ]

GRADE [ ] MIN: [ $42,901.00 ] MAX. [ $61,989.00 | $lIncrease [ 1

EFFECTIVE DATE Upon Approval Current Title [ ]

PROMOTIONIN POSITION [ PROMOTION TO VACANCY & Current Union[ ]

DATE OF LAST PROMOTION [ ]

ASHORIZATION EORREGUESTEDPAGTION

e e S ¥ S ——

L DATE Loe Ll

DEPARTMENT HEAS 2/ e j/ Q/Aﬂ/ ADMIN. SERVICES/7 ‘/

PERSONNEL (I o COUNTY MANAGKZZAW” 4,
. . - 21 |

COUNTY MANAGER

oy

RESOLUTIONNO. [~ ] DATE ADOPTED [ ]

EEO 4 FUNCTION CODE 7




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-33482
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION _ INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANCY .. FUNDING ALLOCATION CHANGE
Permé”e”t Unclass _ TRANSFER v SALARY CHANGE
Provisional WIA v REPLACE VACANCY v TITLE CHANGE
Certification #: | 7] - TEMPORARY APPOINTMENT v OTHER [ge ]
CURRENT POSITION INFORMATION ] PROPOSED POSITION INFORMATION
DEPT/DIV f_94-690 Human Svcs/ Aging j DEPT/DIV {794-690 Human Svcs/ Aging 7
PREVIOUS EMPLOYEE |VACANT (Thompson Betrice) ] PROPOSED EMPLOYEE [T =215 1
TITLE ¢Coord Long Term & Alternate Care Elderly 7 TITLE '{Supervisor, Senior Citizen Outreach & Referral] ?r‘ g
SALARY F $61,811.00 | SALARY [ =] )
FUND ALLOCATIONS [ 100%][Grant | | | FUND ALLOCATIONS [ 100%][Grant ] I
UNION/EXCLUSIONARY [ A50 | Non-Contractuals UNION/EXCLUSIONARY Non-Contractuals

GRADE [ G17 | HOURS Date Avail.: [ 5/972011 | GRADE HOURS HRED [ |

SELECTED CANDIDATE INFORMATION

NAME [~ = ] EMPLOYEE'S CURRENT SALARY [ ]
STARTING/PROPOSED SALARY [ 2 7 CURRENT GRADE | pe# [
GRADE | G16 | MIN: E@‘@] MAX: [ $61,41000 ] Sincrease [ ]

EFFECTIVEDATE [ ] Current Title [~

PROMOTION INPOSITION  PROMOTION TO VACANCY Current Union[ ]

DATE OF LAST PROMOTION I

2 AUTHORIZATION FOR REQUESTED ACTION
/ )/ DATE - DATE

v / s ‘ SN ) i
DEPARTMENT HEAD <z /K‘ ~~~~~ L«Zzg /77 1 ADMIN. SERVIC;G?"} ) (L L VL H 11 i

]
PERSONNEL WM//Z (\'/ @(;c, ( COUNTY MANAGEEEAYL "/ A [ i
FINANCE 4 o I Y\

y)

’ AUTHORIZE TO HIRE \ /
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTION NO. | ] DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXX format)

100% Grant, EXEMPT from 90 Day Vacancy Requirement

G-02-11-330-352-171

EEO 4 FUNCTION CODE 3




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-31172
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION . INTERIM APPOINTMENT
Interim Temporary - PROMOTIONTO VACANCY v FUNDING ALLOCATION CHANGE
Permanent Unclass TRANSFER v SALARY CHANGE
Provisional Wia ¥ REPLACE VACANCY ¥ TITLE CHANGE
Certification #: [ N - TEMPORARY APPOINTMENT v OTHER [rep change.inra dept transf ]

CURRENT POSITION INFORMATION

!

PROPOSED POSITION INFORMATION

DEPT/DIV  |789-112 Human Svcs/ Social Services ]

PREVIOUS EMPLOYEE [VACANT (Wilson Sharon) j
TITLE @mmunity Service Aide —]
SALARY $36,970.00

FUND ALLOCATIONS f 100%|Grant l [ | j

UNION/EXCLUSIONARY CWA Union County Social S
GRADE | | HOURS Date Avail.;

DEPT/DIV {124-140 Office of Employment and Trainin

PROPOSED EMPLOYEE [ T = ]
TITLE Enployment Counselor —]

2,

SALARY | T 2N

FUND ALLOCATIONS [ 100%[Grant 17

UNION/EXCLUSIONARY Non-Contractuals
GRADE HOURS HRED [ ]

SELECTED CANDIDATE INFORMATION

NAME | 7 =27 ] EMPLOYEE'S CURRENT SALARY
STARTING/PROPOSED SALARY [T = T CURRENTGRADE [ ] pc# [ ]
GRADE [ G15 ] MIN: [ $35,560.00 | MAX: Sincrease [ ]
EFFECTIVEDATE [ ] Current Title [
PROMOTION INPOSITION  PROMOTION TO VACANGY Current Union [ ]
DATE OF LAST PROMOTION L ]
4 AUTHORIZATION FOR REQUESTED ACTION
N/ DATE] DATE
DEPARTMENT HEAD M o 6/R5 J meARTME=R
PERSONNEL (77 ¢/ /10 ({29 (/1 A e
FINANCE LA R - / A
J AUTHORIZE TO HIRE \ /
et
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTIONNO. [ ] DATE ADOPTED [ ]

ADDITIONAL INFORMATION (including Position Fundin

g with account numbers: X=XX=XX=XXX

=Xxx-xxx format)

100% Grant Funded, EXEMPT from 90 Day Vacancy Freeze

FAC to:
G-02-10-365-366-1 41-18%; G-02-1 0-365-371-141-9%
G-02-10-365-371-1 61-5%: G-02-10-365-372-141 -19%
G-02-10-365-388-151 -32%; G-02-10-365-387-1 §1-17%

EEO 4 FUNCTION CODE

3

|0t




SR PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-06991
ACTION TO BE TAKEN
NEW HIRE ] PROMOTION IN POSITION [ INTERIM APPOINTMENT
L interim [ Temporary (] PROMOTION TO VACANCY [J FUNDING ALLOCATION CHANGE
— Permanent ¥/ Unclass ) TRANSFER ¥ SALARY CHANGE
7 isi M
— Provisional L] WiA ¥ REPLACE VACANCY [ TITLE CHANGE
Certification #: | ] L] TEMPORARY APPOINTMENT [ OTHER | ]
CURRENT POSITION INFORMATION PROPOSED POSITION INFORMATION
DEPT/DIV  |757-420 Prosecutor | DEPT/DIV  [757-420 Prosecutor i
PREVIOUS EMPLOYEE [VACANT (Wilson Robin) PROPOSED EMPLOYEE  [Zeitzoff David A
TITLE |Asst Prosecutor TITLE |Asst Prosecutor
SALARY | $117,330.54 | SALARY [ $50,613.00
FUND ALLOCATIONS [ 100%][County | | __| FUNDALLOCATIONS [ 100%][County I |

UNION/EXCLUSIONARY | A59 | Assistant Prosecutors Assn  UNION/EXCLUSIONARY [_A59 | Assistant Prosecutors Assn

GRADE [ | HOURS Date Avail. GRADE [ ] HOURS [ 80.00 | HIRE D L]

SELECTED CANDIDATE INFORMATION

NAME |Zeitzoff David A | EMPLOYEE'S CURRENT SALARY [~ ]

STARTING/PROPOSED SALARY [ $50,613.00 | CURRENTGRADE [ ]  pc# | : |
GRADE [ ] MIN: [ $50,613.00 | MAX: | $122,313.00] § Increase |
EFFECTIVE DATE Current Title [ . |

PROMOTION IN POSITION [] PROMOTION TO VACANGY [] Current Union[ ]

DATE OF LASTPROMOTION [ ]

AUTHORIZATION FOR REQUESTED ACTION

_ - DATE DATE

DEPARTMENT HEAD%UM// {-27-4 | ADMIN, SERVICESRY £ (o0 Ui H u{ﬁ[ [
PERSONNEL (/) o 7)) L (25¢4/ | CouNTY manaaspe” ] AENIN
FINANCE .~ 7, b 77 - AR 7

J dJ AUTHORIZE TO HIRE D v/

N
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTIONNO. [~ ] DATE ADOPTED [ ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXxX format)

"Proposed action is in compliance with the 90 Day Vacancy Freeze"

EEO 4 FUNCTION CODE L%‘




| PROPOSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 00-07401

ACTION TO BE TAKEN

NEW HIRE C] PROMOTION IN POSITION INTERIM APPOINTMENT

&
[ Interim L] Temporary PROMOTION TO VACANCY (] FUNDING ALLOCATION CHANGE
[J Permanent M Unclass 7
|

[J TRANSFER SALARY CHANGE
— Provisional [ ] wia REPLACE VACANCY TITLE CHANGE
Certification #: [ ] [J TEMPORARY APPOINTMENT  [] OTHER [ ]
CURRENT POSITION INFORMATION | -~ PROPOSED POSITION INFORMATION
DEPT/DIV  [757-420 Prosecutor ] DEPT/DIV  |757-420 Prosecutor
PREVIOUS EMPLOYEE [VACANT {O'Brien Maureen) ' PROPOSED EMPLOYEE |Nececkas Derek T |
TITLE |Asst Prosecutor TITLE |Asst Prosecutor j
SALARY | $133,343.00 | SALARY |  $55,000.00
FUND ALLOCATIONS | 100%|County ][ | | FUND ALLOCATIONS [ 100%][County 1 | ]

UNION/EXCLUSIONARY Assistant Prosecutors Assn  UNION/EXCLUSIONARY [ AB9 | Assistant Prosecutors Asen

GRADE [ ] HOURS Date Avail: [ 1/31/2011 | GRADE [ |  HOURS [80.00 ] HIRE D L]

R S _ SELECTED CANDIDATE INFORMATION

NAME [Nececkas Derek T | EMPLOYEE'S CURRENT SALARY [ ]

STARTING/PROPOSED SALARY | $55,000.00 | CURRENTGRADE [ ]  pc# [ ]
GRADE [ | MiN: [ $50,613.00 | MAX: | $122.313.00 | $lncrease |
EFFECTIVE DATE 74 ] Current Title [ ]

PROMOTION IN POSITION [] PROMOTION TO VACANCY & Current Union[ ]
DATE OF LAST PROMOTION [:]
-~ AUTHORIZATION FOR REQUESTED ACTION -
DATE DATE

DEPARTMENT HEAD é[ﬂ/%(ﬁ,\ / - 629~ | ADMIN, SERV'CESM.@M\&JZ , Cﬁbol"
e o f PR T 2 A
FINANCE — . ° /[ ;if: Qc [ 24 gi( 4 J ¢’ :

RN _____AUTHORIZE TOHIRE o\ )5
N
COUNTY MANAGER DATE
ol FREEHOLDER BOARD ACTION (if required) ,
RESOLUTIONNO. [ ] DATE ADOPTED [ ]

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XXx format)

"Proposed action is in compliance with the 90 Day Vacancy Freeze"

EEO 4 FUNCTION CODE q




' PROPOSED PERSONNEL ACTION

/AQENDA #: POSITION CONTROL # 05-10121
R e s e v RCTIONTO BETAKENS " 0 1o s oM 77 B Aor
NEWHIRE ] PROMOTION IN POSITION C] INTERIM APPOINTMENT
(=) Interim 1] Temporary (] PROMOTION TO VACANCY  [3] FUNDING ALLOCATION CHANGE
(3 Permanent EU"‘:'“’ [J TRANSFER ¥ SALARY CHANGE
4 Provisionsl (5 Wi ¥ REPLACE VACANCY [ TITLE CHANGE
Certification #: | ] ] TEMPORARY APPOINTMENT  [5] OTHER | ]
+.71 CURRENT POSITIONINFORMATION ~ .~ | . = PROPOSED POSITION INFORMATION, =
DEPT/DIV  [755-770 Sheriff | DEPT/DIV  [755-770 Sheriff _ |
PREVIOUS EMPLOYEE [Sargent Brian | PROPOSED EMPLOYEE  [Colucei il Anthony
TITLE [Parking Attendant TITLE [Parking Attendant
SALARY [ $38,264.41 SALARY $33,449.00
FUND ALLOCATIONS | 100%County ]| 1 _| FUNDALLOCATIONS [_100%][County | |
UNION/EXCLUSIONARY [ AS1 | Union Council #8 UNION/EXCLUSIONARY [ _AS1 | Union Council #8

GRADE [: HOURS [[80.00 ] Date Avail: [ 77972011 ] GRADE ]  HOURS [80.00] HRED [ ]

. 7= i SELECTED CANDIDATE INFORMATION. "0 = 700 k77

NAME [Colucci lll Anthony | EMPLOYEE'S CURRENT SALARY | B |
STARTING/PROPOSED SALARY [ $33,448.00 | CURRENT GRADE | | pc# [ ]

GRADE [ mn wax Sincrease [

EFFECTIVEDATE [ | Current Title [

PROMOTION IN POSITION (] PROMOTION TO VACANCY (3 CumentUnion[ ]

DATE OF LAST PROMOTION |:|

S ST e T AUTHORIZATION FORREQUESTEDACTION . . -~ — 7 =
DATE DATE _

DEPARTMENT HEAD /) Lt/ (/70/, | oM. servicesl € ktwn| /A1
PERSONNEL [4/3% [; | | COUNTY MaNA

FINANCE ~ ~ - 't'_,-‘ AENE /
SR Yo ~ AUTHORIZE TO HIRE™

COUNTY MANAGER DATE
SS BT FREEHOLDER BOARD ACTION (frequired). . . 7 .

RESOLUTION NO. | | DATE ADOPTED | |

__ ADDITIONAL INFGRMATION (inciuding Position Funding with account numbers: X-0 k- 000000 format)

T s ()CS\"‘\:;-"‘ ts e M ] PesSha—,

EEO 4 FUNCTION CODE ""l




FRUPFPUSED PERSONNEL ACTION
AGENDA #: POSITION CONTROL # 99-00616

@ PROMOTION IN POSITION ® INTERIM APPOINTMENT
% PROMOTION TO VACANCY & FUNDING ALLOCATION CHANGE

% |nterim % Temporary
= Permanent ® Unclass ® TRANSFER ¥ SALARY CHANGE
® Provisional & WA v. REPLACE VACANCY (1.0) & TITLE CHANGE
cormnaon s [ ] & TEMPORARY APPOINTMENT & OTHER | i

i _4..:1.1-]":'?_‘ -"'J};qf'l.":}_.'_i:!'i:_ifl_'_f TIO

DEPTDIV  [791%616 Runnells/ Instit Attend | DEPT/DIV (791616 Runnelis/ Instit Attend |
PREVIOUS EMPLOYEE [Wedderburn Novlette | PROPOSED EMPLOYEE
TITLE |Insm Attend a9.95 ] TITLE [Institutional Attendant |

SALARY SALARY

FUND ALLOCATIONS [ 100%][County ][] | FUND ALLOCATIONS [_100%]County ][ | |
UNION/EXCLUSIONARY [ _AS1_| Union Council #8 UNION/EXCLUSIONARY Union Council #8

GRADE [ | HOURS Date Avail. GRADE [ | HOURS HRED [ ]

.'1':54':?;'_:'!‘3:; .CANDIDATE INEDRM

NAME |[To Be Determined | EMPLOYEE'S CURRENT SALARY | |
STARTING/PROPOSED SALARY | $28,042.00 CURRENTGRADE [ ]  pc# [ |
GRADE [ ] MIN: [ $25042.00 | MAX: | $43,61900] §Increase |

EFFECTIVE DATE [UPON APPRAVAL Current Title | ]

PROMOTION IN POSITION @& PROMOTION TO VACANCY & Current Union[ ]

DATE OF LASTPROMOTION [ ]

'1_;‘7:{;_1:-]:::{.:-_’_:'17_;}._‘ ORREQUESTE,

. DATE DATE
DEPARTMENTHEAP" , ay-%%;r(c: é %& # | ADMIN, SERwCEsw_f CW M- K

PERSONNEL " fudy j(/

FINANCE - ;

| |

{ o)A

Qﬁ(/ﬂf couwmmgﬁﬁaﬂ’{ ; L 1B

COUNTY MANAGER DATE

RESOLUTION NO. [ ] DATE ADOPTED [ -]

ADDITIONAEINEORMATION (Iicluding P os o R EUnana Wi ccal TN B

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-41031
* ACTION TO BE TAKEN
NEW Hmf (] PROMOTION IN POSITION " INTERIM APPOINTMENT
= Interim — Temporary "~ PROMOTION TO VACANCY [} FUNDING ALLOCATION CHANGE
™ !
— Permanent . Unclass ™) TRANSFER V| SALARY CHANGE
L el : f—
- Provisional __ WiA ¥ REPLACE VACANCY %lTLE CHANGE
Certification #: | ] — TEMPORARY APPOINTMENT & OTHER [R- v - o 1o Tover ]
CURRENT POSITION INFORMATION [ PROPOSED POSITION INFORMATION

PREVIOUS EMPLOYEE
TITLE |Co Police Capt

DEPT/DIV [745-950 Public Safety/ Police I

Foulks John l

SALARY l $127,748.73

FUND ALLOCATIONS

\s‘ll ‘-\'

UNION/EXCLUSIONARY I Ag8

GRADE [ | HOURS [ 80.00 ] Date Avail.:

Ay

| ]

Superior Officers Assn, Polic

TITLE |Co Police Officer

SALARY
FUND ALLOCATIONS [ 100%][County
UNION/EXCLUSIONARY [ A65

GRADE [::]

- .
4 ""\i,.‘

Tl

DEPT/DIV  [745-950 Public Safety/ Police

PROPOSED EMPLOYEE |TO BE DETERMINED

I 1

]

PBA L73 County Police Offic

HOURS I 80.00 l HIRED [ i ) !

SELECTED CANDIDATE INFORMATION

NAME |TO BE DETERMINED

STARTING/PROPOSED SALARY P

GRADE [ ]

EFFECTIVE DATE

PROMOTION IN POSITION 7] PROMOTION TO VACANCY

DATE OF LAST PROMOTION [:]

e s mi—
EMPLOYEE'S CURRENT SALARY [

CURRENTGRADE [ ]

Current Title |

Pot [ ]

Current Union E::]

/ /- AUTHORIZATION FOR REQUESTED ACTION
DATE DATE
DEPARTMENT HEAD #NW\___,, é ’970'// ADMIN. SERVICES Vi (A{m Ub/) /q
PERSONNEL /L,Vm /{ /- AN, COUNTYMANAGWL ,{-—m 30
FINANCE 1, N . L !5 ‘;% m _
7 J AUTHORIZE TO HIRE v

COUNTY MANAGER

DATE

FREEHOLDER BOARD ACTION (if required)

RESOLUTION NO. [

—

DATE ADOPTED [

]

ADDITIONAL INFORMATION (including Position Funding g with account numbers:

X-XX-XX-XXX-XXX-XXX format)

EEO 4 FUNCTION CODE




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 00-41281
ACTION TO BE TAKEN
NEW HIRE PROMOTION IN POSITION INTERIM APPOINTMENT
Interim Temporary PROMOTION TO VACANGY FUNDING ALLOCATION CHANGE
v Permanent Unclass TRANSFER v SALARY CHANGE
Provisional WIA v REPLACE VACANCY TITLE CHANGE
Certification #: [OL101220 ] TEMPORARY APPOINTMENT OTHER | |
CURRENT POSITION INFORMATION ‘ | PROPOSED POSITION INFORMATION
DEPT/DIV  |763-300 Correctional Services ] DEPT/DIV  |763-300 Correctional Services ]
PREVIOUS EMPLOYEE Ehompson Jr Richard j PROPOSED EMPLOYEE ]]‘o be determined
TITLE [Co Corr Officer a1.97 ] TITLE [Co Corr Officer
SALARY |  $54,247.00 | SALARY |  $32,643.00 |
FUND ALLOCATIONS L100%HCounty 1 | _| FUND ALLOCATIONS [_100%][County ][ I |

UNION/EXCLUSIONARY [ A57 | PBA L199 Correction Officer UNION/EXCLUSIONARY PBA L199 Correction Officer

GRADE [ ] HOURS [83.34 | Date Avail. [[57252011 ] GRADE [ ]  HouRs HRED [ ]

SELECTED CANDIDATE INFORMATION

NAME |To be determined ] EMPLOYEE'S CURRENT SALARY [ ]
STARTING/PROPOSED SALARY | $32,643.00 | CURRENT GRADE | ) PC# | ]

GRADE :} N: [ $32,643.00 | MAX: [ 75,303, 00 | $increase [

EFFECTIVE DATE [: Current Title [ ]

PROMOTION IN POSITION PROMOTION TO VACANCY CurentUnion[ ]
DATE OF LAST PROMOTION E::]
AUTHORIZATION FOR REQUESTED ACTION J— //
~ DATE C”\\ /. PaD DATE

DEPARTMENT HEAD /) )% ADMIN. SERVIGES L LT

reveone: N TG conmmndlpg ], 152 e

FINANCE =~ NS . ! gl ;/gw / 0 -

N

=7 J AUTHORIZE TO HIRE \
N
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTIONNO. [~ ] DATE ADOPTED [ ]

ADDITIONAL INFORMATION (including Position F unding with account numbers: X-XX-XX-XXX-XXX-Xxxx format)

EEO 4 FUNCTION CODE | |




4

AGENDA #:

& (g

4 Permanent & Unclass

& Provisional " WA

i Interim ] Temporary

PROPOSED PERSONNEL ACTION

POSITION CONTROL # 00-~-84661

% PROMOTION IN POSITION '@ INTERIM APPOINTMENT
& PROMOTION TO VACANCY 8 FUNDING ALLOCATION CHANGE
; ® TRANSFER ‘W SALARY CHANGE
; ® REPLACE VACANCY (1.0)  ® TITLE CHANGE
‘l E TEMPORARY APPOINTMENT [ OTHER [ |

Certification #: L

DEPT/DIV

DEPTDIV |791-649 Runnells/HousekeeDm
PREVIOUS EMPLOYEE | Allen, Maria PROPOSED EMPLOYEE [T _|Iperraguirre Soma

TITLE [Building Maintenance Worker

TITLE  |Building Maintenance Worker

SALARY | $28,533, |

SALARY [$22,393. |

FUND ALLOCATIONS [ 1007 County ][]

_] Funp ALLocATIONS [T007]] County 1| ]

UNION/EXCLUSIONARY [2571 |

GRADE [:] HOURS [Em Date Avail. m GRADE [:j

DATE OF LAST PROMOTION

NAME Lm@im._&mig
STARTING/PROPOSED SALARY [$22.393. |
oo [ n i (LTG0 Sinesse [

EFFECTIVE DATE m,u,

PROMOTION IN POSITION ® PROMOTION TO VACANCY i Current Union[ ]

UNION/EXCLUSIONARY [E

HOURS [80.00 | m HIRE D E

T '|'-|].r 1“2"

e S i

IZ]IJ.S

EMPLOYEE'S CURRENT SALARY I l

CURRENT GRADE | | PC# | ]

Current Title | N

SRR E GUE STl

EEQ 4 FUNCTION CODE ’_(




PROPOSED PERSONNEL ACTION

AGENDA #: POSITION CONTROL # 04-10011
ACTION TO BE TAKEN
NEW HIRE ] PROMOTION IN POSITION TJ INTERIM APPOINTMENT
ﬁ .
L Interim [ Temporary ! PROMOTION TO VACANCY L] FUNDING ALLOCATION CHANGE
— Permanent L] Unclass [J TRANSFER ¥ SALARY CHANGE
— Provisional L] Wi ¥ REPLACE VACANCY ¥ TITLE CHANGE
Certification #: [ ] [ TEMPORARY APPOINTMENT ¥ OTHER [REPRESENTATION & HOURS ]
CURRENT POSITION INFORMATION l PROPOSED POSITION INFORMATION
DEPT/DIV  [717-010 Office of Director | DEPT/DIV  [717-010 Office of Director ]
PREVIOUS EMPLOYEE [VACANT (Baris, Rachel) | PROPOSED EMPLOYEE
TITLE |Recreation Leader TITLE |Clofk Typist |
SALARY $46,344.67 SALARY $30,954.50
FUND ALLOCATIONS [_100%]County |[ ] | FUND ALLOCATIONS [—100%]County [ ] ]

Union Council #8
HOURS HIRE D

UNION/EXCLUSIONARY [ A50 | Non-Contractuals UNION/EXCLUSIONARY

GRADE HOURS Date Avail. GRADE [ ]

SELECTED CANDIDATE INFORMATION

NAME [McKenna Erin | EMPLOYEE'S CURRENT SALARY [ $30,954.50 |
STARTING/PROPOSED SALARY $30,954.50 CURRENTGRADE [ ]  Pc# [__o0-31772 |

GRADE [ ] MIN: [ 52763800 | MAX | 45772007 § Increase | $0.00 |

EFFECTIVE DATE

Current Title | Clerk Typist 35 a5.92 |
PROMOTION IN POSITION PROMOTION TO VACANCY

—~ Current Union m
DATE OF LASTPROMOTION [ ]
AUTHORIZATION FOR REQUESTED ACTION {\ I
DEPARTMENT HEAD / / /
PERSONNEL N\l

DATE DATE

ADMIN. SERVICES//

(9 () COUNTY MANAG Ol OR -
FINANCE _ J':‘ ) / ) :9' \U ¥ 4
7 7 AUTHORIZE TO HIRE L
Nl
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTIONNO. [ | DATE ADOPTED [ |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-XX-XX-XXX-XXX-XX format)

G

EEO 4 FUNCTION CODE




FRUFUOED FPERSUNNEL ACTION

“ F .
AGENDA #: POSITION CONTROL # 00-94751
ACTION TO BE TAKEN
B NEW H'RE "' PROMOTION IN POSITION " INTERIM APPOINTMENT
- Interim  Temporary - PROMOTION TOVACANCY 7 FUNDING ALLOCATION CHANGE
v Permanent - Unclass " TRANSFER v SALARY CHANGE
Provisional . WiA v REPLACE VACANCY _ TITLE CHANGE
Certification #: | } . TEMPORARY APPOINTMENT ~ OTHER | |
CURRENT POSITION INFORMATION | PROPOSED POSITION INFORMATION
DEPT/DIV  789-128 Human Svcs/ Human Service Ad | DEPT/DIV  {789-128 Human Svcs/ Human Service Adm
PREVIOUS EMPLOYEE [Okunonke Simon |  PROPOSED EMPLOYEE 2JA A ‘
TITLE |Clerk Typist | TITLE  [Clerk Typist
SALARY $47,017.00 SALARY |2 X /74 . o0
FUND ALLOCATIONS [/op )] C'es!:!f;l [ I | FUND ALLOCATIONS [/zgof[[County ] | |
UNION/EXCLUSIONARY CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ | HOURS Date Avail. [ 5/2/2011

GRADE [ ]  HOURS HRED [ ]

SELECTED CANDIDATE INFORMATION

3.

NAME [/ 2 . va ( Ii(fl}:ﬁé «/ |

EMPLOYEE'S CURRENT SALARY {

STARTING/PROPOSED SALARY [ A%, /74 .07 | CURRENTGRADE [ ]  po# | |
GRADE [ ] MIN: [ $28,116.00 | MAX: | sa7,017.00 | S$lncrease [ |
EFFECTIVE DATE Current Title | |
PROMOTION IN POSITION | | PROMOTION TO VACANCY = CumentUnion[ |
DATE OF LASTPROMOTION [ |
i AUTHORIZATION FOR REQUESTED ACTION /
any/s N DATE “— / DATE

DEPARTMENT HEAD U{L /,/’{ /M, ADMIN. SERVICFgl A, /
PERSONNEL AL ( N Ee-3 -y | countymanagidiay” ADOL L cany

- SO ‘ Y S [asg
FINANCE o ot D SIPET N C\

/ ) AUTHORIZE TO HIRE }

g
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)

RESOLUTIONNO. [ ] DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: x-XX-XX-XXX-XXX-XXX format)

3

o4

EEO 4 FUNCTION CODE




FRUFUDED FPERSUNNEL ACTION

. 4
AGENDA #: FGSITION CONTROL # 00-91271
ACTION TO BE TAKEN
NEW H'RF -/ PROMOTION IN POSITION | INTERIM APPOINTMENT
- Interim -/ Temporary _ | PROMOTION TOVACANCY " FUNDING ALLOCATION CHANGE
_ Permanent Unclass " TRANSFER V| SALARY CHANGE
- Provisional - WIA V' REPLACE VACANCY v TITLE CHANGE
Certification #: | ] . TEMPORARY APPOINTMENT v OTHER [intra-dept transfer ]
CURRENT POSITION INFORMATION [ PROPOSED POSITION INFORMATION
DEPT/DIV (788-115 Human Svcs/ Income Maintenan | DEPT/DIV |789-119 Human Svcs/ Periodic Screening
PREVIOUS EMPLOYEE |Dinkins Gregory | PROPOSED EMPLOYEE [Sapienza Valerie
TITLE |Human Svc Spclst 2 | TITLE [Supervising Clerk ]
SALARY | $50,685.00 | SALARY |  $62,958.00 |
FUND ALLOCATIONS |1 cc7 [[County |1 | | FUND ALLOCATIONS [(ac% J[County ] | |

UNION/EXCLUSIONARY CWA Union County Social S UNION/EXCLUSIONARY CWA Union County Social S

GRADE [ | HOURS Date Avail.. [ 4112011 | GRADE [ |  HOURS HIRE D

SELECTED CANDIDATE INFORMATION

NAME [Sapienza Valerie ] EMPLOYEE'S CURRENT SALARY | $62,958.00 |
STARTING/PROPOSED SALARY [ $62,968.00 | CURRENTGRADE [ |  Pc# [ 0084251 |
GRADE [ ] MIN: [ $44,464.00 | MAX: | $62,958.00 ] §Increase | $0.00 |
EFFECTIVE DATE Current Title | Spvng Clerk
PROMOTION IN POSITION | PROMOTION TO VACANCY ¥ Current Union|__A64 ]
DATE OF LAST PROMOTION [ 1/5/2004 ,
AUTHORIZATION FORREQUESTEDACTION | 7
[ 4 DATE ~ /, DATE
DEPARTMENT HEAD ~/ // }7 ‘ 2[ / ADMIN SERVICI-;G?
- L L 4 v, /7‘ I : ,
PERSONNEL y é L Y 6 23—} | county MAbﬁ / N
-, - ,rﬁ o d < | o
FINANCE ol ot SIERIN v Pad
J ) AUTHORIZE TO HIRE ( )
T
COUNTY MANAGER DATE
FREEHOLDER BOARD ACTION (if required)
RESOLUTIONNO. [ ] DATE ADOPTED | |

ADDITIONAL INFORMATION (including Position Funding with account numbers: X-xx-XX-XXX-XXX-XXX format)

A

EEO 4 FUNCTION CODE 2

QY




nemwener: ~ 1100 LAAN - ACLOR

Document(s) provided: > £ 12 paghs, at 8 total cost of:

O Speciil Service Charge imposed - R

COUNTY OF UNION

Part C - GOVERNMENT RECORDS REQUEST RESPONSE

Request Dltl:"? \ 5 i\
TN K ehp

Lou it POSHRTO
oo\ C/‘V\OV\%’ %}Qﬂ&fo

O Documeni(s) have been inspected by the requestor on the date shown below:

‘&}M\ﬂo“’sw |, 200

0O  Document(s) not provided (see below) -

e document(s) you have requested thit are checked below are NOT heing provided bevause the docum

are utherwise exempt from public access, as provided by applicable law:

Privileged or Protected Category
13 Advisory, Consultative or Deliberative material
'3 Autopsy Photws / Video
3 Attomey-Client Privilege Information
O  Computer Security Information
Q Criminal Investigatory Records
3 Credit Card Numbers
2 Domestic Security {Sabotage or Terrorism)
J  Grievance Information with public employer
.} Drivers’ License Numbers
3 Flectronic Surveillsnce Materials
'3 Fmergency or Security information or Procedures
J  Employee Sexual Harassment Complaints
id  Fingerprint Cards
J  Individual's Medical, Financial, or Tax records
3 Insurance Communications
J  Investigation in Progress
‘Vm Negotiotion Information (strategy of ati
Personnel or Pension Records — (\ %5 (WO
4 I'hotographs of Crime Scene
4 Proprietary Information
J  Reasonuble Expectation of Privacy
1 Resumes of unsuccesstul applicants
J  Safery of persons or the public
3 Sceunty Measures and Surveillance Techniques
13 Soxial Security Numbers
3 Test Questions, Scoring Keys, or other Exam Dats
J  Viethm records
J  Revord has heen destroyed/not retained pursuant to:
4  UOther

)
W\ cicxs,

Authority for Denial or Redsction

documents, 1otal pages

:pnsidered privileged or

NIS.A GTA-) Tret
NIS A ATIA-L L ctsey

NAS A AT AL et g

NS A CITIA-L D et sey.

NIS A ATIA-LL et sey.

NIS.A ATIA-L L ot sey

Executive Order 21 {McGreevey)
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